
Access to future

Annual Report
2000

w w w . e t t e p l a n . c o m C
ar

pe
 D

ie
m

 •
 M

ar
kp

ri
nt

 O
y ,

 L
ah

ti
, 

20
01



Oulu

Kuopio

Savonlinna

Joensuu

Lapeenranta

Helsinki

VarkausJyväskylä

Mikkeli

Vaasa

Kokkola

Imatra

Kotka

Hollola

Raisio Hyvinkää

Lohja

Pori Tampere
Valkeakoski

Hämeenlinna

Tornio

Järvenpää
Kouvola

Iisalmi

Karlstad Upplands
 Väsby St Petersburg

2

Access to future

35

Contacts
Finland Sweden

Hollola
Financial Administration
Managing Director
Terveystie 18
FIN-15860 HOLLOLA Finland
Tel  (+ 358 3) 872 900
Fax (+ 358 3) 872 9010

Helsinki
Pihlajistonkuja 3
FIN-00710 HELSINKI Finland
Tel  (+ 358 9) 350 9350
Fax (+ 358 9) 350 93510

Hämeenlinna
Viipurintie 32
FIN-13210 HÄMEENLINNA
Tel  (+ 358 3) 617 2600
Fax (+ 358 3) 617 2631

Iisalmi
Riistakatu 5
FIN-74100 IISALMI
Finland
Tel  (+ 358 17) 827 0680
Fax (+ 358 17) 827 0681

Imatra
Ins.tsto N. Liukkonen Oy
Lappeentie 12
FIN-55100 IMATRA
Finland
Tel  (+ 358 5) 543 9900
Fax (+ 358 05) 543 9920

Joensuu
Teollisuuskatu 15
FIN-80100 JOENSUU Finland
Tel  (+ 358 013) 223 600
Fax (+ 358 013) 223 611

Jyväskylä
Polttolinja 1
FIN-40520 JYVÄSKYLÄ Finland
Tel  (+ 358 014) 641 121
Fax (+ 358 014) 641 828

Järvenpää
Emalikatu 10 A
FIN-04440 JÄRVENPÄÄ Finland
Tel  (+ 358 9) 279 7400
Fax (+ 358 9) 279 74011

Karhula
Pajatie 69
FIN-48600 KARHULA Finland
Tel  020 482 3723
Fax 020 482 133

Kokkola
Isokatu 11 B
FIN-67100 KOKKOLA Finland
Tel  (+ 358 6) 831 6100
Fax (+ 358 6) 831 6110

Kotka
Rautatienkatu 2
FIN-48100 KOTKA Finland
Tel  (+ 358 5) 210 4200
Fax (+ 358 5) 210 4250

Kouvola
Kauppamiehenkatu 4
FIN-45100 KOUVOLA
Finland
Tel  (+ 358 5) 828 0400
Fax (+ 358 5) 828 0420

Kuopio
Haapaniementie 10
FIN-70100 KUOPIO Finland
Tel  (+ 358 17) 264 3500
Fax (+ 358 17) 262 0611

Lappeenranta
Suonionkatu 27
FIN-53600 LAPPEENRANTA
Finland
Tel  (+ 358 5) 622 2300
Fax (+ 358 5) 622 2330

Lohja
Kolmiotie 2
FIN-08500 LOHJA as
Finland
Tel  (+ 358 19) 383 601
Fax (+ 358 19) 383 901

Mikkeli
Savilahdenkatu 10 A
FIN-50100 MIKKELI Finland
Tel  (+ 358 15) 466 1600
Fax (+ 358 15) 466 1621

Oulu
Valtatie 57 3 krs
FIN-90500 OULU Finland
Tel  (+ 358 8) 554 0025
Fax (+ 358 8) 554 0026

Pori
Palokunnantie 12
FIN-28360 PORI
Finland
Tel  (+ 358 02) 634 5600
Fax (+ 358 02) 634 5611

Raisio
Tuijussuontie 10
FIN-21280 RAISIO Finland
Tel  (+ 358 02) 436 6500
Fax (+ 358 02) 438 0861

Savonlinna
Lypsyniemenkatu 5
FIN-57200 SAVONLINNA
Finland
Tel  (+ 358 015) 576 2448
Fax (+ 358 015) 576 2613

Tampere
Postitorvenkatu 14
FIN-33840 TAMPERE Finland
Tel  (+ 358 03) 275 0000
Fax (+ 358 03) 275 002

Tornio
Hallituskatu 6
FIN-95400 TORNIO Finland
Tel (+ 358 016) 446 680
Tel (+ 358 016) 446 681

Vaasa
Uumajankatu 2
FIN-65350 VAASA Finland
Tel  (+ 358 06) 316 9610
Fax (+ 358 06) 316 9611

Valkeakoski
Teollisuustie
FIN-37600 VALKEAKOSKI
Finland
Tel  (+ 358 3) 577 0700
Fax (+ 358 3) 577 0710

Varkaus
Rajakatu 19 B
FIN-78200 VARKAUS
Finland
Tel  (+ 358 17) 552 7442
Fax (+ 358 17) 552 7944

Konette
Design Center Oy
Myllykatu 3
FIN-05801 HYVINKÄÄ
Finland
Tel  020 475 2800
Fax 020 475 2834

Konette
Design Center Oy
Nuijamiestentie 3 A
FIN-00400 HELSINKI Finland
Tel  (+ 358 9) 4315 7221
Fax (+ 358 9) 4315 7257

Etteplan Sverige AB
Box 2039
19402 UPPLANDS VÄSBY
Sweden
Tel  +358 400 612 463

Itoma AB
Drottninggatan 1 A
65224 KARLSTAD
Sweden
Tel  +46 54 151 070
Fax +46 54 139 601

Stokholm
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Information
for Shareholders

Annual General Meeting

The annual general meeting of Etteplan Oyj will be held on 28 March 2001, starting at
2 p.m., at Kartanohotelli Messilä, address Messilä, Hollola, Finland.

Shareholders are entitled to attend the AGM if their holding is registered by 16 March
2001 in the company’s share register kept by Finnish Central Securities Depository Ltd.

A shareholder who wishes to attend the AGM must give notice thereof by 4 p.m. on
22 March 2001, either in writing to the address Etteplan Oyj, Annual General Meeting,

Terveystie 18, FIN-15860 Hollola, Finland, by phone (+358 3) 872 9013, or by e-mail:
etteplan@ette.com. If enrolling by mail, the letter must arrive by the deadline.

Documentation on proxies with which an authorised agent wishes to exercise the vot-
ing rights of a shareholder at the AGM should be sent to the company by the deadline.

Payment of dividend

The Board of Directors will place a motion before the AGM that a dividend of EUR 0.29
per share be paid for the financial year 2000. In the event that the AGM passes the

Board of Directors’ motion on dividend payment, dividend will be paid to shareholders
who are entered in the register of members kept by Finnish Central Securities Deposi-
tory Ltd on the date of record, 2 April 2001. The date proposed by the Board for the

payment of dividend is 9 April 2001.

Financial disclosures

Etteplan Oyj will publish three interim reports in 2001 as follows:

First quarter 3 months 8 May 2001

Second quarter 6 months 14 August 2001
Third quarter 9 months 6 November 2001

The publications will be available in Finnish and English.

Annual reports and interim reports can be ordered from Etteplan Oyj, Terveystie 18,

FIN-15860 Hollola, Finland, Tel. (+358 3) 872 900, fax (+358 3) 872 9010,
e-mail etteplan@ette.com.

The annual report, interim reports, stock exchange releases and other information about
Etteplan Oyj are available at the website www.etteplan.com.
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Etteplan
Group

The Etteplan Group is one of Finland’s leading corporations providing industrial design,

engineering and expert services. The customers are large and medium-sized industrial
companies. The Group’s aim is to generate value added for its customers through long-
term and thoroughgoing partnerships. The Group has entered into several significant

partnership contracts in which the responsibility for project development, design and
engineering is outsourced to Etteplan by the customer partly or wholly.

The Group’s design business has been grouped into three business areas

• Machine technology

• Automation and electricity

• Software development and electronics

Etteplan focuses on providing product development and customised design and engi-

neering services for its industrial customers. The Group has 25 business locations in Fin-
land, two subsidiaries in Sweden and a representative office in St Petersburg. The Group
employs a total of more than 500 technical design professionals.

The business locations are interlinked by an intranet. The net enables Etteplan to oper-
ate in close collaboration with its customers and makes all the Group’s expertise con-

tinuously available to the customers.

Etteplan enhances its services to produce added value for its customers. It constantly

invests in state-of-the-art information technology and software, and it trains its person-
nel in the use of new design tools. The development of operations is guided and super-
vised continuously with the company’s certified ISO 9001 quality system.

The cornerstones of Etteplan’s growth and competitiveness are the comprehensive in-
dustrial technology services, the expertise in its customers’ design and engineering op-

erations, and the excellent management of in-house and outsourced expertise. Etteplan
has a good track record of managing decentralised business and of profitable growth.
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Return on equity (ROE)
Profit before extraordinary items, appropriations and taxes – taxes  x 100
(Shareholders’ equity + minority interest) average

Return on investment (ROI)
Profit before extraordinary items, appropriations and taxes + interest and other financing expenses  x 100
(Balance sheet total - non-interest-bearing debts) average

Debt-equity ratio, %
(Interest-bearing debts - cash and bank) x 100
Shareholders’ equity + minority interest

Equity ratio (%)
Shareholders’ equity + minority interest  x 100
Balance sheet total - advances received

Earnings per share
(Profit before extraordinary items, appropriations and taxes – taxes - minority interest)
Number of shares

Equity per share
Shareholders’ equity
Adjusted number of shares

Dividend per share
Dividend for year
Dividend payments after year-end with issue adjustment factor

Dividend as percentage of earnings
Dividend per share  x 100
Earnings per share

Effective dividend yield, %
Dividend per share                      x 100
Adjusted last traded share price
(using actual price of last traded lot)

Price/earnings ratio (P/E)
Adjusted last traded share price
Earnings per share

Share price trend
For each financial year, the adjusted low and high actual traded prices are given as well as the
average price for the financial year adjusted for share issues.

Average price   = total turnover of shares in euros
average number of shares during the financial year

Market capitalisation
Number of shares at year-end x last traded price of year

Trend in share turnover, in volume and percentage figures
The trend in turnover of shares is given as the number of shares traded during the year and as the
percentage of traded shares relative to issued stock during the year.

Weighted average of the adjusted number of shares during the year

Adjusted number of shares at year-end.

Formulas
for the Key Indicators
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Important
milestones
March
• A decision was made to arrange an issue and

sale of shares and to apply for Etteplan Oyj
shares to be included on Helsinki Stock Ex-
change’s NM-list.

• To improve the financial monitoring of the
Group, Financial Administration was moved
to Etteplan Oyj’s head office in Hollola.

April
• The issue and sale of shares was carried out

between 10 and 12 April 2001. The public
issue was interrupted owning to oversub-
scription on 11 April 2001. The institutional
issue and personnel issue ended on 12 April
2001. In all, the shares were oversubscribed
about five times over.

• A decision was made on a share option
scheme embracing all personnel, and the
Board of Directors were authorised to in-
crease the share capital by a new issue of
shares to a maximum amount of EUR
17,500. This authorisation is valid until 12
April 2001.

• Etteplan Oyj shares were included on Helsinki
Stock Exchange’s NM-list on 28 April 2001.

May
• An electronics unit was started in Helsinki. It

designs and tests electronic items including
printed circuit boards and performs software
design.

June
• Etteplan Oyj was awarded as one of Europe’s

500 fastest-growing companies.

July
• Measurement instruments were purchased

for Konette Design Center Oy’s EMC labora-
tory for measuring electromagnetic radiation.

September
• The entire issued stock of Imatra-based electri-

cal and automation design firm Insinööritoimisto
N. Liukkonen Oy was acquired. The company
is specialised in high-end electrical design for
manufacturing facilities and power plants.

• The Ministry of Labour chose Konette Design
Center Oy as the employer of the month.

October
• The International Business unit was estab-

lished to enhance and expand the Group’s
industrial technology design services for the
present and potential divisions of interna-
tional customers.

November
• A new regional office was started in Iisalmi

providing industrial technology design.

2000
in Brief

Turnover
1998 - 2000 (MEUR)

Operating profit
1998 - 2000 (MEUR)

Average personnel
1998 - 2000

Earnings per share
(EUR)

Principal indicators

MEUR 2000 1999 Change %

Turnover 26.9 20.7 30
Operating profit 3.9 2.9 37
Earnings per share 0.62 0.48 29
Return on investment,  % 47.5 63.6
Investments 2.1 1.2 76
Personnel, average 455 352 29
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Key Indicators for Financial Trends

Group Group Group Parent Parent
(EUR 1000, financial year 1 Jan. - 31 Dec.) company company

2000 1999 1998 1997 1996

Liikevaihto 26 924 20 693 14 733 8 583 7 995

Liikevaihdon kasvu, % 30.1 40.5 71.6 7.4 4.8

Liikevoitto 3 921 2 867 1 446 844 548

% liikevaihdosta 14.6 13.9 9.8 9.8 6.9

Tulos ennen satunnaiseriä 3 963 2 769 1 303 706 389

% liikevaihdosta 14.7 13.4 8.8 8.2 4.9

Tulos ennen var. ja veroja 3 963 2 769 1 298 706 389

% liikevaihdosta 14.7 13.4 8.8 8.2 4.9

Oman pääoman tuotto, % 37.7 67.2 57.0 51.4 56.2

Sijoitetun pääoman tuotto, % 47.5 63.6 41.3 26.1 17.3

Omavaraisuusaste, % 63.9 41.1 30.9 23.9 14.8

Bruttoinvestoinnit 2 117 1 200 1 660 693 526

% liikevaihdosta 7.9 5.8 11.3 8.1 6.6

Velkaantumisaste,% -52.6 -18.7 53.1 135.0 207.5

Henkilöstö keskimäärin 455 352 278 186 170

Henkilöstö kauden lopussa 513 391 293 198 171

Key Indicators for Shares

Group Group Group Parent Parent
(EUR, financial year 1 Jan. - 31 Dec.) company company

2000 1999 1998 1997 1996

Osakekohtainen tulos 0.62 0.48 0.26 0.14 0.10

0.59 0.48 0.26 0.14 0.10

Osakekohtainen oma pääoma 2.51 1.00 0.56 0.35 0.21

Osakekohtainen osinko 0.29 0.08 0.05 0.03 0.02

Osinko tuloksesta, % 47.1 16.3 17.5 28.2 19.3

Efektiivinen osinko tuloksesta, % 5.2

P/E-luku 9.07

Osakkeen kurssikehitys: alin kurssi 4.56

                                     ylin kurssi 8.95

                                     keskikurssi 7.57

Osakekannan markkina-arvo 22 988 875

Osakkeiden vaihdon kehitys lukumääränä 1 009 820

Osakkeiden vaihdon kehitys prosentteina 25.5

Osakkeiden osakeantioikaistun

lukumäärän painotettu keskiarvo

tilikauden aikana 3 959 375 3 500 000 3 500 000 3 500 000 3 500 000

Osakkeiden osakeantioikaistun

lukumäärän painotettu keskiarvo 4 112 500 3 500 000 3 500 000 3 500 000 3 500 000

Turnover

Increase in turnover, %

Operating profit

% of turnover

Profit before extraordinary items

% of turnover

Profit before appropriations and taxes

% of turnover

Return on equity, %

Return on investment, %

Equity ratio, %

Gross investments

% of turnover

Debt-equity ratio, %

Personnel, average

Personnel at year-end

Earnings per share 1)

Earnings per share 2)

Equity per share

Dividend per share

Dividend per profit %

Effective dividend return, %

P/E ratio

Share price: lowest

highest

average for year

Market capitalisation

Number of shares traded

Percentage of shares traded

Adjusted average number

of shares during the

financial year

Adjusted  number of shares at

year-end

1) adjusted number of shares
2) adjusted number of shares at year-end
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The past year was perhaps the most important
ever in Etteplan’s history. Growth forged ahead
throughout the year. Both turnover and oper-

ating profit exceeded the targets set. I would
like to thank all our personnel most warmly for
this achievement, which has led to stunning

success. In particular, organic growth, which
accounted for more than 70% of all the growth,
was a striking achievement in a market situa-

tion in which competition for skilled labour was
very intense. The achieving of the targets is a
result of the prestige that Etteplan enjoys both

among the customers and within the industri-
al technology design profession. Our inclusion
on the Helsinki Stock Exchange’s NM list in the

spring has given the company a good opportu-
nity to practise its strategy of growth. An exam-
ple of this is the acquisition of shares in Ins. Tsto

N. Liukkonen Oy and Itoma Konsulterande In-
genjörer AB.

Etteplan has more than tripled its turnover in
four years. At the end of 2000 the Group had
more than 500 employees. At the same time,

the company has attained a leading position in
the Finnish market of industrial engineering
design services. The demand for engineering

services was particularly high during the second
half of the year and it occasionally exceeded
the supply.

Etteplan increasingly operates as a partner in
carrying out customers’ design projects. Most

of the company’s customers are blue-chip cor-
porations operating internationally. They want

President’s
Review

Access to future

a dynamic, fast-developing company for a part-
ner, one that is able to respond flexibly to the
customer’s changing needs.

It has been among the Group’s objectives to
step up the supply of services for the electron-

ics industry as well as to increase the propor-
tion of electrical and automation business. We
were successful in both aims. By the end of the

year, these sectors had expanded to account
for a third of all our business.

The majority of Etteplan’s customers are suppli-
ers of machinery and equipment in various in-
dustries, such as metal working, wood process-

ing, and electronics industries. Willingness to
invest continued to be strong on our customers’
market, although the differences between diffe-

rent geographical regions may be considerable.
On the basis of the strong order books held by
our customers, we have budgeted for steady

growth in all our business areas.

Etteplan invests a lot into the development of

all its current business areas. I am convinced,
however, that electronic design and software
development in particular will grow faster than

other sectors accelerated by the expansion of
strategically important EMC measurement ser-
vices. After the investment programme, Ette-

plan is able to carry out considerably more ex-
tensive product development programmes for
electronic design, which will also expand our

customer base.
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The Group’s distributable equity as at 31 December 2000 is EUR 5.0 million. The parent company’s
distributable equity as at 31 December 2000 is EUR 4.4 million, of which the net profit for the financial
year is EUR 2.2 million.

The Board propose that, of the profits available for the annual general meeting, a dividend be paid
for the year 2000 of EUR 0.29 per share, being EUR 1,192,625. The remaining profits, being
EUR 3,252,358, shall be posted to distributable equity. It is proposed that the dividend be paid on
9 April 2001.

Hollola, 20 February 2001

Tapani Mönkkönen Heikki Hornborg

Tapani Tuori Ritva Mönkkönen

Proposal by the Board of Directors

Auditor’s Report
To the shareholders of Etteplan Oyj

We have audited the accounting, the financial statements and the corporate governance of Ette-
plan Oyj for the period 1.1. – 31.12.2000. The financial statements, which include the report of
the Board of Directors, consolidated and parent company income statements, balance sheets and
notes to the financial statements, have been prepared by the Board of Directors and the Manag-
ing Director. Based on our audit we express an opinion on these financial statements and on cor-
porate governance.

We have conducted the audit in accordance with Finnish Standards on Auditing. Those standards
require that we perform the audit to obtain reasonable assurence about wether the financial state-
ments are free of material misstatement. An audit includes examining on a test basis evidence
supporting the amounts and disclosures in the financial statements, assessing the accounting prin-
ciples used and significant estimates made by the management as well as evaluating the overall
financial statement presentation. The purpose of our audit of corporate governance is to exam-
ine that the members of the Board of Directors and the Managing Director have legally complied
with the rules of the Companies’ Act.

In our opinion the financial statements have been prepared in accordance with the Accounting Act
and other rules and regulations governing the preparation of financial statements. The financial
statements give an true and fair view, as defined in the Accounting Act, of both the consolidat-
ed and parent company’s result of operations as well as of the financial position. The financial
statements with the consolidated financial statements can be adopted and the members of the
Board of Directors and the Managing Director of the parent company can be discharged from li-
ability for the period audited by us. The proposal by the Board of Directors regarding the distribu-
tion of retained earings is in compliance with the Companies’ Act.

Turku, February 28, 2001

SVH PricewaterhouseCoopers Oy
Authorised Public Accountants

Kauko Lehtonen
Authorised Public Accountant
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Etteplan is going to grow international in a
dynamic and systematic way. The strategy has
been drawn and the first steps taken. On of

them is the acquisition of shares in the Swedish
company Itoma Konsulterande Ingenjörer AB.

Etteplan will continue profitable growth in
accordance with its goals, offering both the
personnel and our shareholders the opportuni-

ties afforded by an expanding company. A
growing, internationalising company is able to
offer its employees excellent opportunities for

development in their jobs and to find new chal-
lenges. Operations and profits in 2000 were
the best in the company’s history. This achieve-

ment is significant and proves that our person-
nel possess excellent professional skills, a
motivated attitude, and the ability to adapt to

the demands of a changing environment. My
warmest thanks are due to the entire personnel
for a job well done.

Etteplan has set a continuously rising share-
holder value as an objective. This rise will be

measured in terms of the share price. The ex-
cellent key figures for the year 2000 indicate
that the company value and share price have a

good growth potential. I would also like to ex-
press my thanks to all our shareholders for their
confidence in Etteplan’s business.

Heikki Hornborg
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Pitkäaikainen vieras pääoma
Eläkelainat 736 974 670 974
Rahalaitoslainat 127 177 126 177
Pitkäaikainen vieras pääoma yhteensä 863 1 150 796 1 150
joista myöhemmin kuin viiden vuoden
kuluttua erääntyy 224 394 224 394

Lyhytaikainen vieras pääoma
Rahalaitoslainat
Eläkelainat 109 348 109 348
Rahalaitoslainat 70 50 50 50
Yhteensä 178 399 159 399

Saadut ennakot
Konserniyhtiöiltä 0 0 0 0
Muilta 31 18 31 18
Yhteenä 31 18 31 18

Ostovelat
Konserniyhtiöille 0 0 0 0
Muille 316 505 222 237
Yhteensä 316 505 222 237

Muut velat
Konserniyhtiöille 0 0 777 835
Muille 1 603 914 937 544
Yhteensä 1 603 914 1 713 1 380

Siirtovelat
Konserniyhtiöille 0 0 0 0
Muille 3 062 2 458 1 806 1 489
Yhteensä 3 062 2 458 1 806 1 489
Lyhytaikainen vieras pääoma yhteensä 5 191 4 294 3 931 3 522

Siirtovelkojen olennaisimmat erät
Lomapalkkavelka 1 540 1 165 840 659
Laskettu verovelka 227 280 216 280
Laskennalliset sosiaalikulut 892 326 507 232
Muut 403 687 242 317
Yhteensä 3 062 2 458 1 806 1 489

Annetut pantit, kiinnitykset ja vakuudet
Omasta velasta
Eläkelainat 778 889 778 889
Rahalaitoslainat 177 553 177 553
Yrityskiinnitys 908 908 908 908

Eläkelainat 77 0 0 0
Rahalaitoslainat 8 0 0 0
Pantattujen osakkeiden kirjanpitoarvo 216 0 0 0
Vuokravakuudet
Määräaikaistalletukset korkoineen 32 0 15 0

Muut omat vastuut
Leasingsopimuksista maksettavat määrät
Seuraavalla tilikaudella maksettavat 20 6 5 6
Myöhemmin maksettavat 13 0 0 0
Yhteensä 33 6 5 6

Long-term liabilities
Pension loans
Loans from financial institutions
Long-term liabilities total
of which maturing beyond
than five years

Short term liabilities
Loans from financial institutions
Pension loans
Loans from financial institutions
Total

Advances received
From Group companies
From others
Total

Accounts payable
To Group companies
To others
Total

Other debts
To Group companies
To others
Total

Accrued expenses
To Group companies
To others
Total
Short term liabilities, total

Main items of accrued expenses
Holiday pay debt
Calculated tax liabilities
Accrued employee related expenses
Other
Total

Pledges, mortgages and guarantees
For own debts
Pension loans
Loans from financial institutions
Business mortgage

Pension loans
Loans from financial institutions
Book value of pledged shares
Lease deposits
Fixed-term deposits at interest

Other liabilities
Leasing liabilities
For payment in next financial year
For payment later
Total
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Reviews
of Business Areas

Machine Technology

In machine technology services, Etteplan produces technical solutions for the custom-
er’s manufacturing lines and machinery. Demand for machine technology design and
engineering continued to be very high in 2000. This business area accounted for 68%

of the Etteplan Group’s turnover at year-end.

Machine technology has traditionally been Etteplan’s largest business area. The company
provides expert services for carrying out customer projects and for developing products.
The customers are mostly large and medium-sized companies in the metal industry.

All commissioned work is carried out on with advanced CAD systems on an intranet by
which a project team with the optimum resources can be assembled. The main focus

in design work is rapidly going over to the use of three-dimensional models. Etteplan
has invested heavily in developing the use of 3-D models by investing in CAD systems
and recruiting specialised expertise, which is also offered to customers in the form of

consulting services.

The type and scope of the projects carried out by the Group vary from small, special-

ised consulting jobs and design projects to, for example, the design for major parts of
paper machines. Typical projects carried out by Etteplan also include lift systems, material
handling equipment for power plants and ports, and automated production lines for the

electronics industry.

Automation and Electricity

In automation and electricity services, Etteplan produces control and electrification solu-

tions for manufacturing machinery and processes for power and signals transmission for
customers’ production lines and machinery.

Strong growth in automation and electricity design continued in 2000 and Etteplan
increased its market share. At the end of the year, the business area accounted for 23%
of the Group’s turnover.

Automation and electricity is a fast-growing business area: control systems for produc-
tion lines and machinery have grown in importance. Etteplan designs electrification and

control systems, mainly for customised design and engineering projects and for main-
tenance. The customers represent the power, engineering and process industries.

The type and scope of projects varies from software design for individual production lines
to design projects for large factories’ automation and electricity systems.

Etteplan provides commissioning and start-up services for suppliers’ projects in various
countries. Typical projects include the automation and programming of production lines,

production machinery and processes.
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Siirtosaamiset
Konserniyhtiöiltä 0 0 0 0
Muilta 163 168 64 79
Yhteensä 163 168 64 79

Lyhytaikaiset saamiset yhteensä 5 925 3 679 4 200 2 916

Oman pääoman muutokset
Osakepääoma 1.1. 294 294 294 294
Euromääräiseksi muunto 14.3.2000 0 0
Kaupparek.merkintä 26.4.2000 117 117
Osakepääoma 31.12. 411 294 411 294

Osakeanti
Splittaus 27.3.2000 56 0 56 0
Korotus 61 0 61 0
Korotus merkitty kaupparek. 26.4.2000 -117 0 -117 0
Osakeanti yhteensä 0 0

Ylikurssirahasto 1.1. 85 85 85 85
Euromääräiseksi muunto 0 0 0 0
Rahastoanti 27.3.2000 -56 0 -56 0
Listautumiskulut -179 0 -179 0
Listautumiskulujen verovaikutus 52 0 52 0
Muuntoerot -1 0 0 0
Emissiovoitto 4 697 0 4 697 0
Ylikurssirahasto 31.12. 4 599 85 4 599 85

Voitto edellisiltä tilikausilta 1.1. 3 132 1 594 2 486 1 265
Osingonjako -277 -159 -277 -159
Muuntoero 0 2
Voitto edellisiltä tilikausilta 31.12. 2 855 1 437 2 209 1 106

Tilikauden voitto 2 439 1 695 2 236 1 379

Kertyneestä poistoerosta omaan
pääomaan merkitty osuus 278 159

Vapaasta omasta pääomasta
jakokelpoisia varoja 5 016 2 973 4 445 2 486

Oma pääoma yhteensä 10 304 3 512 9 456 2 865

Osakkeet
Yhtiö on 14.3.2000 yhdistänyt kanta- ja
etuoikeutetut osakesarjat 1:1.

kpl kpl kpl kpl
Osakkeiden lukumäärä 1.1. 17 500 22 500 17 500 22 500
Rahastoanti 27.3.2000 3 482 500 0 3 482 500 0
Osakkeiden mitätöinti 26.2.1999 0 5 000 0 5 000
Osakepääoman korotus 26.4.2000 612 500 0 612 500 0
Osakkeet yhteensä 31.12. 4 112 500 17 500 4 112 500 17 500

Laskennalliset verovelat
Tilinpäätössiirroista 114 65
Yhteensä 114 65

Accrued assets
From Group companies
From others
Total

Current receivables total

Changes in shareholders’ equity
Share capital 1 Jan.
Translation into euros, 14 March 2000
Trade Reg. entry 26 April 2000
Share capital 31 Dec.

Bonus issue
Bonus issue 27.3.2000
Increase
Increase entered in Trade Reg. 26 April 2000
Bonus issue total

Share premium account 1 Jan.
Translation into euros
Bonus issue 27 Mar. 2000
Listing expenses
Tax effect of listing expenses
Translation differences
Issue premium
Share premium account 31 Dec.

Profit from previous years 1 Jan.
Dividend payment
Translation differences
Profit from previous years 31 Dec.

Profit for financial year

Portion of accumulated depreciation
difference posted to shareholders’ equity

Distributable assets of non-restricted
equity

Shareholders’ equity, total

Shares
The company has combined on 14 Mar. 2000 series of
ordinary and preference shares 1:1.

Number of shares 1 Jan.
Bonus issue 27 Mar. 2000
Cancellation of shares 26 Feb. 1999
Increase in share capital 26 Apr. 2000
Shares total 31 Dec.

Deferred tax liability
On appropriations
Total
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Software Development and Electronics

In software development and electronics services, Etteplan produces and tests systems
which control the customer’s products and production lines.

Software development and electronics is Etteplan’s fastest-growing business area. Its
market share continued to grow in 2000. Software development and electronics service’s
share of the Group’s turnover at the end of 2000 was 9%.

Etteplan’s electronics design services facilitate turnkey development projects from

specifying requirements to designing printed circuit boards and equipment, system test-
ing and EMC tests.

The main emphasis in electronics design services is on quality and reliability management
from the specification onward. State-of-the-art design and simulation software and
measurement instruments are used in electronics design.

In software design services, the latest methods, tools and programming languages are
used. Quality assurance for software design is based on a systematic software design

process and on quality assurance techniques. Typical stages of programming work
include specifying requirements, designing architecture and modules, coding, and inte-
gration and system testing. The development environments for software packages may

be embedded real-time systems or workstation environments.

The EMC laboratory tests the compatibility of designed equipment with standards and

specifications.
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Access to future

Group Parent company
EUR  1 000 2000 1999 2000 1999

Aineelliset hyödykkeet
Maa- ja vesialueet
Hankintameno 1.1. 19 19 0 0
Lisäykset 1.1.-31.12. 0 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 19 19 0 0

Koneet ja kalusto
Hankintameno 1.1. 1 641 1 439 1 293 1 270
Lisäykset 1.1.-31.12. 1 296 934 969 638
Käyttöomaisuustilien välinen siirto 0 0 0 0
Vähennykset 1.1.-31.12. 191 184 182 184
Poisto 31.12. 520 547 389 431
Kirjanpitoarvo 31.12. 2 226 1 641 1 692 1 293

Kertyneet poistot 1.1. 1 468 921 1 178 747
Tilikauden poisto 520 547 389 431
Kertyneet poistot 31.12. 1 988 1 468 1 566 1 178

Muut aineelliset hyödykkeet
Hankintameno 1.1. 0 0 0 0
Lisäykset 1.1.-31.12. 10 0 0 0
Kirjanpitoarvo 31.12. 10 0 0 0

Aineelliset hyödykkeet yhteensä 2 255 1 660 1 692 1 293

Sijoitukset
Konserniyritysten osakkeet
Hankintameno 1.1. 0 0 930 817
Lisäykset 1.1.-31.12. 0 11 479 112
Vähennykset 1.1.-31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 0 11 1 408 930

Muut osakkeet
Hankintameno 1.1. 30 27 27 24
Lisäykset 1.1.-31.12. 245 8 0 8
Vähennykset 1.1.-31.12. 0 5 0 5
Kirjanpitoarvo 31.12. 275 30 27 27

Sijoitukset yhteensä 275 41 1 435 956

Arvonkorotukset
Alkusaldo 1.1. 0 0 0 0
Lisäykset 1.1.-31.12. 20 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 20 0 0 0

Arvonkorotukset sisältyvät tase-erään muut osakkeet.

Lyhytaikaiset saamiset
Myyntisaamiset
Konserniyhtiöiltä 0 0 2 29
Muilta 5 730 3 498 4 073 2 796
Yhteensä 5 730 3 498 4 075 2 825

Muut saamiset
Konserniyhtiöiltä 0 0 59 12
Muilta 32 12 2 0
Yhteensä 32 12 61 12

Tangible assets
Land and water areas
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Machinery and equipment
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Transfer between fixed asset accounts
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Other tangible assets
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Book value 31 Dec.

Tangible assets total

Investments
Shares in Group companies
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Other shares
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Investments total -

Revaluation
Opening balance 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Revaluation includes other shares in the balance sheet item.

Current receivables
Account receivables
From Group companies
From others
Total

Other receivables
From Group companies
From others
Total
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Access to future

Personnel

Industrial technology design and engineering services is a rapidly developing field of
business, one in which success demands the right resources and constant work on the
personnel’s skills and motivation. Ongoing training for the personnel and improvements

in job enjoyment play a key role in maintaining Etteplan’s competitiveness and enhancing
its business operations.

At the end of 2000 Etteplan had 513 employees and an average of 455 during the
financial year. The number of personnel increased by 122 or 31% during the year. The
increase was due almost entirely to growth in design operations. More than 90% of the

Group’s personnel hold a master’s or bachelor’s degree in engineering or some other
technological qualification.

The rapidly growing and internationalising Group is constantly on the lookout for quali-
fied new talent. The company’s biggest customers are blue-chip corporations operating
globally. Through our present customers, more than 75% of our design work is destined

for export. Etteplan deploys a major effort in design services for its corporate custom-
ers’ foreign units and other major companies operating internationally. In times to come,
an increasing number of Etteplan’s designers will work outside Finland.

Etteplan has a strong position in a heavily contested recruitment market for technical
design talent. The Group has succeeded in constantly boosting its number of person-

nel and thus ensuring its profitable growth. The personnel turnover rate has been low.

The Finnish Ministry of Labour selected Etteplan’s subsidiary Konette Design Center Oy
as the employer of the month for September 2000 after the company had greatly in-
creased its number of employees.

Personnel programme

The prime objective of Etteplan’s personnel programme is to ensure the quantity and
quality of the personnel resources in such a way that the continuity and growth of the
company’s operations can be secured also in the future. The programme supports busi-

ness development and the attainment of quality goals, fosters a basis for strong moti-
vation among the personnel, and ensures possibilities for the skilled personnel’s devel-
opment. It also supports the recruitment of new talent.

Expertise improvement

The main areas of emphasis in training are to enhance the personnel’s professional skills
by upgrading technical expertise, project management, working methods and customer

service. Training uses both external training companies’ services and in-house training.

Pay and incentives

The persons in charge of the Group’s business operations are subject to salary incentives
for profitability and growth. The company also has a share option programme which is

part of an incentive scheme. The share option programme is described in more detail in
the section Shares and Shareholders.

Industrial technology design and

engineering services is a rapidly

developing field of business, one in

which success demands the right

resources and constant work on the

personnel’s skills and motivation.
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Tilinpäätössiirrot
Suunnitelman mukaisten ja verotuksessa
tehtyjen poistojen erotus -112 75

Tuloverot
Tilikaudelta varsinaisesta toiminnasta 1 142 835 922 557
Aikaisemmilta vuosilta 0 0 0 0
Laskennallisen verovelan muutos 49 -19 0 0
Yhteisökorot 0 0 0 0
Verot yhteensä 1 190 816 922 557

Aineettomat hyödykkeet
Aineettomat oikeudet
Hankintameno 1.1. 8 8 5 5
Lisäykset 1.1.-31.12. 0 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 8 8 5 5

Liikearvo
Hankintameno 1.1. 874 1 165 766 1 021
Lisäykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 291 291 255 255
Kirjanpitoarvo 31.12. 582 874 510 766

Kertyneet poistot 1.1. 582 291 510 255
Tilikauden poisto 291 291 255 255
Kertyneet poistot 31.12. 874 582 766 510

Perusparannusmenot
Hankintameno 1.1. 0 0 0 0
Lisäykset 1.1.-31.12. 21 0 21 0
Vähennykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 3 0 3 0
Kirjanpitoarvo 31.12. 17 0 17 0

Kertyneet poistot 1.1. 0 0 0 0
Tilikauden poisto 3 0 3 0
Kertyneet poistot 31.12. 3 0 3 0

Muut pitkävaikutteiset menot
Hankintameno 1.1. 506 471 435 382
Lisäykset 1.1.-31.12. 456 252 359 234
Käyttöomaisuustilien välinen siirto 0 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 238 217 191 181
Kirjanpitoarvo 31.12. 724 506 604 435

Kertyneet poistot 1.1. 778 561 648 466
Tilikauden poisto 238 217 191 181
Kertyneet poistot 31.12. 1 016 778 838 648

Konserniliikearvo
Hankintameno 1.1. 243 325
Lisäykset 1.1.-31.12. 281 0
Poisto 31.12. 100 81
Kirjanpitoarvo 31.12. 425 243

Aineettomat hyödykkeet yhteensä 1 756 1 631 1 136 1 206

Appropriations
Difference between planned depreciation
and depreciation in taxation

Income taxes
From actual business during financial year
From previous years
Change in deferred tax liability
Community interest
Taxes, total

Intangible assets
Intangible rights
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Goodwill
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Renovation expenses
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Other long-term expenditure
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Transfer between fixed asset accounts
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Consolidated goodwill
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Intangible assets total
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Quality and Technology

It is Etteplan’s goal to create value

added for its customers by enhancing

the quality of its services and the

technology needed to produce them.

Etteplan constantly invests in new

information technology and

software, and it trains its personnel

in the use of new software packages,

design tools and hardware. In 2000

Etteplan invested roughly 6% of its

turnover in new technology.

Information technology

One of the main foci in the development of information technology is upgrading and
improving electronic communications between the customers and Etteplan. The specifi-
cations for a commission and the results of design and engineering projects are sent

between the customer and Etteplan by broadband network connections.

The investments in software include acquisitions of the latest 3-D design software and

upgrades of existing 2-D packages to 3-D. Purchases of computer hardware include new,
higher-capacity workstations and upgrades for existing workstations.

All the design work is performed with CAD. The most commonly used CAD applications
in the field of machine technology are Catia, ProEngineering, Ideas, Vertex and Auto-

Cad. The main focus in design is shifting towards ever more demanding three-dimen-
sional models.

In automation and electricity services, the most commonly used logic programming lan-
guages are Siemens Simatic, Allen Bradley and Omron.

In the software development and electronics, the latest methods, tools and program-
ming languages are used for software design, including UML, ClearCase, C, C++ and
Java.

Quality system

Etteplan continuously controls and monitors its operational development by means of
its certified ISO 9001 quality system, which has been verified by Lloyd’s Register Quality
Assurance. In accordance with the system, Lloyd’s audits the functioning of the system

twice a year. The last inspection was carried out in autumn 2000.

EMC laboratory

In July 2000, measurement instruments were purchased for Konette Design Center Oy’s

EMC laboratory for measuring electromagnetic radiation. After the financial year, in
January, a decision was taken on expanding the services of the EMC laboratory. A new
EMC laboratory will be built in Hyvinkää, where complete measurements can be made

of the electromagnetic compatibility of machinery and equipment. The laboratory will
be completed in July 2001.

The new laboratory will be the first EMC laboratory of its scope built by a private design
and engineering company in Finland. The laboratory will be able to research and measure
the electromagnetic interference caused by machinery and equipment and their toler-

ances, to the standard required by the EU directive. EMC measurements require a sep-
arate quality system, which has already been produced and approved.

The new laboratory and EMC measurement and consultancy services are closely integrated
into Etteplan’s strategy whereby the company invests heavily in software development
and electronics design and the product development and testing of related electronic

products. The company aims for a 30% share of the market for EMC testing in Finland.
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Access to future

Group Parent company
EUR  1 000 2000 1999 2000 1999

Liikevaihto tuotantoalueittain
Suomi 26 608 20 693 19 465 16 253
Ruotsi 316 0 0 0
Yhteensä 26 924 20 693 19 465 16 253

Liikevaihto koostuu suunnittelutoiminnasta.

Materiaalit ja palvelut
Ulkopuoliset palvelut
Konserniyrityksiltä 0 0 4 194 4 620
Muilta 471 495 393 495
Yhteensä 471 495 4 587 5 115

Henkilöstön määrä ja henkilöstökulut
Henkilöstö
Henkilöstö keskimäärin 455 352 241 208
Tilikauden lopussa 513 389 252 213
josta
Suunnittelutoiminnan henkilöstö 503 384 244 209
Hallintohenkilöstö 10 5 8 4
Yhteensä 513 389 252 213

Henkilöstökulut
Palkat ja palkkiot 13 872 10 123 7 334 5 930
Eläkekulut 2 468 1 709 1 267 954
Muut henkilösivukulut 1 013 751 581 477
Palkat ja henkilösivukulut yhteensä 17 353 12 584 9 183 7 361

Luontaisetujen verotusarvot 132 103 105 88
Johdon palkat ja palkkiot
Toimitusjohtajan ja hallituksen palkkiot 356 271 232 199

Hallituksen ja toimitusjohtajan eläkesitoumukset
Toimitusjohtajan ja kahden hallituksen jäsenen eläkeiäksi on sovituu 58 - 60 vuotta.

Poistot
Liikearvo 255 255 255 255
Muista pitkävaikutteiset menot 270 253 194 181
Koneet ja kalusto 513 547 389 431
Konsernin liikearvosta 100 81 0 0
Poistot yhteensä 1 138 1 136 838 868

Rahoitustuotot ja -kulut
Osinkotuotot
Konserniyrityksiltä 0 0 521 245
Muilta 1 0 1 0
Osinkotuotot yhteensä 1 0 522 245

Korko- ja rahoitustuotot
Konserniyrityksiltä 0 0 1 0
Korkotuotot 165 6 159 4
Muut rahoitustuotot 0 0 0 3
Korko- ja rahoitustuotot yhteensä 165 6 160 7

Korko- ja rahoituskulut
Korkokulut 60 93 55 93
Muut rahoituskulut 63 10 63 10
Korko- ja rahoituskulut yhteensä 123 103 118 102
Rahoitustuotot ja -kulut yhteensä 42 -97 564 149

Turnover by area
Finland
Sweden
Total

Turnover consists of design business.

Materials and services
External services
From Group companies
From others
Total

Number of personnel and personnel expenses

Personnel
Personnel, average
At year-end
Of which
Design personnel
Administrative personnel
Total

Personnel expenses
Wages and salaries
Pension expenses
Other indirect employee costs
Salaries and indirect employee costs, total

Tax values of perquisites
Management salaries and emoluments
Fees for CEO and Board of Directors

Pension commitments for Board of Directors and CEO
The agreed retirement age for the CEO and two members of the Board of Directors is 58 - 60 years.

Depreciation
Goodwill
Long-term expenditure
Machinery and equipment
Consolidated goodwill
Depreciation, total

Financial income and expenses
Dividend income
From Group companies
From others
Dividend income, total

Interest and financial income
From Group companies
Interest income
Other financial income
Interest and financial income, total

Interest and financial expenses
Interest expenses
Other financial expenses
Interest and financial expenses, total
Financial income and expenses, total
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Access to future

Since the listing took place on 28 April 2000, there have been no changes in Etteplan Oyj’s share
capital. The share capital entered in the Trade Register and fully paid-in on 31 December 2000 was
EUR 411,250 and the number of shares was 4,112,500. The company has a single series of shares.
Each share confers entitlement to cast one vote at annual general meetings and each share con-
fers identical rights to dividends.

According to the articles of association the company’s minimum authorised capital is EUR 350,000
and its maximum authorised capital is EUR 1,400,000, within which limits the share capital may
be raised or lowered without amendment to the articles of association.

Share issue authorisations
By a resolution passed at the annual general meeting on 13 April 2000, the Board of Directors is
authorised to decide by 12 April 2001 on increasing the share capital by means of a new issue of
shares. Under the authorisation, the share capital may be increased by a maximum of EUR 17,500.

Share option programme
The annual general meeting of 13 April 2000 passed a resolution on issuing share options to the
management and staff members of the company and its subsidiaries. Option warrants can be
exercised to subscribe for a maximum of 200,000 shares in Etteplan Oyj, which corresponds to
4.6% of the company’s share capital and voting rights. The share capital will rise by a maximum
of EUR 20,000. Each option entitles the bearer to subscribe for one share in Etteplan Oyj, with a
book per value of EUR 0.10. The subscription price of the shares is EUR 7.80. The option warrants
will bear the initials A (100,000 warrants) and B (100,000 warrants). The subscription and payment
for the shares will be 15 April 2002 for option warrants marked A and 15 April 2004 for
those marked B. The subscription period for the shares will end for all option warrants on
31 January 2005. The Group companies hold 55,200 options.

Shares will confer entitlement to dividend for the financial year during which the shares are sub-
scribed for. The other entitlements will take effect when the subscription has been entered in the
Trade Register.

Stock exchange listing
Etteplan Oyj was included on the Helsinki Stock Exchange NM-list on 28 April 2000, when the
company’s shares were quoted for the first time. The share issue and sales were carried out in such
a way that during the period 10-12 April 2000, a total of 1,225,000 shares were offered. The share
offerings were as follows: a total of 784,000 shares to Finnish institutions, a total of 196,000 shares
to foreign institutions, 220,500 shares to the public and 24,500 shares to the personnel. On
14 April 2000 the company’s Board of Directors approved the subscriptions tendered at a sub-
scription price of EUR 7.80 per share.

Price trend and turnover of shares
The number of Etteplan Oyj shares traded in the course of 2000 was 1,009,820 for a total of
EUR 7.6 million. The lowest traded price was EUR 4.56, with a high of EUR 8.95 and an average
of EUR 7.57. The company’s market capitalisation on 31 December 2000 was EUR 23.0 million.

Dividend payment
The Board of Directors will place a motion before the annual general meeting scheduled for
28 March 2001 that, of the distributable profits for the year 2000 available to the AGM, dividend
be paid of EUR 0.29 per share, being a total of EUR 1,192,625, which is 48.9% of the Group’s earn-
ings per share for the year. According to the Board’s proposal, the date of record for the dividend
payment will be 2 April 2001 and the payment will take place on 9 April 2001.

Shareholders
At the end of 2000, the company had 1,458 registered shareholders. On the nominee register were
a total of 93,500 shares, or 2.3% of all shares. The members of the company’s Board of Directors
and the CEO held 2,859,125 shares in Etteplan Oyj on 31 December 2000, which is 69.5% of the
entire share capital, plus 7.0% of the share options, which is 0.3% of the share capital after the
exchange of options for shares

Etteplan has adopted Helsinki Stock Exchange’s rules on insider dealing.

Shares
and Shareholders

25

Sales of services have been income-recognised on the basis of the handover of work. Piecework
is income-recognised after the recipient approves the work in accordance with the contract.

Ette-Consulting Oy, Ette-Engineering Oy and Ette-Ins Oy have been subcontractors to Etteplan Oyj.
They have had no billing to external customers.

Leasing payments have been posted to rental expenses. Rents after leasing agreements have been
presented as off balance sheet liabilities in the notes.

Part of the nonrecurring expenses of the stock exchange listing exerted a drag on the net profit
for the financial year. Remainder is from listing expences, EUR 0.13 million, directly reduces the
shareholders’ equity in the share premium account.

Inventories comprise design jobs in progress and they are valued at direct salary costs plus employee
benefits.

Fixed assets have been capitalised in the balance sheet at the direct acquisition cost less planned
depreciation.

Conventions for planned depreciation

Consolidated goodwill for subsidiaries
acquired in 2000 and before straight-line depreciation 5 years
Goodwill straight-line depreciation 10 years
Expenses of suite renovation straight-line depreciation 5 years
Other long-term expenditure straight-line depreciation 5 years
Machinery and equipment depreciation on residual value 25%

REVALUATION PRINCIPLES

The revaluation included in the consolidated financial statements concerns shares owned by In-
sinööritoimisto N. Liukkonen Oy in Kiinteistö Oy Kosken-Keskus, numbered 217465-252645. The
revaluation was effected in 1994 and amounts to EUR 20,451. At the time the financial statements
were drawn up it was established that the revaluation still meets legal requirements.

IMPUTED TAXES

Income taxes have been matched in the separate financial statements. There are no significant
deferred tax credits arising from matching differences in the consolidated financial statements. The
deferred tax liability  is comprised of the depreciation difference for the portion of deferred tax
liability. The deferred tax liability associated with the revaluation is EUR 5,930. The tax liability has
not been entered in the balance sheet.

ACCUMULATED APPROPRIATIONS

Accumulated appropriations in the parent company are comprised of depreciation difference. The
accumulated difference between planned and book depreciation for machinery and equipment
totals EUR 299,274 and for long-term expenditure EUR 36,492. The associated tax liability is
EUR 97,372, which has not been entered in the balance sheet.

EUR 278,226 has been posted to shareholders’ equity in the consolidated financial statements for
the accumulated depreciation differences of Group companies.

PENSIONS

Pension cover for the parent company’s personnel has been arranged with external pension insur-
ance companies. Pension expenses were booked as an expense for the year in which they accrued.
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Shareholders Percentage of Shares Percentage of
Shareholders Shares

        1 -  50 238 16.3 12 425 0.30

      51 -  100 861 59.1 84 425 2.05

    101 -  1000 257 17.6 99 225 2.41

  1001 - 10000 76 5.2 169 325 4.12

10001 - 100000 22 1.5 713 575 17.35

   over 100000 4 0.3 3 033 525 73.76

1458 4 112 500 100.00

Number of Number of Percentage
Shareholders Shares

Private companies 60 228 450 5.56

Financial and insurance institutions 32 699 195 17.00

Public associations 3 5 375 0.13

Non-profit organisations 8 5 325 0.13

Private households 1 347 3 157 005 76.77

Foreign 8 17 150 0.42

1 458 4 112 500 100.00

Breakdown of shareholdings according to groups of holders,
31.12.2000

Biggest shareholders, 31.12.2000

Shareholder Number Percentage
of Shares of shares

Mönkkönen, Veli Tapani 2 136 750 51.96
Tuori, Heikki Tapani 361 020 8.78
Hornborg, Klaus Heikki 360 855 8.77
Mutual Fund Alfred Berg Small Cap 174 900 4.25
Evli Securities plc 73 100 1.78
Pension Fennia Mutual Insurance Company 65 000 1.58
Leonia Kasvuosake Mutual Fund 51 000 1.24
Leimark Invest Oy 49 100 1.19
Mutual Fund Trevise Suomi 43 600 1.06
Ing-Finance Oy LTD 43 000 1.05
Ing-Stock Oy LTD 43 000 1.05
Fortel Invest Oy 39 100 0.95
Ruoho, Seppo 28 875 0.70
Conventum Vision Mutual Fund 24 100 0.59
Pohjola Life Assurance Company 21 300 0.52
Suomi Mutual Life Assurance Company 21 300 0.52
Fim Fenno Mutual Fund 17 900 0.44
Fim Forte Mutual Fund 17 900 0.44
Fim Tekno Mutual Fund 17 900 0.44
Local Insurance Mutual Company 15 000 0.36
Other shareholders 507 800 12.35

4 112 500 100.00

Nominee-registered shares 93 500

Breakdown of shareholdings according to size, 31.12.2000
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COMPARABILITY OF INFORMATION FOR PREVIOUS FINANCIAL YEARS

The main discrepancies between the current and previous financial statements concern changes
in the form of presentation for the profit and loss account and the balance sheet in compliance
with the new decree on accounting. They are mainly changes in the form of grouping. The com-
parative information has been changed in the same way.

In the consolidated financial statements for 1999, the shares in Etteplan Sverige AB are given in
the consolidated balance sheet because the company did not produce financial statements for
1999. The profit for the period 1 July – 31 December 1999 was not significant, and the company
had no significant impact on the Group’s shareholders’ equity. The financial year included in the
financial statements as at 31 December 2000 is 1 July 1999 – 31 December 2000.

GROUP STRUCTURE

The Group’s parent company is Etteplan Oyj, and it is domiciled in Hollola, Finland.

The subsidiaries are:
Group’s Parent company’s

Name Domicile holding holding
Ette-Consulting Oy Hollola 100% 100%
Ette-Engineering Oy Pori 100% 100%
Ette-Ins Oy Hollola 100% 100%
Insinööritoimisto N.Liukkonen Oy Imatra 100% 100% acquired in September 2000
Konette Design Center Oy Hyvinkää 60% 100%
Etteplan Sverige AB Upplands Väsby 100% 100%

All the Group companies have been included in the consolidated financial statements.

ACCOUNTING PRINCIPLES

The consolidated financial statements have been produced as a combination of the financial state-
ments of the companies in the Group, from which all intra-Group transactions, internal receiva-
bles and debts, and internal dividends have been eliminated. The consolidation was done using the
acquisition cost method. The subsidiary acquired during the financial year has been included in the
consolidated financial statements as of the acquisition date. The difference between a subsidiary’s
acquisition price and its shareholders’ equity at the time of acquisition is given as goodwill on
consolidation.

In the consolidated financial statements, the minority interest has been separated for Konette
Design Center Oy’s minority. The minority interest in the profit and loss account is calculated from
the net profit for the financial year and the balance sheet minority interest is calculated from the
combined total of shareholders’ equity and the cumulative appropriations less deferred tax liability.

Etteplan Sverige AB’s balance sheet items have been translated into euros at the year-end rate and
the profit and loss account items have been translated at the average rate for the financial year.
The average rate for the year has been calculated as the mean rate between that of the last day
of the last month of the previous financial year and that of the last day of each month in the fi-
nancial year. The average exchange rate difference arising from the translation and the translation
adjustment arising from the elimination of shareholders’ equity has been posted to shareholders’
equity.

Receivables denominated in foreign currency have been translated into euros at the year-end ex-
change rate.

Notes
on the Accounts
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Share Turnover
27.4.2000 - 29.12.2000

Share Price Trend
3.1.2000 - 29.12.2000
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1.1. - 31.12.2000 1.1. - 31.12.1999

Liiketoiminnan rahavirta
Liikevoitto 2 705.6 1 712.6
Oikaisut liikevoittoon 711.2 867.7
Käyttöpääoman muutos -815.7 71.2
Maksetut korot ja maksut -117.9 -103.3
Saadut osingot 521.6 245.3
Saadut korot 160.6 7.4
Maksetut verot -922.0 -557.3
Liiketoiminnan rahavirta 2 243.4 2 243.5

Investointien rahavirta
Investoinnit aineellisiin ja aineettomiin hyödykkeisiin -1 827.3 -992.4
Aineellisten ja aineettomien hyödykkeiden luovutustulot 181.5 179.4
Investointien rahavirta -1 645.7 -812.9

Rahoituksen rahavirta
Maksullinen osakeanti 4 758.2 0.0
Pitkäaikaisten lainojen nostot 0.0 252.3
Pitkäaikaisten lainojen takaisinmaksut -354.5 -570.4
Maksetut osingot -276.7 -158.9
Rahoituksen rahavirta 4 127.0 -477.1

Rahavarojen muutos 4 724.6 953.5
Rahavarat 1.1. 1 263.1 309.6
Rahavarat 31.12. 5 987.7 1 263.1

Käyttöpääoman muutos:
Lyhytaikaisten liikesaamisten lisäys -1 284.3 -935.5
Vaihto-omaisuuden lisäys 59.4 -5.8
Lyhytaikaisten velkojen lisäys 409.1 1 012.5

-815.7 71.2

Etteplan Oyj Cash Flow Statement
(EUR 1 000)

Operating cash flow
Operating profit
Corrections to operating profit
Variation in working capital
Interests and payments paid
Dividend income
Interest income
Income taxes paid
Operating cash flow

Investment cash flow
Investments in tangible and intangible assets
Sales from surrender of tangible and intangible goods
Investment cash flow

Financing cash flow
Share issue
Long-term loans, increase
Long-term loans, decrease
Dividends paid
Financing cash flow

Variation in cash assets and marketable securities
Cash 1 Jan.
Cash assets and marketable securities 31 Dec.

Variation in working capital
Increase in short-term receivables
Variation in stocks
Increase in short-term debts
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Overview

 The Etteplan Group’s turnover and net profit for 2000 were the best in the Group’s history. The
Group’s growth and profitability were better than the average for the industry and exceeded the
targets set for the financial year.

Etteplan consolidated its position as a leading Finnish partner for implementing projects by the
export industry. A major effort was deployed in international operations. The market outlook is still
good and will permit continuing growth in the Group’s turnover and net profit in the financial year
2001.

Turnover and net profit

The Etteplan Group’s turnover and the net profit increased markedly from the previous year. Turn-
over was up by 30%, reaching EUR 26.9 million (1999: EUR 20.7 million). The increase was due
primarily to organic growth, but was also due to the acquisition of design company Insinööritoimis-
to N. Liukkonen Oy and to the business of the Swedish subsidiary Etteplan Sverige AB. Turnover
increased in each of the Group’s business areas. The growth was most vigorous in electronics and
software design.

Profitable growth continued throughout the financial year. Operating profit after depreciation was
up by 37% to EUR 3.9 million (EUR 2.9 million) or 14.6% of turnover (13.9%). The financial year’s
profit before extraordinary items and taxes was EUR 4.0 million (EUR 2.8 million). The consolidat-
ed financial statements indicate a net profit of EUR 2.4 million (EUR 1.7 million).

Earnings per share improved by 29% and were EUR 0.62 (EUR 0.48). The net profit has been cal-
culated in accordance with the regulations of the Finnish Accounting Board, using the weighted
average number of shares during the financial year. Equity per share was EUR 2.51 (EUR 1.00).
Return on investment was 47.5% (63.6%) and return on equity was 37.7% (67.2%).

Business operations

Etteplan carries out design projects for large and medium-sized industrial companies. The Group’s
business areas are machine technology, electromechanical and automation design, and electron-
ics and software design services. Its customers are large Finnish companies operating internationally.

Demand for machine technology design continued to be high during the financial year. At year-
end business operations accounted for 68% of the whole Group’s turnover. Dynamic growth con-
tinued in electromechanical and automation design and Etteplan expanded its market share. In-
vestments in electronics and software design expanded the Group’s market share in this area. Elec-
tromechanical and automation design and electronics and software design increased their share
of the Group’s turnover to 32% by the end of the period under review. The workload in all busi-
ness areas continued to be good.

The Group’s business areas are not separate accounting entities. On the basis of personnel strength
and individual employees’ average billing, the estimated breakdown of turnover between the
business areas at year-end was as follows:

Machine technology  68.0%
Automation and electricity 23.0%
Software development and electronics  9.0%

The overall market for the industrial design that Etteplan provides is growing slightly. Etteplan has
grown faster than the market. In order to achieve a strong competitive position it has been nec-
essary to make a strong commitment to enhancing engineering services and recruitment. The
workload for design resources was favourable throughout the financial year.

Review by the Board of Directors
1 January – 31 December 2000
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1.1. - 31.12.2000 1.1. - 31.12.1999

LIIKEVAIHTO 19 464.6 16 253.1
Keskeneräisten töiden varastomuutos -59.4 5.8
Liiketoiminnan muut tuotot 709.3 1 313.7
Materiaalit ja palvelut -4 587.3 -5 114.7
Henkilöstökulut -9 182.5 -7 361.1
Poistot ja arvonalentumiset -838.1 -867.7
Liiketoiminnan muut kulut -2 801.1 -2 516.5
LIIKEVOITTO 2 705.6 1 712.6

13.9 % 10.5 %
Rahoitustuotot ja -kulut 564.4 149.4
VOITTO ENNEN SATUNNAISIA ERIÄ 3 269.9 1 862.0
Satunnaiset erät 0.0 0.0
VOITTO ENNEN TILINPÄÄTÖSSIIRTOJA JA VEROJA 3 269.9 1 862.0
Tilinpäätössiirrot -111.8 74.7
Tuloverot -922.0 -557.3
TILIKAUDEN VOITTO 2 236.1 1 379.3

11.5 % 8.5 %

31.12.2000 31.12.1999

Vastaavaa
PYSYVÄT VASTAAVAT
Aineettomat hyödykkeet 1 136.5 1 205.9
Aineelliset hyödykkeet 1 691.6 1 293.0
Sijoitukset 1 434.9 956.3
PYSYVÄT VASTAAVAT YHTEENSÄ 4 262.9 3 455.2

VAIHTUVAT VASTAAVAT
Vaihto-omaisuus 67.3 126.7
Saamiset 4 200.4 2 916.1
Rahat ja pankkisaamiset 5 987.7 1 263.1
VAIHTUVAT VASTAAVAT YHTEENSÄ 10 255.4 4 305.9

14 518.3 7 761.1

Vastattavaa
OMA PÄÄOMA
Osakepääoma 411.3 294.3
Ylikurssirahasto 4 599.3 84.9
Edellisten tilikausien voitto 2 208.8 1 106.2
Tilikauden voitto 2 236.1 1 379.3
OMA PÄÄOMA YHTEENSÄ 9 455.6 2 864.8

TILINPÄÄTÖSSIIRTOJEN KERTYMÄ 335.8 224.0
VIERAS PÄÄOMA
Pitkäaikainen 795.7 1 150.1
Lyhytaikainen 3 931.3 3 522.2
VIERAS PÄÄOMA YHTEENSÄ 4 726.0 4 672.3

14 518.3 7 761.1

Etteplan Oyj Profit and Loss Account
(EUR 1 000)

Etteplan Oyj Balance Sheet
(EUR 1 000)

ASSETS
NON-CURRENT ASSETS
Intangible assets
Tangible assets
Investments
NON-CURRENT ASSETS, TOTAL

CURRENT ASSETS
Stocks
Debtors
Cash in hand and at banks
CURRENT ASSETS, TOTAL
ASSETS, TOTAL

SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS’ EQUITY
Share capital
Share premium account
Retained earnings
Net profit for the financial year
SHAREHOLDERS’ EQUITY, TOTAL
ACCUMULATED APPROPRIATIONS

LIABILITIES
Long-term liabilities
Short-term liabilites
LIABILITIES, TOTAL

SHAREHOLDERS’ EQUITY AND LIABILITIES, TOTAL

TURNOVER
Variation in work in progress
Other operating income
Materials and services
Staff expenses
Depreciation
Other operating charges
OPERATING PROFIT
Operating profit, %
Financial income and expenses
PROFIT BEFORE EXTRAORDINARY ITEMS
Extraordinary items
PROFIT BEFORE APPROPRIATIONS AND TAXES
Appropriations
Income taxes
NET PROFIT FOR THE FINANCIAL YEAR
Net profit for the financial year, %
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The strengths of Etteplan’s business are an efficient design process, high-quality operations in line
with an ISO 9000 system, and capable personnel. Thanks to them, Etteplan has become a strate-
gic partner for a number of well-known large Finnish industrial companies.

Main events of the year

A new electronics unit was founded in Helsinki in May, which designs and tests electronic circuit
boards and performs software design. Major efforts will be devoted to developing the office.

Measurement instruments were acquired for the subsidiary Konette Design Center Oy’s EMC lab-
oratory in July by which electromagnetic radiation can be measured. Measurement will augment
the Group’s design services and permit the delivery of tested solutions to the customer.

In September, the entire issued stock of design company Insinööritoimisto N. Liukkonen Oy, an
electrical and automation design firm, which operates in Imatra, was purchased from Fortum
Engineering Oy. The company’s speciality is electrical engineering projects for factories and power
plants. It has a representative office in St Petersburg, which affords the Group an opportunity to
operate on design projects in Russia as well. As part of the acquisition, a partnership contract was
signed with Fortum Engineering Oy.

In accordance with its strategy, Etteplan makes commitments to international growth. In October
the company set up an International Business unit, to which Jukka Rausti, M.Sc. (Eng.), M.Sc.
(Econ.) has been appointed as Director and at the same time he was nominated the company’s
Executive Vice President. His post is in Switzerland. This venture has already led to the first take-
over, in January 2001.

A new regional office providing industrial technology engineering was set up in Iisalmi in November
to serve local industry.

In order to enhance financial monitoring, financial administration was moved from Pori to the
Group’s main business location in Hollola.

Personnel

The Etteplan Group’s operations and its number of employees have grown steadily. The number
of personnel increased by 31%. The Group had an average of 455 employees during the finan-
cial year (352) and 513 at year-end (31.12.1999 391). The increase in personnel derived from
growth in business operations and applied almost exclusively to expansion in design business. All
the people who were employed full-time by Etteplan in 2000 are included in the company’s share
option scheme.

The Ministry of Labour chose Etteplan’s subsidiary Konette Design Center Oy as the employer of
the month in September after this company had greatly augmented its number of employees.

Investments

The Group’s total capital investments were EUR 2.1 million (EUR 1.2 million). The main item of
capital spending was the acquisition of design company Insinööritoimisto N. Liukkonen Oy’s issued
stock. Other major investments were the establishment of regional offices in Helsinki and Iisalmi.

Capital spending on fixed assets included the purchase of measuring instruments for the EMC
laboratory, the improvement of data networks, and new computer hardware and software.
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1.1. - 31.12.2000 1.1. - 31.12.1999

Liiketoiminnan rahavirta
Liikevoitto 3 920.8 2 866.8
Oikaisut liikevoittoon 677.7 878.8
Käyttöpääoman muutos -1 096.3 112.0
Maksetut korot ja maksut -123.2 -103.9
Saadut osingot 1.2 0.4
Saadut korot 164.7 5.6
Maksetut verot -1 141.3 -834.6
Liiketoiminnan rahavirta 2 403.6 2 925.1

Investointien rahavirta
Investoinnit aineellisiin ja aineettomiin hyödykkeisiin -2 117.2 -1 205.3
Aineellisten ja aineettomien hyödykkeiden luov.tulot 191.3 184.1
Investointien rahavirta -1 925.9 -1 021.2

Rahoituksen rahavirta
Maksullinen osakeanti 4 758.2 0.0
Pitkäaikaisten lainojen nostot 0.0 252.3
Pitkäaikaisten lainojen takaisinmaksut -354.5 -570.4
Maksetut osingot -276.7 -158.9
Rahoituksen rahavirta 4 127.0 -477.1

Rahavarojen muutos 4 604.7 1 426.8
Rahavarat 1.1. 2 159.1 732.3
Rahavarat 31.12. 6 763.7 2 159.1

Käyttöpääoman muutos:
Lyhytaikaisten liikesaamisten lisäys -2 246.0 -1 140.0
Vaihto-omaisuuden lisäys 107.0 -13.8
Lyhytaikaisten velkojen lisäys 1 042.7 1 265.9

-1 096.3 112.0

Consolidated Cash Flow Statement
(EUR 1 000)

Operating cash flow
Operating profit
Corrections to operating profit
Variation in working capital
Interests and payments paid
Dividend income
Interest income
Income taxes paid
Operating cash flow

Investment cash flow
Investments in tangible and intangible assets
Sales of tangible and intangible assets
Investment cash flow

Financing cash flow
Share issue
Long-term loans, increase
Long-term loans, decrease
Dividends paid
Financing cash flow

Variation in cash assets and marketable securities
Cash 1 Jan.
Cash assets and marketable securities 31 Dec.

Variation in working capital
Increase in short-term receivables
Variation in stocks
Increase in short-term debts
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Financial position

Etteplan’s financial position remained strong. The balance sheet total as at 31.12.2000 was
EUR 17.0 million (EUR 9.3 million), of which cash and bank deposits accounted for a total of
EUR  6.8 million (31.12.1999 EUR 2.2 million). The Group’s interest-bearing debts at year-end were
EUR 1.0 million (31.12.1999 EUR 1.4 million). The equity ratio was 63.9% (31.12.1999 41.1%).
Liquidity was good throughout the financial year.

Stock exchange listing and the share price trend

Etteplan Oyj was listed on the Helsinki Stock Exchange NM-list on 28 April 2000.

An issue and sale of shares was carried out in such a way that a total of 1,225,000 shares were
offered for subscription during the period 10-12 April 2000. The shares were offered for subscrip-
tion as follows: a total of 784,000 shares to Finnish institutions, a total of 196,000 shares to foreign
institutions, 220,500 shares to the public, and 24,500 shares to the personnel. On 14 April 2000,
the company’s Board of Directors approved the subscriptions placed. The subscription price was
EUR 7.80 per share.

Following the listing, the company’s issued stock totals 4,112,500 shares. Under the articles of
association, the minimum authorised capital is EUR 350,000 and the maximum authorised capi-
tal is EUR 1,400,000, within which limits the share capital may be increased or reduced without
amendment to the articles of association. There were no changes in the company’s share capital
after the listing. The share capital as at 31.12.2000 was EUR 411,250 and the number of shares
was 4,112,500.

The number of Etteplan Oyj shares traded during the financial year was 1,009,820 to a total val-
ue of EUR 7.6 million. The share’s lowest traded price was EUR 4.56, the highest was EUR 8.95 and
the mean price was EUR 7.57. The company’s market capitalisation as at 31.12.2000 was  EUR 22.9 million
and there were 1,458 shareholders.

Etteplan has adopted the insider rules prepared by Helsinki Stock Exchange.

Share option programme and authorisations for share issues

An extraordinary meeting of the shareholders held on 13 April 2000 authorised the Board of
Directors to grant a share option programme for all personnel, in which the maximum number of
shares tendered for subscription will be 200,000. In accordance with the decision, the share capital
may be increased by a maximum of EUR 20,000.

The same meeting of the shareholders on 13 April 2000 granted the Board of Directors an author-
isation to decide by 12 April 2001 on increasing the share capital by means of a subscription of
new shares. On the basis of this authorisation, the share capital may be increased by a maximum
of EUR 17,500.

Board of Directors and auditors

Serving on Etteplan Oyj’s Board of Directors during the financial year were Tapani Mönkkönen as
chairman and ordinary members Tapani Tuori, Ritva Mönkkönen, and Heikki Hornborg.

Heikki Hornborg, M.Sc. (Eng.), serves as the company’s President and CEO.

The auditor serving was SVH PricewaterhouseCoopers Oy, a firm of authorised public accountants,
with Kauko Lehtonen APA as the auditor in charge.
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1.1. - 31.12.00 1.1. - 31.12.99

LIIKEVAIHTO 26 924.4 20 693.3
Keskeneräisten töiden varastomuutos -107.0 -421.4
Liiketoiminnan muut tuotot 40.9 0.3
Materiaalit ja palvelut -471.3 -495.0
Henkilöstökulut -17 353.0 -12 583.9
Poistot -1 138.7 -1 136.7
Liiketoiminnan muut kulut -3 974.4 -3 189.8
LIIKEVOITTO 3 920.8 2 866.8

14.6 % 13.9 %
 Rahoitustuotot ja -kulut 42.7 -97.9
VOITTO ENNEN SATUNNAISIA ERIÄ 3 963.5 2 768.9
Satunnaiset erät 0.0 0.0
VOITTO ENNEN TILINPÄÄTÖSSIIRTOJA  JA VEROJA 3 963.5 2 768.9
Tuloverot -1 141.3 -834.6
Laskennallisen verovelan muutos -48.8 18.7
Vähemmistöosuus tilikauden tuloksesta -334.2 -257.9
TILIKAUDEN VOITTO 2 439.2 1 695.0

9.1 % 8.2 %

31.12.2000 31.12.1999

Vastaavaa
PYSYVÄT VASTAAVAT
Aineettomat hyödykkeet 1 756.5 1 631.1
Aineelliset hyödykkeet 2 255.7 1 660.8
Sijoitukset 275.0 41.6
PYSYVÄT VASTAAVAT YHTEENSÄ 4 287.2 3 333.4
VAIHTUVAT VASTAAVAT
Vaihto-omaisuus 67.3 174.3
Saamiset 5 925.0 3 679.0
Rahat ja pankkisaamiset 6 763.7 2 159.1
VAIHTUVAT VASTAAVAT YHTEENSÄ 12 756.0 6 012.4
VASTAAVAA YHTEENSÄ 17 043.2 9 345.8

Vastattavaa
OMA PÄÄOMA
Osakepääoma 411.3 294.3
Ylikurssirahasto 4 598.6 84.9
Edell. tilikausien voitto 2 855.5 1 437.4
Tilikauden voitto 2 439.2 1 695.0
OMA PÄÄOMA YHTEENSÄ 10 304.4 3 511.7
VÄHEMMISTÖOSUUS 571.9 325.2
VIERAS PÄÄOMA
Laskennallinen verovelka 113.6 65.0
Pitkäaikainen 862.6 1 150.1
Lyhytaikainen 5 190.6 4 293.8
VIERAS PÄÄOMA YHTEENSÄ 6 166.9 5 508.9
VASTATTAVAA YHTEENSÄ 17 043.2 9 345.8

Consolidated Profit and Loss Account
(EUR 1 000)

Consolidated Balance Sheet
(EUR 1 000)

TURNOVER
Variation in work in progress
Other operating income
Materials and services
Staff expenses
Depreciation
Other operating charges
OPERATING PROFIT
Operating profit, %
Financial income and expenses
PROFIT BEFORE EXTRAORDINARY ITEMS
Extraordinary items
PROFIT BEFORE APPROPRIATIONS AND TAXES
Income taxes
Change in deferred tax liability
Minority interest
PROFIT FOR THE FINANCIAL YEAR
Profit for the financial year, %

ASSETS
NON-CURRENT ASSETS
Intangible assets
Tangible assets
Investments
NON-CURRENT ASSETS, TOTAL
CURRENT ASSETS
Stocks
Debtors
Cash in hand and at banks
CURRENT ASSETS, TOTAL
ASSETS, TOTAL

SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS’ EQUITY
Share capital
Share premium account
Retained earnings
Net profit for the financial year
SHAREHOLDERS’ EQUITY, TOTAL
MINORITY INTERESTS
LIABILITIES
Deferred tax liabilities
Long-term liabilities
Short-term liabilities
LIABILITIES, TOTAL
SHAREHOLDERS’ EQUITY AND LIABILITIES, TOTAL
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The Board of Directors’ proposal for the disposal of profit

The Group’s distributable equity according to the balance sheet as at 31.12.2000 was EUR 5.0 million
and the parent company’s distributable equity was EUR 4.4 million.

Board of Directors proposes to the annual general meeting scheduled to convene on 28 March 2001
that a dividend of EUR 0.29 per share be paid from the profits available for disposal by the AGM,
being a total of EUR 1,192,625, which is 48.9% of the Group’s earnings per share for the year.
According to the Board of Directors’ proposal, the date of record for the dividend payment will be
2 April 2001 and the date for the payment of dividend will be 12 April 2001.

Significant events since the end of the financial year

In January Etteplan’s subsidiary Konette Design Center Oy decided to expand its EMC measurement
operations and to invest in a new EMC measurement laboratory. The investment will boost the
Group’s opportunities to design and deliver tested electronic solutions to industry. The new labo-
ratory will enter service in August 2001. The total value of the investment is approximately
EUR 0.8 million.

In January Etteplan acquired a 70% interest in the Swedish design firm Itoma Konsulterande In-
genjörer AB. Itoma, which operates in Karlstad, is specialised in the wood-processing industry. The
acquisition is in line with Etteplan’s strategy of internationalisation and it will significantly expand
the Group’s possibilities to export its expertise in industrial technology.

Outlook for the future

Investments in electronics design and software development are opening up new customer rela-
tionships, which will permit the rapid development of the business area. Demand will also continue
to grow for design services in automation, electromechanical and machine design. Operations in
Sweden have got off to a good start and are forecast to grow strongly.

Etteplan is constantly recruiting new personnel for all three of its business sectors. Possible take-
overs and the outsourcing projects effected by our customers add further potential for growth.

Orders held by customers are at a high level. On the basis of the foreseeable workload, growth in
the Group’s turnover and net profit is forecast to continue to be good.
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Board of Directors

Mönkkönen Tapani
Born 1946, B.Sc.(Eng.)
Member of the Board
since 1983, chairman
since 1997

Auditors

The auditor serving is the accounting firm SVH PricewaterhouseCoopers Oy, with

Kauko Lehtonen, Authorised Public Accountant, as the auditor in charge.

Tuori Tapani
Born 1941, M.Sc.(Eng.)
Member of the Board
since 1986

Mönkkönen Ritva
Born 1947, M.Sc.(Econ.)
Member of the Board
since 1991

Hornborg Heikki
Born 1949, M.Sc.(Eng.)
Member of the Board
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Access to future

The Board of Directors’ proposal for the disposal of profit

The Group’s distributable equity according to the balance sheet as at 31.12.2000 was EUR 5.0 million
and the parent company’s distributable equity was EUR 4.4 million.

Board of Directors proposes to the annual general meeting scheduled to convene on 28 March 2001
that a dividend of EUR 0.29 per share be paid from the profits available for disposal by the AGM,
being a total of EUR 1,192,625, which is 48.9% of the Group’s earnings per share for the year.
According to the Board of Directors’ proposal, the date of record for the dividend payment will be
2 April 2001 and the date for the payment of dividend will be 12 April 2001.

Significant events since the end of the financial year

In January Etteplan’s subsidiary Konette Design Center Oy decided to expand its EMC measurement
operations and to invest in a new EMC measurement laboratory. The investment will boost the
Group’s opportunities to design and deliver tested electronic solutions to industry. The new labo-
ratory will enter service in August 2001. The total value of the investment is approximately
EUR 0.8 million.

In January Etteplan acquired a 70% interest in the Swedish design firm Itoma Konsulterande In-
genjörer AB. Itoma, which operates in Karlstad, is specialised in the wood-processing industry. The
acquisition is in line with Etteplan’s strategy of internationalisation and it will significantly expand
the Group’s possibilities to export its expertise in industrial technology.

Outlook for the future

Investments in electronics design and software development are opening up new customer rela-
tionships, which will permit the rapid development of the business area. Demand will also continue
to grow for design services in automation, electromechanical and machine design. Operations in
Sweden have got off to a good start and are forecast to grow strongly.

Etteplan is constantly recruiting new personnel for all three of its business sectors. Possible take-
overs and the outsourcing projects effected by our customers add further potential for growth.

Orders held by customers are at a high level. On the basis of the foreseeable workload, growth in
the Group’s turnover and net profit is forecast to continue to be good.
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Financial position

Etteplan’s financial position remained strong. The balance sheet total as at 31.12.2000 was
EUR 17.0 million (EUR 9.3 million), of which cash and bank deposits accounted for a total of
EUR  6.8 million (31.12.1999 EUR 2.2 million). The Group’s interest-bearing debts at year-end were
EUR 1.0 million (31.12.1999 EUR 1.4 million). The equity ratio was 63.9% (31.12.1999 41.1%).
Liquidity was good throughout the financial year.

Stock exchange listing and the share price trend

Etteplan Oyj was listed on the Helsinki Stock Exchange NM-list on 28 April 2000.

An issue and sale of shares was carried out in such a way that a total of 1,225,000 shares were
offered for subscription during the period 10-12 April 2000. The shares were offered for subscrip-
tion as follows: a total of 784,000 shares to Finnish institutions, a total of 196,000 shares to foreign
institutions, 220,500 shares to the public, and 24,500 shares to the personnel. On 14 April 2000,
the company’s Board of Directors approved the subscriptions placed. The subscription price was
EUR 7.80 per share.

Following the listing, the company’s issued stock totals 4,112,500 shares. Under the articles of
association, the minimum authorised capital is EUR 350,000 and the maximum authorised capi-
tal is EUR 1,400,000, within which limits the share capital may be increased or reduced without
amendment to the articles of association. There were no changes in the company’s share capital
after the listing. The share capital as at 31.12.2000 was EUR 411,250 and the number of shares
was 4,112,500.

The number of Etteplan Oyj shares traded during the financial year was 1,009,820 to a total val-
ue of EUR 7.6 million. The share’s lowest traded price was EUR 4.56, the highest was EUR 8.95 and
the mean price was EUR 7.57. The company’s market capitalisation as at 31.12.2000 was  EUR 22.9 million
and there were 1,458 shareholders.

Etteplan has adopted the insider rules prepared by Helsinki Stock Exchange.

Share option programme and authorisations for share issues

An extraordinary meeting of the shareholders held on 13 April 2000 authorised the Board of
Directors to grant a share option programme for all personnel, in which the maximum number of
shares tendered for subscription will be 200,000. In accordance with the decision, the share capital
may be increased by a maximum of EUR 20,000.

The same meeting of the shareholders on 13 April 2000 granted the Board of Directors an author-
isation to decide by 12 April 2001 on increasing the share capital by means of a subscription of
new shares. On the basis of this authorisation, the share capital may be increased by a maximum
of EUR 17,500.

Board of Directors and auditors

Serving on Etteplan Oyj’s Board of Directors during the financial year were Tapani Mönkkönen as
chairman and ordinary members Tapani Tuori, Ritva Mönkkönen, and Heikki Hornborg.

Heikki Hornborg, M.Sc. (Eng.), serves as the company’s President and CEO.

The auditor serving was SVH PricewaterhouseCoopers Oy, a firm of authorised public accountants,
with Kauko Lehtonen APA as the auditor in charge.
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1.1. - 31.12.00 1.1. - 31.12.99

LIIKEVAIHTO 26 924.4 20 693.3
Keskeneräisten töiden varastomuutos -107.0 -421.4
Liiketoiminnan muut tuotot 40.9 0.3
Materiaalit ja palvelut -471.3 -495.0
Henkilöstökulut -17 353.0 -12 583.9
Poistot -1 138.7 -1 136.7
Liiketoiminnan muut kulut -3 974.4 -3 189.8
LIIKEVOITTO 3 920.8 2 866.8

14.6 % 13.9 %
 Rahoitustuotot ja -kulut 42.7 -97.9
VOITTO ENNEN SATUNNAISIA ERIÄ 3 963.5 2 768.9
Satunnaiset erät 0.0 0.0
VOITTO ENNEN TILINPÄÄTÖSSIIRTOJA  JA VEROJA 3 963.5 2 768.9
Tuloverot -1 141.3 -834.6
Laskennallisen verovelan muutos -48.8 18.7
Vähemmistöosuus tilikauden tuloksesta -334.2 -257.9
TILIKAUDEN VOITTO 2 439.2 1 695.0

9.1 % 8.2 %

31.12.2000 31.12.1999

Vastaavaa
PYSYVÄT VASTAAVAT
Aineettomat hyödykkeet 1 756.5 1 631.1
Aineelliset hyödykkeet 2 255.7 1 660.8
Sijoitukset 275.0 41.6
PYSYVÄT VASTAAVAT YHTEENSÄ 4 287.2 3 333.4
VAIHTUVAT VASTAAVAT
Vaihto-omaisuus 67.3 174.3
Saamiset 5 925.0 3 679.0
Rahat ja pankkisaamiset 6 763.7 2 159.1
VAIHTUVAT VASTAAVAT YHTEENSÄ 12 756.0 6 012.4
VASTAAVAA YHTEENSÄ 17 043.2 9 345.8

Vastattavaa
OMA PÄÄOMA
Osakepääoma 411.3 294.3
Ylikurssirahasto 4 598.6 84.9
Edell. tilikausien voitto 2 855.5 1 437.4
Tilikauden voitto 2 439.2 1 695.0
OMA PÄÄOMA YHTEENSÄ 10 304.4 3 511.7
VÄHEMMISTÖOSUUS 571.9 325.2
VIERAS PÄÄOMA
Laskennallinen verovelka 113.6 65.0
Pitkäaikainen 862.6 1 150.1
Lyhytaikainen 5 190.6 4 293.8
VIERAS PÄÄOMA YHTEENSÄ 6 166.9 5 508.9
VASTATTAVAA YHTEENSÄ 17 043.2 9 345.8

Consolidated Profit and Loss Account
(EUR 1 000)

Consolidated Balance Sheet
(EUR 1 000)

TURNOVER
Variation in work in progress
Other operating income
Materials and services
Staff expenses
Depreciation
Other operating charges
OPERATING PROFIT
Operating profit, %
Financial income and expenses
PROFIT BEFORE EXTRAORDINARY ITEMS
Extraordinary items
PROFIT BEFORE APPROPRIATIONS AND TAXES
Income taxes
Change in deferred tax liability
Minority interest
PROFIT FOR THE FINANCIAL YEAR
Profit for the financial year, %

ASSETS
NON-CURRENT ASSETS
Intangible assets
Tangible assets
Investments
NON-CURRENT ASSETS, TOTAL
CURRENT ASSETS
Stocks
Debtors
Cash in hand and at banks
CURRENT ASSETS, TOTAL
ASSETS, TOTAL

SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS’ EQUITY
Share capital
Share premium account
Retained earnings
Net profit for the financial year
SHAREHOLDERS’ EQUITY, TOTAL
MINORITY INTERESTS
LIABILITIES
Deferred tax liabilities
Long-term liabilities
Short-term liabilities
LIABILITIES, TOTAL
SHAREHOLDERS’ EQUITY AND LIABILITIES, TOTAL
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Access to future

The strengths of Etteplan’s business are an efficient design process, high-quality operations in line
with an ISO 9000 system, and capable personnel. Thanks to them, Etteplan has become a strate-
gic partner for a number of well-known large Finnish industrial companies.

Main events of the year

A new electronics unit was founded in Helsinki in May, which designs and tests electronic circuit
boards and performs software design. Major efforts will be devoted to developing the office.

Measurement instruments were acquired for the subsidiary Konette Design Center Oy’s EMC lab-
oratory in July by which electromagnetic radiation can be measured. Measurement will augment
the Group’s design services and permit the delivery of tested solutions to the customer.

In September, the entire issued stock of design company Insinööritoimisto N. Liukkonen Oy, an
electrical and automation design firm, which operates in Imatra, was purchased from Fortum
Engineering Oy. The company’s speciality is electrical engineering projects for factories and power
plants. It has a representative office in St Petersburg, which affords the Group an opportunity to
operate on design projects in Russia as well. As part of the acquisition, a partnership contract was
signed with Fortum Engineering Oy.

In accordance with its strategy, Etteplan makes commitments to international growth. In October
the company set up an International Business unit, to which Jukka Rausti, M.Sc. (Eng.), M.Sc.
(Econ.) has been appointed as Director and at the same time he was nominated the company’s
Executive Vice President. His post is in Switzerland. This venture has already led to the first take-
over, in January 2001.

A new regional office providing industrial technology engineering was set up in Iisalmi in November
to serve local industry.

In order to enhance financial monitoring, financial administration was moved from Pori to the
Group’s main business location in Hollola.

Personnel

The Etteplan Group’s operations and its number of employees have grown steadily. The number
of personnel increased by 31%. The Group had an average of 455 employees during the finan-
cial year (352) and 513 at year-end (31.12.1999 391). The increase in personnel derived from
growth in business operations and applied almost exclusively to expansion in design business. All
the people who were employed full-time by Etteplan in 2000 are included in the company’s share
option scheme.

The Ministry of Labour chose Etteplan’s subsidiary Konette Design Center Oy as the employer of
the month in September after this company had greatly augmented its number of employees.

Investments

The Group’s total capital investments were EUR 2.1 million (EUR 1.2 million). The main item of
capital spending was the acquisition of design company Insinööritoimisto N. Liukkonen Oy’s issued
stock. Other major investments were the establishment of regional offices in Helsinki and Iisalmi.

Capital spending on fixed assets included the purchase of measuring instruments for the EMC
laboratory, the improvement of data networks, and new computer hardware and software.
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1.1. - 31.12.2000 1.1. - 31.12.1999

Liiketoiminnan rahavirta
Liikevoitto 3 920.8 2 866.8
Oikaisut liikevoittoon 677.7 878.8
Käyttöpääoman muutos -1 096.3 112.0
Maksetut korot ja maksut -123.2 -103.9
Saadut osingot 1.2 0.4
Saadut korot 164.7 5.6
Maksetut verot -1 141.3 -834.6
Liiketoiminnan rahavirta 2 403.6 2 925.1

Investointien rahavirta
Investoinnit aineellisiin ja aineettomiin hyödykkeisiin -2 117.2 -1 205.3
Aineellisten ja aineettomien hyödykkeiden luov.tulot 191.3 184.1
Investointien rahavirta -1 925.9 -1 021.2

Rahoituksen rahavirta
Maksullinen osakeanti 4 758.2 0.0
Pitkäaikaisten lainojen nostot 0.0 252.3
Pitkäaikaisten lainojen takaisinmaksut -354.5 -570.4
Maksetut osingot -276.7 -158.9
Rahoituksen rahavirta 4 127.0 -477.1

Rahavarojen muutos 4 604.7 1 426.8
Rahavarat 1.1. 2 159.1 732.3
Rahavarat 31.12. 6 763.7 2 159.1

Käyttöpääoman muutos:
Lyhytaikaisten liikesaamisten lisäys -2 246.0 -1 140.0
Vaihto-omaisuuden lisäys 107.0 -13.8
Lyhytaikaisten velkojen lisäys 1 042.7 1 265.9

-1 096.3 112.0

Consolidated Cash Flow Statement
(EUR 1 000)

Operating cash flow
Operating profit
Corrections to operating profit
Variation in working capital
Interests and payments paid
Dividend income
Interest income
Income taxes paid
Operating cash flow

Investment cash flow
Investments in tangible and intangible assets
Sales of tangible and intangible assets
Investment cash flow

Financing cash flow
Share issue
Long-term loans, increase
Long-term loans, decrease
Dividends paid
Financing cash flow

Variation in cash assets and marketable securities
Cash 1 Jan.
Cash assets and marketable securities 31 Dec.

Variation in working capital
Increase in short-term receivables
Variation in stocks
Increase in short-term debts
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Overview

 The Etteplan Group’s turnover and net profit for 2000 were the best in the Group’s history. The
Group’s growth and profitability were better than the average for the industry and exceeded the
targets set for the financial year.

Etteplan consolidated its position as a leading Finnish partner for implementing projects by the
export industry. A major effort was deployed in international operations. The market outlook is still
good and will permit continuing growth in the Group’s turnover and net profit in the financial year
2001.

Turnover and net profit

The Etteplan Group’s turnover and the net profit increased markedly from the previous year. Turn-
over was up by 30%, reaching EUR 26.9 million (1999: EUR 20.7 million). The increase was due
primarily to organic growth, but was also due to the acquisition of design company Insinööritoimis-
to N. Liukkonen Oy and to the business of the Swedish subsidiary Etteplan Sverige AB. Turnover
increased in each of the Group’s business areas. The growth was most vigorous in electronics and
software design.

Profitable growth continued throughout the financial year. Operating profit after depreciation was
up by 37% to EUR 3.9 million (EUR 2.9 million) or 14.6% of turnover (13.9%). The financial year’s
profit before extraordinary items and taxes was EUR 4.0 million (EUR 2.8 million). The consolidat-
ed financial statements indicate a net profit of EUR 2.4 million (EUR 1.7 million).

Earnings per share improved by 29% and were EUR 0.62 (EUR 0.48). The net profit has been cal-
culated in accordance with the regulations of the Finnish Accounting Board, using the weighted
average number of shares during the financial year. Equity per share was EUR 2.51 (EUR 1.00).
Return on investment was 47.5% (63.6%) and return on equity was 37.7% (67.2%).

Business operations

Etteplan carries out design projects for large and medium-sized industrial companies. The Group’s
business areas are machine technology, electromechanical and automation design, and electron-
ics and software design services. Its customers are large Finnish companies operating internationally.

Demand for machine technology design continued to be high during the financial year. At year-
end business operations accounted for 68% of the whole Group’s turnover. Dynamic growth con-
tinued in electromechanical and automation design and Etteplan expanded its market share. In-
vestments in electronics and software design expanded the Group’s market share in this area. Elec-
tromechanical and automation design and electronics and software design increased their share
of the Group’s turnover to 32% by the end of the period under review. The workload in all busi-
ness areas continued to be good.

The Group’s business areas are not separate accounting entities. On the basis of personnel strength
and individual employees’ average billing, the estimated breakdown of turnover between the
business areas at year-end was as follows:

Machine technology  68.0%
Automation and electricity 23.0%
Software development and electronics  9.0%

The overall market for the industrial design that Etteplan provides is growing slightly. Etteplan has
grown faster than the market. In order to achieve a strong competitive position it has been nec-
essary to make a strong commitment to enhancing engineering services and recruitment. The
workload for design resources was favourable throughout the financial year.

Review by the Board of Directors
1 January – 31 December 2000
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1.1. - 31.12.2000 1.1. - 31.12.1999

LIIKEVAIHTO 19 464.6 16 253.1
Keskeneräisten töiden varastomuutos -59.4 5.8
Liiketoiminnan muut tuotot 709.3 1 313.7
Materiaalit ja palvelut -4 587.3 -5 114.7
Henkilöstökulut -9 182.5 -7 361.1
Poistot ja arvonalentumiset -838.1 -867.7
Liiketoiminnan muut kulut -2 801.1 -2 516.5
LIIKEVOITTO 2 705.6 1 712.6

13.9 % 10.5 %
Rahoitustuotot ja -kulut 564.4 149.4
VOITTO ENNEN SATUNNAISIA ERIÄ 3 269.9 1 862.0
Satunnaiset erät 0.0 0.0
VOITTO ENNEN TILINPÄÄTÖSSIIRTOJA JA VEROJA 3 269.9 1 862.0
Tilinpäätössiirrot -111.8 74.7
Tuloverot -922.0 -557.3
TILIKAUDEN VOITTO 2 236.1 1 379.3

11.5 % 8.5 %

31.12.2000 31.12.1999

Vastaavaa
PYSYVÄT VASTAAVAT
Aineettomat hyödykkeet 1 136.5 1 205.9
Aineelliset hyödykkeet 1 691.6 1 293.0
Sijoitukset 1 434.9 956.3
PYSYVÄT VASTAAVAT YHTEENSÄ 4 262.9 3 455.2

VAIHTUVAT VASTAAVAT
Vaihto-omaisuus 67.3 126.7
Saamiset 4 200.4 2 916.1
Rahat ja pankkisaamiset 5 987.7 1 263.1
VAIHTUVAT VASTAAVAT YHTEENSÄ 10 255.4 4 305.9

14 518.3 7 761.1

Vastattavaa
OMA PÄÄOMA
Osakepääoma 411.3 294.3
Ylikurssirahasto 4 599.3 84.9
Edellisten tilikausien voitto 2 208.8 1 106.2
Tilikauden voitto 2 236.1 1 379.3
OMA PÄÄOMA YHTEENSÄ 9 455.6 2 864.8

TILINPÄÄTÖSSIIRTOJEN KERTYMÄ 335.8 224.0
VIERAS PÄÄOMA
Pitkäaikainen 795.7 1 150.1
Lyhytaikainen 3 931.3 3 522.2
VIERAS PÄÄOMA YHTEENSÄ 4 726.0 4 672.3

14 518.3 7 761.1

Etteplan Oyj Profit and Loss Account
(EUR 1 000)

Etteplan Oyj Balance Sheet
(EUR 1 000)

ASSETS
NON-CURRENT ASSETS
Intangible assets
Tangible assets
Investments
NON-CURRENT ASSETS, TOTAL

CURRENT ASSETS
Stocks
Debtors
Cash in hand and at banks
CURRENT ASSETS, TOTAL
ASSETS, TOTAL

SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS’ EQUITY
Share capital
Share premium account
Retained earnings
Net profit for the financial year
SHAREHOLDERS’ EQUITY, TOTAL
ACCUMULATED APPROPRIATIONS

LIABILITIES
Long-term liabilities
Short-term liabilites
LIABILITIES, TOTAL

SHAREHOLDERS’ EQUITY AND LIABILITIES, TOTAL

TURNOVER
Variation in work in progress
Other operating income
Materials and services
Staff expenses
Depreciation
Other operating charges
OPERATING PROFIT
Operating profit, %
Financial income and expenses
PROFIT BEFORE EXTRAORDINARY ITEMS
Extraordinary items
PROFIT BEFORE APPROPRIATIONS AND TAXES
Appropriations
Income taxes
NET PROFIT FOR THE FINANCIAL YEAR
Net profit for the financial year, %
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Share Turnover
27.4.2000 - 29.12.2000

Share Price Trend
3.1.2000 - 29.12.2000
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1.1. - 31.12.2000 1.1. - 31.12.1999

Liiketoiminnan rahavirta
Liikevoitto 2 705.6 1 712.6
Oikaisut liikevoittoon 711.2 867.7
Käyttöpääoman muutos -815.7 71.2
Maksetut korot ja maksut -117.9 -103.3
Saadut osingot 521.6 245.3
Saadut korot 160.6 7.4
Maksetut verot -922.0 -557.3
Liiketoiminnan rahavirta 2 243.4 2 243.5

Investointien rahavirta
Investoinnit aineellisiin ja aineettomiin hyödykkeisiin -1 827.3 -992.4
Aineellisten ja aineettomien hyödykkeiden luovutustulot 181.5 179.4
Investointien rahavirta -1 645.7 -812.9

Rahoituksen rahavirta
Maksullinen osakeanti 4 758.2 0.0
Pitkäaikaisten lainojen nostot 0.0 252.3
Pitkäaikaisten lainojen takaisinmaksut -354.5 -570.4
Maksetut osingot -276.7 -158.9
Rahoituksen rahavirta 4 127.0 -477.1

Rahavarojen muutos 4 724.6 953.5
Rahavarat 1.1. 1 263.1 309.6
Rahavarat 31.12. 5 987.7 1 263.1

Käyttöpääoman muutos:
Lyhytaikaisten liikesaamisten lisäys -1 284.3 -935.5
Vaihto-omaisuuden lisäys 59.4 -5.8
Lyhytaikaisten velkojen lisäys 409.1 1 012.5

-815.7 71.2

Etteplan Oyj Cash Flow Statement
(EUR 1 000)

Operating cash flow
Operating profit
Corrections to operating profit
Variation in working capital
Interests and payments paid
Dividend income
Interest income
Income taxes paid
Operating cash flow

Investment cash flow
Investments in tangible and intangible assets
Sales from surrender of tangible and intangible goods
Investment cash flow

Financing cash flow
Share issue
Long-term loans, increase
Long-term loans, decrease
Dividends paid
Financing cash flow

Variation in cash assets and marketable securities
Cash 1 Jan.
Cash assets and marketable securities 31 Dec.

Variation in working capital
Increase in short-term receivables
Variation in stocks
Increase in short-term debts
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Shareholders Percentage of Shares Percentage of
Shareholders Shares

        1 -  50 238 16.3 12 425 0.30

      51 -  100 861 59.1 84 425 2.05

    101 -  1000 257 17.6 99 225 2.41

  1001 - 10000 76 5.2 169 325 4.12

10001 - 100000 22 1.5 713 575 17.35

   over 100000 4 0.3 3 033 525 73.76

1458 4 112 500 100.00

Number of Number of Percentage
Shareholders Shares

Private companies 60 228 450 5.56

Financial and insurance institutions 32 699 195 17.00

Public associations 3 5 375 0.13

Non-profit organisations 8 5 325 0.13

Private households 1 347 3 157 005 76.77

Foreign 8 17 150 0.42

1 458 4 112 500 100.00

Breakdown of shareholdings according to groups of holders,
31.12.2000

Biggest shareholders, 31.12.2000

Shareholder Number Percentage
of Shares of shares

Mönkkönen, Veli Tapani 2 136 750 51.96
Tuori, Heikki Tapani 361 020 8.78
Hornborg, Klaus Heikki 360 855 8.77
Mutual Fund Alfred Berg Small Cap 174 900 4.25
Evli Securities plc 73 100 1.78
Pension Fennia Mutual Insurance Company 65 000 1.58
Leonia Kasvuosake Mutual Fund 51 000 1.24
Leimark Invest Oy 49 100 1.19
Mutual Fund Trevise Suomi 43 600 1.06
Ing-Finance Oy LTD 43 000 1.05
Ing-Stock Oy LTD 43 000 1.05
Fortel Invest Oy 39 100 0.95
Ruoho, Seppo 28 875 0.70
Conventum Vision Mutual Fund 24 100 0.59
Pohjola Life Assurance Company 21 300 0.52
Suomi Mutual Life Assurance Company 21 300 0.52
Fim Fenno Mutual Fund 17 900 0.44
Fim Forte Mutual Fund 17 900 0.44
Fim Tekno Mutual Fund 17 900 0.44
Local Insurance Mutual Company 15 000 0.36
Other shareholders 507 800 12.35

4 112 500 100.00

Nominee-registered shares 93 500

Breakdown of shareholdings according to size, 31.12.2000
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COMPARABILITY OF INFORMATION FOR PREVIOUS FINANCIAL YEARS

The main discrepancies between the current and previous financial statements concern changes
in the form of presentation for the profit and loss account and the balance sheet in compliance
with the new decree on accounting. They are mainly changes in the form of grouping. The com-
parative information has been changed in the same way.

In the consolidated financial statements for 1999, the shares in Etteplan Sverige AB are given in
the consolidated balance sheet because the company did not produce financial statements for
1999. The profit for the period 1 July – 31 December 1999 was not significant, and the company
had no significant impact on the Group’s shareholders’ equity. The financial year included in the
financial statements as at 31 December 2000 is 1 July 1999 – 31 December 2000.

GROUP STRUCTURE

The Group’s parent company is Etteplan Oyj, and it is domiciled in Hollola, Finland.

The subsidiaries are:
Group’s Parent company’s

Name Domicile holding holding
Ette-Consulting Oy Hollola 100% 100%
Ette-Engineering Oy Pori 100% 100%
Ette-Ins Oy Hollola 100% 100%
Insinööritoimisto N.Liukkonen Oy Imatra 100% 100% acquired in September 2000
Konette Design Center Oy Hyvinkää 60% 100%
Etteplan Sverige AB Upplands Väsby 100% 100%

All the Group companies have been included in the consolidated financial statements.

ACCOUNTING PRINCIPLES

The consolidated financial statements have been produced as a combination of the financial state-
ments of the companies in the Group, from which all intra-Group transactions, internal receiva-
bles and debts, and internal dividends have been eliminated. The consolidation was done using the
acquisition cost method. The subsidiary acquired during the financial year has been included in the
consolidated financial statements as of the acquisition date. The difference between a subsidiary’s
acquisition price and its shareholders’ equity at the time of acquisition is given as goodwill on
consolidation.

In the consolidated financial statements, the minority interest has been separated for Konette
Design Center Oy’s minority. The minority interest in the profit and loss account is calculated from
the net profit for the financial year and the balance sheet minority interest is calculated from the
combined total of shareholders’ equity and the cumulative appropriations less deferred tax liability.

Etteplan Sverige AB’s balance sheet items have been translated into euros at the year-end rate and
the profit and loss account items have been translated at the average rate for the financial year.
The average rate for the year has been calculated as the mean rate between that of the last day
of the last month of the previous financial year and that of the last day of each month in the fi-
nancial year. The average exchange rate difference arising from the translation and the translation
adjustment arising from the elimination of shareholders’ equity has been posted to shareholders’
equity.

Receivables denominated in foreign currency have been translated into euros at the year-end ex-
change rate.

Notes
on the Accounts
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Since the listing took place on 28 April 2000, there have been no changes in Etteplan Oyj’s share
capital. The share capital entered in the Trade Register and fully paid-in on 31 December 2000 was
EUR 411,250 and the number of shares was 4,112,500. The company has a single series of shares.
Each share confers entitlement to cast one vote at annual general meetings and each share con-
fers identical rights to dividends.

According to the articles of association the company’s minimum authorised capital is EUR 350,000
and its maximum authorised capital is EUR 1,400,000, within which limits the share capital may
be raised or lowered without amendment to the articles of association.

Share issue authorisations
By a resolution passed at the annual general meeting on 13 April 2000, the Board of Directors is
authorised to decide by 12 April 2001 on increasing the share capital by means of a new issue of
shares. Under the authorisation, the share capital may be increased by a maximum of EUR 17,500.

Share option programme
The annual general meeting of 13 April 2000 passed a resolution on issuing share options to the
management and staff members of the company and its subsidiaries. Option warrants can be
exercised to subscribe for a maximum of 200,000 shares in Etteplan Oyj, which corresponds to
4.6% of the company’s share capital and voting rights. The share capital will rise by a maximum
of EUR 20,000. Each option entitles the bearer to subscribe for one share in Etteplan Oyj, with a
book per value of EUR 0.10. The subscription price of the shares is EUR 7.80. The option warrants
will bear the initials A (100,000 warrants) and B (100,000 warrants). The subscription and payment
for the shares will be 15 April 2002 for option warrants marked A and 15 April 2004 for
those marked B. The subscription period for the shares will end for all option warrants on
31 January 2005. The Group companies hold 55,200 options.

Shares will confer entitlement to dividend for the financial year during which the shares are sub-
scribed for. The other entitlements will take effect when the subscription has been entered in the
Trade Register.

Stock exchange listing
Etteplan Oyj was included on the Helsinki Stock Exchange NM-list on 28 April 2000, when the
company’s shares were quoted for the first time. The share issue and sales were carried out in such
a way that during the period 10-12 April 2000, a total of 1,225,000 shares were offered. The share
offerings were as follows: a total of 784,000 shares to Finnish institutions, a total of 196,000 shares
to foreign institutions, 220,500 shares to the public and 24,500 shares to the personnel. On
14 April 2000 the company’s Board of Directors approved the subscriptions tendered at a sub-
scription price of EUR 7.80 per share.

Price trend and turnover of shares
The number of Etteplan Oyj shares traded in the course of 2000 was 1,009,820 for a total of
EUR 7.6 million. The lowest traded price was EUR 4.56, with a high of EUR 8.95 and an average
of EUR 7.57. The company’s market capitalisation on 31 December 2000 was EUR 23.0 million.

Dividend payment
The Board of Directors will place a motion before the annual general meeting scheduled for
28 March 2001 that, of the distributable profits for the year 2000 available to the AGM, dividend
be paid of EUR 0.29 per share, being a total of EUR 1,192,625, which is 48.9% of the Group’s earn-
ings per share for the year. According to the Board’s proposal, the date of record for the dividend
payment will be 2 April 2001 and the payment will take place on 9 April 2001.

Shareholders
At the end of 2000, the company had 1,458 registered shareholders. On the nominee register were
a total of 93,500 shares, or 2.3% of all shares. The members of the company’s Board of Directors
and the CEO held 2,859,125 shares in Etteplan Oyj on 31 December 2000, which is 69.5% of the
entire share capital, plus 7.0% of the share options, which is 0.3% of the share capital after the
exchange of options for shares

Etteplan has adopted Helsinki Stock Exchange’s rules on insider dealing.

Shares
and Shareholders
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Sales of services have been income-recognised on the basis of the handover of work. Piecework
is income-recognised after the recipient approves the work in accordance with the contract.

Ette-Consulting Oy, Ette-Engineering Oy and Ette-Ins Oy have been subcontractors to Etteplan Oyj.
They have had no billing to external customers.

Leasing payments have been posted to rental expenses. Rents after leasing agreements have been
presented as off balance sheet liabilities in the notes.

Part of the nonrecurring expenses of the stock exchange listing exerted a drag on the net profit
for the financial year. Remainder is from listing expences, EUR 0.13 million, directly reduces the
shareholders’ equity in the share premium account.

Inventories comprise design jobs in progress and they are valued at direct salary costs plus employee
benefits.

Fixed assets have been capitalised in the balance sheet at the direct acquisition cost less planned
depreciation.

Conventions for planned depreciation

Consolidated goodwill for subsidiaries
acquired in 2000 and before straight-line depreciation 5 years
Goodwill straight-line depreciation 10 years
Expenses of suite renovation straight-line depreciation 5 years
Other long-term expenditure straight-line depreciation 5 years
Machinery and equipment depreciation on residual value 25%

REVALUATION PRINCIPLES

The revaluation included in the consolidated financial statements concerns shares owned by In-
sinööritoimisto N. Liukkonen Oy in Kiinteistö Oy Kosken-Keskus, numbered 217465-252645. The
revaluation was effected in 1994 and amounts to EUR 20,451. At the time the financial statements
were drawn up it was established that the revaluation still meets legal requirements.

IMPUTED TAXES

Income taxes have been matched in the separate financial statements. There are no significant
deferred tax credits arising from matching differences in the consolidated financial statements. The
deferred tax liability  is comprised of the depreciation difference for the portion of deferred tax
liability. The deferred tax liability associated with the revaluation is EUR 5,930. The tax liability has
not been entered in the balance sheet.

ACCUMULATED APPROPRIATIONS

Accumulated appropriations in the parent company are comprised of depreciation difference. The
accumulated difference between planned and book depreciation for machinery and equipment
totals EUR 299,274 and for long-term expenditure EUR 36,492. The associated tax liability is
EUR 97,372, which has not been entered in the balance sheet.

EUR 278,226 has been posted to shareholders’ equity in the consolidated financial statements for
the accumulated depreciation differences of Group companies.

PENSIONS

Pension cover for the parent company’s personnel has been arranged with external pension insur-
ance companies. Pension expenses were booked as an expense for the year in which they accrued.
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Quality and Technology

It is Etteplan’s goal to create value

added for its customers by enhancing

the quality of its services and the

technology needed to produce them.

Etteplan constantly invests in new

information technology and

software, and it trains its personnel

in the use of new software packages,

design tools and hardware. In 2000

Etteplan invested roughly 6% of its

turnover in new technology.

Information technology

One of the main foci in the development of information technology is upgrading and
improving electronic communications between the customers and Etteplan. The specifi-
cations for a commission and the results of design and engineering projects are sent

between the customer and Etteplan by broadband network connections.

The investments in software include acquisitions of the latest 3-D design software and

upgrades of existing 2-D packages to 3-D. Purchases of computer hardware include new,
higher-capacity workstations and upgrades for existing workstations.

All the design work is performed with CAD. The most commonly used CAD applications
in the field of machine technology are Catia, ProEngineering, Ideas, Vertex and Auto-

Cad. The main focus in design is shifting towards ever more demanding three-dimen-
sional models.

In automation and electricity services, the most commonly used logic programming lan-
guages are Siemens Simatic, Allen Bradley and Omron.

In the software development and electronics, the latest methods, tools and program-
ming languages are used for software design, including UML, ClearCase, C, C++ and
Java.

Quality system

Etteplan continuously controls and monitors its operational development by means of
its certified ISO 9001 quality system, which has been verified by Lloyd’s Register Quality
Assurance. In accordance with the system, Lloyd’s audits the functioning of the system

twice a year. The last inspection was carried out in autumn 2000.

EMC laboratory

In July 2000, measurement instruments were purchased for Konette Design Center Oy’s

EMC laboratory for measuring electromagnetic radiation. After the financial year, in
January, a decision was taken on expanding the services of the EMC laboratory. A new
EMC laboratory will be built in Hyvinkää, where complete measurements can be made

of the electromagnetic compatibility of machinery and equipment. The laboratory will
be completed in July 2001.

The new laboratory will be the first EMC laboratory of its scope built by a private design
and engineering company in Finland. The laboratory will be able to research and measure
the electromagnetic interference caused by machinery and equipment and their toler-

ances, to the standard required by the EU directive. EMC measurements require a sep-
arate quality system, which has already been produced and approved.

The new laboratory and EMC measurement and consultancy services are closely integrated
into Etteplan’s strategy whereby the company invests heavily in software development
and electronics design and the product development and testing of related electronic

products. The company aims for a 30% share of the market for EMC testing in Finland.
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Access to future

Group Parent company
EUR  1 000 2000 1999 2000 1999

Liikevaihto tuotantoalueittain
Suomi 26 608 20 693 19 465 16 253
Ruotsi 316 0 0 0
Yhteensä 26 924 20 693 19 465 16 253

Liikevaihto koostuu suunnittelutoiminnasta.

Materiaalit ja palvelut
Ulkopuoliset palvelut
Konserniyrityksiltä 0 0 4 194 4 620
Muilta 471 495 393 495
Yhteensä 471 495 4 587 5 115

Henkilöstön määrä ja henkilöstökulut
Henkilöstö
Henkilöstö keskimäärin 455 352 241 208
Tilikauden lopussa 513 389 252 213
josta
Suunnittelutoiminnan henkilöstö 503 384 244 209
Hallintohenkilöstö 10 5 8 4
Yhteensä 513 389 252 213

Henkilöstökulut
Palkat ja palkkiot 13 872 10 123 7 334 5 930
Eläkekulut 2 468 1 709 1 267 954
Muut henkilösivukulut 1 013 751 581 477
Palkat ja henkilösivukulut yhteensä 17 353 12 584 9 183 7 361

Luontaisetujen verotusarvot 132 103 105 88
Johdon palkat ja palkkiot
Toimitusjohtajan ja hallituksen palkkiot 356 271 232 199

Hallituksen ja toimitusjohtajan eläkesitoumukset
Toimitusjohtajan ja kahden hallituksen jäsenen eläkeiäksi on sovituu 58 - 60 vuotta.

Poistot
Liikearvo 255 255 255 255
Muista pitkävaikutteiset menot 270 253 194 181
Koneet ja kalusto 513 547 389 431
Konsernin liikearvosta 100 81 0 0
Poistot yhteensä 1 138 1 136 838 868

Rahoitustuotot ja -kulut
Osinkotuotot
Konserniyrityksiltä 0 0 521 245
Muilta 1 0 1 0
Osinkotuotot yhteensä 1 0 522 245

Korko- ja rahoitustuotot
Konserniyrityksiltä 0 0 1 0
Korkotuotot 165 6 159 4
Muut rahoitustuotot 0 0 0 3
Korko- ja rahoitustuotot yhteensä 165 6 160 7

Korko- ja rahoituskulut
Korkokulut 60 93 55 93
Muut rahoituskulut 63 10 63 10
Korko- ja rahoituskulut yhteensä 123 103 118 102
Rahoitustuotot ja -kulut yhteensä 42 -97 564 149

Turnover by area
Finland
Sweden
Total

Turnover consists of design business.

Materials and services
External services
From Group companies
From others
Total

Number of personnel and personnel expenses

Personnel
Personnel, average
At year-end
Of which
Design personnel
Administrative personnel
Total

Personnel expenses
Wages and salaries
Pension expenses
Other indirect employee costs
Salaries and indirect employee costs, total

Tax values of perquisites
Management salaries and emoluments
Fees for CEO and Board of Directors

Pension commitments for Board of Directors and CEO
The agreed retirement age for the CEO and two members of the Board of Directors is 58 - 60 years.

Depreciation
Goodwill
Long-term expenditure
Machinery and equipment
Consolidated goodwill
Depreciation, total

Financial income and expenses
Dividend income
From Group companies
From others
Dividend income, total

Interest and financial income
From Group companies
Interest income
Other financial income
Interest and financial income, total

Interest and financial expenses
Interest expenses
Other financial expenses
Interest and financial expenses, total
Financial income and expenses, total
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Personnel

Industrial technology design and engineering services is a rapidly developing field of
business, one in which success demands the right resources and constant work on the
personnel’s skills and motivation. Ongoing training for the personnel and improvements

in job enjoyment play a key role in maintaining Etteplan’s competitiveness and enhancing
its business operations.

At the end of 2000 Etteplan had 513 employees and an average of 455 during the
financial year. The number of personnel increased by 122 or 31% during the year. The
increase was due almost entirely to growth in design operations. More than 90% of the

Group’s personnel hold a master’s or bachelor’s degree in engineering or some other
technological qualification.

The rapidly growing and internationalising Group is constantly on the lookout for quali-
fied new talent. The company’s biggest customers are blue-chip corporations operating
globally. Through our present customers, more than 75% of our design work is destined

for export. Etteplan deploys a major effort in design services for its corporate custom-
ers’ foreign units and other major companies operating internationally. In times to come,
an increasing number of Etteplan’s designers will work outside Finland.

Etteplan has a strong position in a heavily contested recruitment market for technical
design talent. The Group has succeeded in constantly boosting its number of person-

nel and thus ensuring its profitable growth. The personnel turnover rate has been low.

The Finnish Ministry of Labour selected Etteplan’s subsidiary Konette Design Center Oy
as the employer of the month for September 2000 after the company had greatly in-
creased its number of employees.

Personnel programme

The prime objective of Etteplan’s personnel programme is to ensure the quantity and
quality of the personnel resources in such a way that the continuity and growth of the
company’s operations can be secured also in the future. The programme supports busi-

ness development and the attainment of quality goals, fosters a basis for strong moti-
vation among the personnel, and ensures possibilities for the skilled personnel’s devel-
opment. It also supports the recruitment of new talent.

Expertise improvement

The main areas of emphasis in training are to enhance the personnel’s professional skills
by upgrading technical expertise, project management, working methods and customer

service. Training uses both external training companies’ services and in-house training.

Pay and incentives

The persons in charge of the Group’s business operations are subject to salary incentives
for profitability and growth. The company also has a share option programme which is

part of an incentive scheme. The share option programme is described in more detail in
the section Shares and Shareholders.

Industrial technology design and

engineering services is a rapidly

developing field of business, one in

which success demands the right

resources and constant work on the

personnel’s skills and motivation.
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Tilinpäätössiirrot
Suunnitelman mukaisten ja verotuksessa
tehtyjen poistojen erotus -112 75

Tuloverot
Tilikaudelta varsinaisesta toiminnasta 1 142 835 922 557
Aikaisemmilta vuosilta 0 0 0 0
Laskennallisen verovelan muutos 49 -19 0 0
Yhteisökorot 0 0 0 0
Verot yhteensä 1 190 816 922 557

Aineettomat hyödykkeet
Aineettomat oikeudet
Hankintameno 1.1. 8 8 5 5
Lisäykset 1.1.-31.12. 0 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 8 8 5 5

Liikearvo
Hankintameno 1.1. 874 1 165 766 1 021
Lisäykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 291 291 255 255
Kirjanpitoarvo 31.12. 582 874 510 766

Kertyneet poistot 1.1. 582 291 510 255
Tilikauden poisto 291 291 255 255
Kertyneet poistot 31.12. 874 582 766 510

Perusparannusmenot
Hankintameno 1.1. 0 0 0 0
Lisäykset 1.1.-31.12. 21 0 21 0
Vähennykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 3 0 3 0
Kirjanpitoarvo 31.12. 17 0 17 0

Kertyneet poistot 1.1. 0 0 0 0
Tilikauden poisto 3 0 3 0
Kertyneet poistot 31.12. 3 0 3 0

Muut pitkävaikutteiset menot
Hankintameno 1.1. 506 471 435 382
Lisäykset 1.1.-31.12. 456 252 359 234
Käyttöomaisuustilien välinen siirto 0 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 238 217 191 181
Kirjanpitoarvo 31.12. 724 506 604 435

Kertyneet poistot 1.1. 778 561 648 466
Tilikauden poisto 238 217 191 181
Kertyneet poistot 31.12. 1 016 778 838 648

Konserniliikearvo
Hankintameno 1.1. 243 325
Lisäykset 1.1.-31.12. 281 0
Poisto 31.12. 100 81
Kirjanpitoarvo 31.12. 425 243

Aineettomat hyödykkeet yhteensä 1 756 1 631 1 136 1 206

Appropriations
Difference between planned depreciation
and depreciation in taxation

Income taxes
From actual business during financial year
From previous years
Change in deferred tax liability
Community interest
Taxes, total

Intangible assets
Intangible rights
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Goodwill
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Renovation expenses
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Other long-term expenditure
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Transfer between fixed asset accounts
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Consolidated goodwill
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Intangible assets total
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Software Development and Electronics

In software development and electronics services, Etteplan produces and tests systems
which control the customer’s products and production lines.

Software development and electronics is Etteplan’s fastest-growing business area. Its
market share continued to grow in 2000. Software development and electronics service’s
share of the Group’s turnover at the end of 2000 was 9%.

Etteplan’s electronics design services facilitate turnkey development projects from

specifying requirements to designing printed circuit boards and equipment, system test-
ing and EMC tests.

The main emphasis in electronics design services is on quality and reliability management
from the specification onward. State-of-the-art design and simulation software and
measurement instruments are used in electronics design.

In software design services, the latest methods, tools and programming languages are
used. Quality assurance for software design is based on a systematic software design

process and on quality assurance techniques. Typical stages of programming work
include specifying requirements, designing architecture and modules, coding, and inte-
gration and system testing. The development environments for software packages may

be embedded real-time systems or workstation environments.

The EMC laboratory tests the compatibility of designed equipment with standards and

specifications.
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Aineelliset hyödykkeet
Maa- ja vesialueet
Hankintameno 1.1. 19 19 0 0
Lisäykset 1.1.-31.12. 0 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Poisto 31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 19 19 0 0

Koneet ja kalusto
Hankintameno 1.1. 1 641 1 439 1 293 1 270
Lisäykset 1.1.-31.12. 1 296 934 969 638
Käyttöomaisuustilien välinen siirto 0 0 0 0
Vähennykset 1.1.-31.12. 191 184 182 184
Poisto 31.12. 520 547 389 431
Kirjanpitoarvo 31.12. 2 226 1 641 1 692 1 293

Kertyneet poistot 1.1. 1 468 921 1 178 747
Tilikauden poisto 520 547 389 431
Kertyneet poistot 31.12. 1 988 1 468 1 566 1 178

Muut aineelliset hyödykkeet
Hankintameno 1.1. 0 0 0 0
Lisäykset 1.1.-31.12. 10 0 0 0
Kirjanpitoarvo 31.12. 10 0 0 0

Aineelliset hyödykkeet yhteensä 2 255 1 660 1 692 1 293

Sijoitukset
Konserniyritysten osakkeet
Hankintameno 1.1. 0 0 930 817
Lisäykset 1.1.-31.12. 0 11 479 112
Vähennykset 1.1.-31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 0 11 1 408 930

Muut osakkeet
Hankintameno 1.1. 30 27 27 24
Lisäykset 1.1.-31.12. 245 8 0 8
Vähennykset 1.1.-31.12. 0 5 0 5
Kirjanpitoarvo 31.12. 275 30 27 27

Sijoitukset yhteensä 275 41 1 435 956

Arvonkorotukset
Alkusaldo 1.1. 0 0 0 0
Lisäykset 1.1.-31.12. 20 0 0 0
Vähennykset 1.1.-31.12. 0 0 0 0
Kirjanpitoarvo 31.12. 20 0 0 0

Arvonkorotukset sisältyvät tase-erään muut osakkeet.

Lyhytaikaiset saamiset
Myyntisaamiset
Konserniyhtiöiltä 0 0 2 29
Muilta 5 730 3 498 4 073 2 796
Yhteensä 5 730 3 498 4 075 2 825

Muut saamiset
Konserniyhtiöiltä 0 0 59 12
Muilta 32 12 2 0
Yhteensä 32 12 61 12

Tangible assets
Land and water areas
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Machinery and equipment
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Transfer between fixed asset accounts
Decreases 1 Jan. - 31 Dec.
Depreciation 31 Dec.
Book value 31 Dec.

Accumulated depreciation 1 Jan.
Depreciation for financial year
Accumulated depreciation 31 Dec.

Other tangible assets
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Book value 31 Dec.

Tangible assets total

Investments
Shares in Group companies
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Other shares
Acquisition cost 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Investments total -

Revaluation
Opening balance 1 Jan.
Increases 1 Jan. - 31 Dec.
Decreases 1 Jan. - 31 Dec.
Book value 31 Dec.

Revaluation includes other shares in the balance sheet item.

Current receivables
Account receivables
From Group companies
From others
Total

Other receivables
From Group companies
From others
Total
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Reviews
of Business Areas

Machine Technology

In machine technology services, Etteplan produces technical solutions for the custom-
er’s manufacturing lines and machinery. Demand for machine technology design and
engineering continued to be very high in 2000. This business area accounted for 68%

of the Etteplan Group’s turnover at year-end.

Machine technology has traditionally been Etteplan’s largest business area. The company
provides expert services for carrying out customer projects and for developing products.
The customers are mostly large and medium-sized companies in the metal industry.

All commissioned work is carried out on with advanced CAD systems on an intranet by
which a project team with the optimum resources can be assembled. The main focus

in design work is rapidly going over to the use of three-dimensional models. Etteplan
has invested heavily in developing the use of 3-D models by investing in CAD systems
and recruiting specialised expertise, which is also offered to customers in the form of

consulting services.

The type and scope of the projects carried out by the Group vary from small, special-

ised consulting jobs and design projects to, for example, the design for major parts of
paper machines. Typical projects carried out by Etteplan also include lift systems, material
handling equipment for power plants and ports, and automated production lines for the

electronics industry.

Automation and Electricity

In automation and electricity services, Etteplan produces control and electrification solu-

tions for manufacturing machinery and processes for power and signals transmission for
customers’ production lines and machinery.

Strong growth in automation and electricity design continued in 2000 and Etteplan
increased its market share. At the end of the year, the business area accounted for 23%
of the Group’s turnover.

Automation and electricity is a fast-growing business area: control systems for produc-
tion lines and machinery have grown in importance. Etteplan designs electrification and

control systems, mainly for customised design and engineering projects and for main-
tenance. The customers represent the power, engineering and process industries.

The type and scope of projects varies from software design for individual production lines
to design projects for large factories’ automation and electricity systems.

Etteplan provides commissioning and start-up services for suppliers’ projects in various
countries. Typical projects include the automation and programming of production lines,

production machinery and processes.
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Siirtosaamiset
Konserniyhtiöiltä 0 0 0 0
Muilta 163 168 64 79
Yhteensä 163 168 64 79

Lyhytaikaiset saamiset yhteensä 5 925 3 679 4 200 2 916

Oman pääoman muutokset
Osakepääoma 1.1. 294 294 294 294
Euromääräiseksi muunto 14.3.2000 0 0
Kaupparek.merkintä 26.4.2000 117 117
Osakepääoma 31.12. 411 294 411 294

Osakeanti
Splittaus 27.3.2000 56 0 56 0
Korotus 61 0 61 0
Korotus merkitty kaupparek. 26.4.2000 -117 0 -117 0
Osakeanti yhteensä 0 0

Ylikurssirahasto 1.1. 85 85 85 85
Euromääräiseksi muunto 0 0 0 0
Rahastoanti 27.3.2000 -56 0 -56 0
Listautumiskulut -179 0 -179 0
Listautumiskulujen verovaikutus 52 0 52 0
Muuntoerot -1 0 0 0
Emissiovoitto 4 697 0 4 697 0
Ylikurssirahasto 31.12. 4 599 85 4 599 85

Voitto edellisiltä tilikausilta 1.1. 3 132 1 594 2 486 1 265
Osingonjako -277 -159 -277 -159
Muuntoero 0 2
Voitto edellisiltä tilikausilta 31.12. 2 855 1 437 2 209 1 106

Tilikauden voitto 2 439 1 695 2 236 1 379

Kertyneestä poistoerosta omaan
pääomaan merkitty osuus 278 159

Vapaasta omasta pääomasta
jakokelpoisia varoja 5 016 2 973 4 445 2 486

Oma pääoma yhteensä 10 304 3 512 9 456 2 865

Osakkeet
Yhtiö on 14.3.2000 yhdistänyt kanta- ja
etuoikeutetut osakesarjat 1:1.

kpl kpl kpl kpl
Osakkeiden lukumäärä 1.1. 17 500 22 500 17 500 22 500
Rahastoanti 27.3.2000 3 482 500 0 3 482 500 0
Osakkeiden mitätöinti 26.2.1999 0 5 000 0 5 000
Osakepääoman korotus 26.4.2000 612 500 0 612 500 0
Osakkeet yhteensä 31.12. 4 112 500 17 500 4 112 500 17 500

Laskennalliset verovelat
Tilinpäätössiirroista 114 65
Yhteensä 114 65

Accrued assets
From Group companies
From others
Total

Current receivables total

Changes in shareholders’ equity
Share capital 1 Jan.
Translation into euros, 14 March 2000
Trade Reg. entry 26 April 2000
Share capital 31 Dec.

Bonus issue
Bonus issue 27.3.2000
Increase
Increase entered in Trade Reg. 26 April 2000
Bonus issue total

Share premium account 1 Jan.
Translation into euros
Bonus issue 27 Mar. 2000
Listing expenses
Tax effect of listing expenses
Translation differences
Issue premium
Share premium account 31 Dec.

Profit from previous years 1 Jan.
Dividend payment
Translation differences
Profit from previous years 31 Dec.

Profit for financial year

Portion of accumulated depreciation
difference posted to shareholders’ equity

Distributable assets of non-restricted
equity

Shareholders’ equity, total

Shares
The company has combined on 14 Mar. 2000 series of
ordinary and preference shares 1:1.

Number of shares 1 Jan.
Bonus issue 27 Mar. 2000
Cancellation of shares 26 Feb. 1999
Increase in share capital 26 Apr. 2000
Shares total 31 Dec.

Deferred tax liability
On appropriations
Total
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Etteplan is going to grow international in a
dynamic and systematic way. The strategy has
been drawn and the first steps taken. On of

them is the acquisition of shares in the Swedish
company Itoma Konsulterande Ingenjörer AB.

Etteplan will continue profitable growth in
accordance with its goals, offering both the
personnel and our shareholders the opportuni-

ties afforded by an expanding company. A
growing, internationalising company is able to
offer its employees excellent opportunities for

development in their jobs and to find new chal-
lenges. Operations and profits in 2000 were
the best in the company’s history. This achieve-

ment is significant and proves that our person-
nel possess excellent professional skills, a
motivated attitude, and the ability to adapt to

the demands of a changing environment. My
warmest thanks are due to the entire personnel
for a job well done.

Etteplan has set a continuously rising share-
holder value as an objective. This rise will be

measured in terms of the share price. The ex-
cellent key figures for the year 2000 indicate
that the company value and share price have a

good growth potential. I would also like to ex-
press my thanks to all our shareholders for their
confidence in Etteplan’s business.

Heikki Hornborg
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Group Parent company
EUR  1 000 2000 1999 2000 1999

Pitkäaikainen vieras pääoma
Eläkelainat 736 974 670 974
Rahalaitoslainat 127 177 126 177
Pitkäaikainen vieras pääoma yhteensä 863 1 150 796 1 150
joista myöhemmin kuin viiden vuoden
kuluttua erääntyy 224 394 224 394

Lyhytaikainen vieras pääoma
Rahalaitoslainat
Eläkelainat 109 348 109 348
Rahalaitoslainat 70 50 50 50
Yhteensä 178 399 159 399

Saadut ennakot
Konserniyhtiöiltä 0 0 0 0
Muilta 31 18 31 18
Yhteenä 31 18 31 18

Ostovelat
Konserniyhtiöille 0 0 0 0
Muille 316 505 222 237
Yhteensä 316 505 222 237

Muut velat
Konserniyhtiöille 0 0 777 835
Muille 1 603 914 937 544
Yhteensä 1 603 914 1 713 1 380

Siirtovelat
Konserniyhtiöille 0 0 0 0
Muille 3 062 2 458 1 806 1 489
Yhteensä 3 062 2 458 1 806 1 489
Lyhytaikainen vieras pääoma yhteensä 5 191 4 294 3 931 3 522

Siirtovelkojen olennaisimmat erät
Lomapalkkavelka 1 540 1 165 840 659
Laskettu verovelka 227 280 216 280
Laskennalliset sosiaalikulut 892 326 507 232
Muut 403 687 242 317
Yhteensä 3 062 2 458 1 806 1 489

Annetut pantit, kiinnitykset ja vakuudet
Omasta velasta
Eläkelainat 778 889 778 889
Rahalaitoslainat 177 553 177 553
Yrityskiinnitys 908 908 908 908

Eläkelainat 77 0 0 0
Rahalaitoslainat 8 0 0 0
Pantattujen osakkeiden kirjanpitoarvo 216 0 0 0
Vuokravakuudet
Määräaikaistalletukset korkoineen 32 0 15 0

Muut omat vastuut
Leasingsopimuksista maksettavat määrät
Seuraavalla tilikaudella maksettavat 20 6 5 6
Myöhemmin maksettavat 13 0 0 0
Yhteensä 33 6 5 6

Long-term liabilities
Pension loans
Loans from financial institutions
Long-term liabilities total
of which maturing beyond
than five years

Short term liabilities
Loans from financial institutions
Pension loans
Loans from financial institutions
Total

Advances received
From Group companies
From others
Total

Accounts payable
To Group companies
To others
Total

Other debts
To Group companies
To others
Total

Accrued expenses
To Group companies
To others
Total
Short term liabilities, total

Main items of accrued expenses
Holiday pay debt
Calculated tax liabilities
Accrued employee related expenses
Other
Total

Pledges, mortgages and guarantees
For own debts
Pension loans
Loans from financial institutions
Business mortgage

Pension loans
Loans from financial institutions
Book value of pledged shares
Lease deposits
Fixed-term deposits at interest

Other liabilities
Leasing liabilities
For payment in next financial year
For payment later
Total
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The past year was perhaps the most important
ever in Etteplan’s history. Growth forged ahead
throughout the year. Both turnover and oper-

ating profit exceeded the targets set. I would
like to thank all our personnel most warmly for
this achievement, which has led to stunning

success. In particular, organic growth, which
accounted for more than 70% of all the growth,
was a striking achievement in a market situa-

tion in which competition for skilled labour was
very intense. The achieving of the targets is a
result of the prestige that Etteplan enjoys both

among the customers and within the industri-
al technology design profession. Our inclusion
on the Helsinki Stock Exchange’s NM list in the

spring has given the company a good opportu-
nity to practise its strategy of growth. An exam-
ple of this is the acquisition of shares in Ins. Tsto

N. Liukkonen Oy and Itoma Konsulterande In-
genjörer AB.

Etteplan has more than tripled its turnover in
four years. At the end of 2000 the Group had
more than 500 employees. At the same time,

the company has attained a leading position in
the Finnish market of industrial engineering
design services. The demand for engineering

services was particularly high during the second
half of the year and it occasionally exceeded
the supply.

Etteplan increasingly operates as a partner in
carrying out customers’ design projects. Most

of the company’s customers are blue-chip cor-
porations operating internationally. They want

President’s
Review

Access to future

a dynamic, fast-developing company for a part-
ner, one that is able to respond flexibly to the
customer’s changing needs.

It has been among the Group’s objectives to
step up the supply of services for the electron-

ics industry as well as to increase the propor-
tion of electrical and automation business. We
were successful in both aims. By the end of the

year, these sectors had expanded to account
for a third of all our business.

The majority of Etteplan’s customers are suppli-
ers of machinery and equipment in various in-
dustries, such as metal working, wood process-

ing, and electronics industries. Willingness to
invest continued to be strong on our customers’
market, although the differences between diffe-

rent geographical regions may be considerable.
On the basis of the strong order books held by
our customers, we have budgeted for steady

growth in all our business areas.

Etteplan invests a lot into the development of

all its current business areas. I am convinced,
however, that electronic design and software
development in particular will grow faster than

other sectors accelerated by the expansion of
strategically important EMC measurement ser-
vices. After the investment programme, Ette-

plan is able to carry out considerably more ex-
tensive product development programmes for
electronic design, which will also expand our

customer base.
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The Group’s distributable equity as at 31 December 2000 is EUR 5.0 million. The parent company’s
distributable equity as at 31 December 2000 is EUR 4.4 million, of which the net profit for the financial
year is EUR 2.2 million.

The Board propose that, of the profits available for the annual general meeting, a dividend be paid
for the year 2000 of EUR 0.29 per share, being EUR 1,192,625. The remaining profits, being
EUR 3,252,358, shall be posted to distributable equity. It is proposed that the dividend be paid on
9 April 2001.

Hollola, 20 February 2001

Tapani Mönkkönen Heikki Hornborg

Tapani Tuori Ritva Mönkkönen

Proposal by the Board of Directors

Auditor’s Report
To the shareholders of Etteplan Oyj

We have audited the accounting, the financial statements and the corporate governance of Ette-
plan Oyj for the period 1.1. – 31.12.2000. The financial statements, which include the report of
the Board of Directors, consolidated and parent company income statements, balance sheets and
notes to the financial statements, have been prepared by the Board of Directors and the Manag-
ing Director. Based on our audit we express an opinion on these financial statements and on cor-
porate governance.

We have conducted the audit in accordance with Finnish Standards on Auditing. Those standards
require that we perform the audit to obtain reasonable assurence about wether the financial state-
ments are free of material misstatement. An audit includes examining on a test basis evidence
supporting the amounts and disclosures in the financial statements, assessing the accounting prin-
ciples used and significant estimates made by the management as well as evaluating the overall
financial statement presentation. The purpose of our audit of corporate governance is to exam-
ine that the members of the Board of Directors and the Managing Director have legally complied
with the rules of the Companies’ Act.

In our opinion the financial statements have been prepared in accordance with the Accounting Act
and other rules and regulations governing the preparation of financial statements. The financial
statements give an true and fair view, as defined in the Accounting Act, of both the consolidat-
ed and parent company’s result of operations as well as of the financial position. The financial
statements with the consolidated financial statements can be adopted and the members of the
Board of Directors and the Managing Director of the parent company can be discharged from li-
ability for the period audited by us. The proposal by the Board of Directors regarding the distribu-
tion of retained earings is in compliance with the Companies’ Act.

Turku, February 28, 2001

SVH PricewaterhouseCoopers Oy
Authorised Public Accountants

Kauko Lehtonen
Authorised Public Accountant
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Important
milestones
March
• A decision was made to arrange an issue and

sale of shares and to apply for Etteplan Oyj
shares to be included on Helsinki Stock Ex-
change’s NM-list.

• To improve the financial monitoring of the
Group, Financial Administration was moved
to Etteplan Oyj’s head office in Hollola.

April
• The issue and sale of shares was carried out

between 10 and 12 April 2001. The public
issue was interrupted owning to oversub-
scription on 11 April 2001. The institutional
issue and personnel issue ended on 12 April
2001. In all, the shares were oversubscribed
about five times over.

• A decision was made on a share option
scheme embracing all personnel, and the
Board of Directors were authorised to in-
crease the share capital by a new issue of
shares to a maximum amount of EUR
17,500. This authorisation is valid until 12
April 2001.

• Etteplan Oyj shares were included on Helsinki
Stock Exchange’s NM-list on 28 April 2001.

May
• An electronics unit was started in Helsinki. It

designs and tests electronic items including
printed circuit boards and performs software
design.

June
• Etteplan Oyj was awarded as one of Europe’s

500 fastest-growing companies.

July
• Measurement instruments were purchased

for Konette Design Center Oy’s EMC labora-
tory for measuring electromagnetic radiation.

September
• The entire issued stock of Imatra-based electri-

cal and automation design firm Insinööritoimisto
N. Liukkonen Oy was acquired. The company
is specialised in high-end electrical design for
manufacturing facilities and power plants.

• The Ministry of Labour chose Konette Design
Center Oy as the employer of the month.

October
• The International Business unit was estab-

lished to enhance and expand the Group’s
industrial technology design services for the
present and potential divisions of interna-
tional customers.

November
• A new regional office was started in Iisalmi

providing industrial technology design.

2000
in Brief

Turnover
1998 - 2000 (MEUR)

Operating profit
1998 - 2000 (MEUR)

Average personnel
1998 - 2000

Earnings per share
(EUR)

Principal indicators

MEUR 2000 1999 Change %

Turnover 26.9 20.7 30
Operating profit 3.9 2.9 37
Earnings per share 0.62 0.48 29
Return on investment,  % 47.5 63.6
Investments 2.1 1.2 76
Personnel, average 455 352 29
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Key Indicators for Financial Trends

Group Group Group Parent Parent
(EUR 1000, financial year 1 Jan. - 31 Dec.) company company

2000 1999 1998 1997 1996

Liikevaihto 26 924 20 693 14 733 8 583 7 995

Liikevaihdon kasvu, % 30.1 40.5 71.6 7.4 4.8

Liikevoitto 3 921 2 867 1 446 844 548

% liikevaihdosta 14.6 13.9 9.8 9.8 6.9

Tulos ennen satunnaiseriä 3 963 2 769 1 303 706 389

% liikevaihdosta 14.7 13.4 8.8 8.2 4.9

Tulos ennen var. ja veroja 3 963 2 769 1 298 706 389

% liikevaihdosta 14.7 13.4 8.8 8.2 4.9

Oman pääoman tuotto, % 37.7 67.2 57.0 51.4 56.2

Sijoitetun pääoman tuotto, % 47.5 63.6 41.3 26.1 17.3

Omavaraisuusaste, % 63.9 41.1 30.9 23.9 14.8

Bruttoinvestoinnit 2 117 1 200 1 660 693 526

% liikevaihdosta 7.9 5.8 11.3 8.1 6.6

Velkaantumisaste,% -52.6 -18.7 53.1 135.0 207.5

Henkilöstö keskimäärin 455 352 278 186 170

Henkilöstö kauden lopussa 513 391 293 198 171

Key Indicators for Shares

Group Group Group Parent Parent
(EUR, financial year 1 Jan. - 31 Dec.) company company

2000 1999 1998 1997 1996

Osakekohtainen tulos 0.62 0.48 0.26 0.14 0.10

0.59 0.48 0.26 0.14 0.10

Osakekohtainen oma pääoma 2.51 1.00 0.56 0.35 0.21

Osakekohtainen osinko 0.29 0.08 0.05 0.03 0.02

Osinko tuloksesta, % 47.1 16.3 17.5 28.2 19.3

Efektiivinen osinko tuloksesta, % 5.2

P/E-luku 9.07

Osakkeen kurssikehitys: alin kurssi 4.56

                                     ylin kurssi 8.95

                                     keskikurssi 7.57

Osakekannan markkina-arvo 22 988 875

Osakkeiden vaihdon kehitys lukumääränä 1 009 820

Osakkeiden vaihdon kehitys prosentteina 25.5

Osakkeiden osakeantioikaistun

lukumäärän painotettu keskiarvo

tilikauden aikana 3 959 375 3 500 000 3 500 000 3 500 000 3 500 000

Osakkeiden osakeantioikaistun

lukumäärän painotettu keskiarvo 4 112 500 3 500 000 3 500 000 3 500 000 3 500 000

Turnover

Increase in turnover, %

Operating profit

% of turnover

Profit before extraordinary items

% of turnover

Profit before appropriations and taxes

% of turnover

Return on equity, %

Return on investment, %

Equity ratio, %

Gross investments

% of turnover

Debt-equity ratio, %

Personnel, average

Personnel at year-end

Earnings per share 1)

Earnings per share 2)

Equity per share

Dividend per share

Dividend per profit %

Effective dividend return, %

P/E ratio

Share price: lowest

highest

average for year

Market capitalisation

Number of shares traded

Percentage of shares traded

Adjusted average number

of shares during the

financial year

Adjusted  number of shares at

year-end

1) adjusted number of shares
2) adjusted number of shares at year-end
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Etteplan
Group

The Etteplan Group is one of Finland’s leading corporations providing industrial design,

engineering and expert services. The customers are large and medium-sized industrial
companies. The Group’s aim is to generate value added for its customers through long-
term and thoroughgoing partnerships. The Group has entered into several significant

partnership contracts in which the responsibility for project development, design and
engineering is outsourced to Etteplan by the customer partly or wholly.

The Group’s design business has been grouped into three business areas

• Machine technology

• Automation and electricity

• Software development and electronics

Etteplan focuses on providing product development and customised design and engi-

neering services for its industrial customers. The Group has 25 business locations in Fin-
land, two subsidiaries in Sweden and a representative office in St Petersburg. The Group
employs a total of more than 500 technical design professionals.

The business locations are interlinked by an intranet. The net enables Etteplan to oper-
ate in close collaboration with its customers and makes all the Group’s expertise con-

tinuously available to the customers.

Etteplan enhances its services to produce added value for its customers. It constantly

invests in state-of-the-art information technology and software, and it trains its person-
nel in the use of new design tools. The development of operations is guided and super-
vised continuously with the company’s certified ISO 9001 quality system.

The cornerstones of Etteplan’s growth and competitiveness are the comprehensive in-
dustrial technology services, the expertise in its customers’ design and engineering op-

erations, and the excellent management of in-house and outsourced expertise. Etteplan
has a good track record of managing decentralised business and of profitable growth.
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Return on equity (ROE)
Profit before extraordinary items, appropriations and taxes – taxes  x 100
(Shareholders’ equity + minority interest) average

Return on investment (ROI)
Profit before extraordinary items, appropriations and taxes + interest and other financing expenses  x 100
(Balance sheet total - non-interest-bearing debts) average

Debt-equity ratio, %
(Interest-bearing debts - cash and bank) x 100
Shareholders’ equity + minority interest

Equity ratio (%)
Shareholders’ equity + minority interest  x 100
Balance sheet total - advances received

Earnings per share
(Profit before extraordinary items, appropriations and taxes – taxes - minority interest)
Number of shares

Equity per share
Shareholders’ equity
Adjusted number of shares

Dividend per share
Dividend for year
Dividend payments after year-end with issue adjustment factor

Dividend as percentage of earnings
Dividend per share  x 100
Earnings per share

Effective dividend yield, %
Dividend per share                      x 100
Adjusted last traded share price
(using actual price of last traded lot)

Price/earnings ratio (P/E)
Adjusted last traded share price
Earnings per share

Share price trend
For each financial year, the adjusted low and high actual traded prices are given as well as the
average price for the financial year adjusted for share issues.

Average price   = total turnover of shares in euros
average number of shares during the financial year

Market capitalisation
Number of shares at year-end x last traded price of year

Trend in share turnover, in volume and percentage figures
The trend in turnover of shares is given as the number of shares traded during the year and as the
percentage of traded shares relative to issued stock during the year.

Weighted average of the adjusted number of shares during the year

Adjusted number of shares at year-end.

Formulas
for the Key Indicators
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Information
for Shareholders

Annual General Meeting

The annual general meeting of Etteplan Oyj will be held on 28 March 2001, starting at
2 p.m., at Kartanohotelli Messilä, address Messilä, Hollola, Finland.

Shareholders are entitled to attend the AGM if their holding is registered by 16 March
2001 in the company’s share register kept by Finnish Central Securities Depository Ltd.

A shareholder who wishes to attend the AGM must give notice thereof by 4 p.m. on
22 March 2001, either in writing to the address Etteplan Oyj, Annual General Meeting,

Terveystie 18, FIN-15860 Hollola, Finland, by phone (+358 3) 872 9013, or by e-mail:
etteplan@ette.com. If enrolling by mail, the letter must arrive by the deadline.

Documentation on proxies with which an authorised agent wishes to exercise the vot-
ing rights of a shareholder at the AGM should be sent to the company by the deadline.

Payment of dividend

The Board of Directors will place a motion before the AGM that a dividend of EUR 0.29
per share be paid for the financial year 2000. In the event that the AGM passes the

Board of Directors’ motion on dividend payment, dividend will be paid to shareholders
who are entered in the register of members kept by Finnish Central Securities Deposi-
tory Ltd on the date of record, 2 April 2001. The date proposed by the Board for the

payment of dividend is 9 April 2001.

Financial disclosures

Etteplan Oyj will publish three interim reports in 2001 as follows:

First quarter 3 months 8 May 2001

Second quarter 6 months 14 August 2001
Third quarter 9 months 6 November 2001

The publications will be available in Finnish and English.

Annual reports and interim reports can be ordered from Etteplan Oyj, Terveystie 18,

FIN-15860 Hollola, Finland, Tel. (+358 3) 872 900, fax (+358 3) 872 9010,
e-mail etteplan@ette.com.

The annual report, interim reports, stock exchange releases and other information about
Etteplan Oyj are available at the website www.etteplan.com.
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Contacts
Finland Sweden

Hollola
Financial Administration
Managing Director
Terveystie 18
FIN-15860 HOLLOLA Finland
Tel  (+ 358 3) 872 900
Fax (+ 358 3) 872 9010

Helsinki
Pihlajistonkuja 3
FIN-00710 HELSINKI Finland
Tel  (+ 358 9) 350 9350
Fax (+ 358 9) 350 93510

Hämeenlinna
Viipurintie 32
FIN-13210 HÄMEENLINNA
Tel  (+ 358 3) 617 2600
Fax (+ 358 3) 617 2631

Iisalmi
Riistakatu 5
FIN-74100 IISALMI
Finland
Tel  (+ 358 17) 827 0680
Fax (+ 358 17) 827 0681

Imatra
Ins.tsto N. Liukkonen Oy
Lappeentie 12
FIN-55100 IMATRA
Finland
Tel  (+ 358 5) 543 9900
Fax (+ 358 05) 543 9920

Joensuu
Teollisuuskatu 15
FIN-80100 JOENSUU Finland
Tel  (+ 358 013) 223 600
Fax (+ 358 013) 223 611

Jyväskylä
Polttolinja 1
FIN-40520 JYVÄSKYLÄ Finland
Tel  (+ 358 014) 641 121
Fax (+ 358 014) 641 828

Järvenpää
Emalikatu 10 A
FIN-04440 JÄRVENPÄÄ Finland
Tel  (+ 358 9) 279 7400
Fax (+ 358 9) 279 74011

Karhula
Pajatie 69
FIN-48600 KARHULA Finland
Tel  020 482 3723
Fax 020 482 133

Kokkola
Isokatu 11 B
FIN-67100 KOKKOLA Finland
Tel  (+ 358 6) 831 6100
Fax (+ 358 6) 831 6110

Kotka
Rautatienkatu 2
FIN-48100 KOTKA Finland
Tel  (+ 358 5) 210 4200
Fax (+ 358 5) 210 4250

Kouvola
Kauppamiehenkatu 4
FIN-45100 KOUVOLA
Finland
Tel  (+ 358 5) 828 0400
Fax (+ 358 5) 828 0420

Kuopio
Haapaniementie 10
FIN-70100 KUOPIO Finland
Tel  (+ 358 17) 264 3500
Fax (+ 358 17) 262 0611

Lappeenranta
Suonionkatu 27
FIN-53600 LAPPEENRANTA
Finland
Tel  (+ 358 5) 622 2300
Fax (+ 358 5) 622 2330

Lohja
Kolmiotie 2
FIN-08500 LOHJA as
Finland
Tel  (+ 358 19) 383 601
Fax (+ 358 19) 383 901

Mikkeli
Savilahdenkatu 10 A
FIN-50100 MIKKELI Finland
Tel  (+ 358 15) 466 1600
Fax (+ 358 15) 466 1621

Oulu
Valtatie 57 3 krs
FIN-90500 OULU Finland
Tel  (+ 358 8) 554 0025
Fax (+ 358 8) 554 0026

Pori
Palokunnantie 12
FIN-28360 PORI
Finland
Tel  (+ 358 02) 634 5600
Fax (+ 358 02) 634 5611

Raisio
Tuijussuontie 10
FIN-21280 RAISIO Finland
Tel  (+ 358 02) 436 6500
Fax (+ 358 02) 438 0861

Savonlinna
Lypsyniemenkatu 5
FIN-57200 SAVONLINNA
Finland
Tel  (+ 358 015) 576 2448
Fax (+ 358 015) 576 2613

Tampere
Postitorvenkatu 14
FIN-33840 TAMPERE Finland
Tel  (+ 358 03) 275 0000
Fax (+ 358 03) 275 002

Tornio
Hallituskatu 6
FIN-95400 TORNIO Finland
Tel (+ 358 016) 446 680
Tel (+ 358 016) 446 681

Vaasa
Uumajankatu 2
FIN-65350 VAASA Finland
Tel  (+ 358 06) 316 9610
Fax (+ 358 06) 316 9611

Valkeakoski
Teollisuustie
FIN-37600 VALKEAKOSKI
Finland
Tel  (+ 358 3) 577 0700
Fax (+ 358 3) 577 0710

Varkaus
Rajakatu 19 B
FIN-78200 VARKAUS
Finland
Tel  (+ 358 17) 552 7442
Fax (+ 358 17) 552 7944

Konette
Design Center Oy
Myllykatu 3
FIN-05801 HYVINKÄÄ
Finland
Tel  020 475 2800
Fax 020 475 2834

Konette
Design Center Oy
Nuijamiestentie 3 A
FIN-00400 HELSINKI Finland
Tel  (+ 358 9) 4315 7221
Fax (+ 358 9) 4315 7257

Etteplan Sverige AB
Box 2039
19402 UPPLANDS VÄSBY
Sweden
Tel  +358 400 612 463

Itoma AB
Drottninggatan 1 A
65224 KARLSTAD
Sweden
Tel  +46 54 151 070
Fax +46 54 139 601

Stokholm
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