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HUURRE GROUP is an internationally

recognised expert in the refrigeration industry

and the market leader in its field in the Nordic

countries, as well as a pioneer in environmen-

tally friendly refrigeration. Our mission is to

offer high quality refrigeration solutions to se-

cure the well-being of people. Our vision is to

be the leading refrigeration company in the

Northern Europe, whose products and serv-

ices provide added value to the customers.
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KEY FIGURES (1000 €) 2002 2001 2000 1999

Turnover 146 866 133 769 142 699 101 400
Change in turnover 9.8 -6.3 40.7 33.0
Turnover from foreign activities 98 354 93 658 101 695 62 435
% of turnover 67.0 70.0 71.3 61.6

Earnings before interest and taxes (EBIT) 11 377 2 852 8 466 6 835
% of turnover 7.7 2.1 5.9 6.7

Profit/loss before extraordinary items and
taxes 9 775 563 6 201 5 253
% of turnover 6.7 0.4 4.3 5.2

Balance sheet total 64 598 63 514 66 715 57 518

Return on shareholders’ equity (ROE) 53.4 8.8 35.4 58.5
Return on investment (ROI) 33.6 9.0 23.2 22.3

Equity ratio 27.5 21.6 21.8 17.8
Debt ratio 26 104 107 166

Cash flow from operating activities 10 838 4 247 4 221 6 841
Gross investments 2 007 2 847 1 877 1 974

Order book 23 054 28 809 20 939 17 239
Number of personnel on average 833 839 852 655

CALCULATION OF KEY FIGURES
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MANAGING DIRECTOR’S REVIEW

Financial results for the year 2002 were record-breaking. Both the
turnover and profit of the Group exceeded all previous figures. The
turnover was 146.9 million euro and the earnings before interest and
taxes were 11.4 million euro.

“Huurre Improved its Result to a Record-
Breaking Level”
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Managing Director Lars Lindell, Huurre Group

Good progress since the very
beginning of the year

The starting points for the year 2002
turned out to be very good for Huurre
Group. The uncertainty in the market,
caused by the events of September the
11th of the previous year and the animal
diseases in Europe, decreased rapidly
and by the beginning of the year 2002
the order book of the Group had already
exceeded all previous records. The
break-even point was reached as early
as February, which is approximately two
months sooner than average. This is an
indicator of the very high level of the or-
der book.

Top Result - an achievement
by the entire group

Improvement was visible in all product
groups and in all market areas. The turn-
over of our largest Strategic Business
Unit, Nordic SBU, reached 82.6 million
euro, which indicated an increase of 4.5
million euro from the previous year. The
earnings before interest and taxes (EBIT)
of the Group increased to 5.8 million eu-
ro compared to 3.6 million euro in the
previous year. The turnover of the Inter-
national SBU almost quadrupled, in-
creasing to 11.2 million euro and the re-
sult (EBIT) of the Group turned positive
by 0.3 million euro. The Plug-in Products
SBU achieved a turnover of 23.9 million
euro and doubled its result (EBIT) at 3.1
million euro.

Thanks to an adaptation program that
was realised during the year, companies
that were causing problems in 2001 be-
came profitable during 2002 and this
had a particular influence on the overall
result of the Group. The development of
Refrigeration services SBU was also par-
ticularly noticeable; it reached a turnover
of 39.4 million euro and a profit (EBIT) of
1.7 million euro.

New openings in significant
markets

During the year 2002, several strategical-
ly significant modernisation projects were
commenced and realised.

A decision was made to turn the After
Sales Activities of the Group into an in-
dependent Strategic Business Unit. The
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new Refrigeration Services SBU integrat-
ed the Suomen Kylmätekniikka Oy, the
Enerkyl Oy, the Svensk Butiksservice AB
and the Finref Eesti OÜ.

In order to intensify our operations in
the Russian market, LLC Huurre was
founded in Moscow. The company’s op-
erations have begun successfully and we
are expecting significant growth in the
Russian markets in the next few years.

Another affiliated company called Pre-
pan Island Hf was founded in Iceland and
began its operations in February 2002.
With this company we aim to gain a
share in the Icelandic Cold and Freezer
Store market that corresponds to the
market leader position we have in all the
other Nordic countries.

To balance out these investments, we
decided to abandon refrigeration con-
struction in Denmark. Unlike in other Nor-
dic countries, it was difficult for the Group
to achieve its profitability objectives in the
Danish market. The driving down of the
operations of Prepan Danmark AS began
in the late autumn of 2002.

Value Process implemented for
the entire group

A company is responsible for the effects
of its actions on the environment, on so-
ciety and on its owners, customers and
personnel as well as on all other groups
associated with it. The way the company
chooses to bear this responsibility de-
pends largely on the values that guide its
operations.

Honesty, openness and equal opportu-
nities are the central values Huurre em-
phasises the most amongst its traditional
values. We care about environmental is-
sues. We always abide by the law, follow-
ing ethical rules and high moral codes in
our operations.

The value matters of Huurre gained

momentum with the new year. We began
a value process with the objective of en-
suring consistent values for the entire
Group that every employee can agree to
and that are communicated to all groups
associated with us in our operations. All
SBUs and personnel groups will partici-
pate in the value process.

The Company has an excellent
working atmosphere

In relation to the value process, special
attention was paid to the working atmos-
phere of the company during the year
2002. According to our study, our per-
sonnel respect the employer and are
strongly committed to the company. Our
people are proud of their own expertise
as well as that of their colleagues and are
satisfied with the working environment.
Working relations are considered secure.
Honest and open discussions also con-
tribute to the good working atmosphere.

Growth and Profitability to
remain stable in 2003

Projections for the year 2003 have been
contradictory as estimates on both eco-
nomical and political development vary
from source to source. Currently one of
the most significant future threats is the
critical situation in the Middle East.

Our objectives for 2003 are based on
the assumption that the worst case sce-
narios are not realised and that the econ-
omies of the EU countries remain stable.

Due to the record-breaking result of
2002 we have not budgeted for growth
this year. We aim to sustain turnover at
the obtained level. We are, nevertheless,
aiming for good profitability and even an
increase in profitability in certain business
areas.

We expect the market demand to re-

main normal, but we also believe that the
focus of demand will move from the food
processing industry that made consider-
able investments in 2002 towards the
commercial sector. We expect the con-
struction of new stores and renovation of
the existing stores to bring new growth.
Our order book for the year 2003 is
good, although lower than that of the
previous record-breaking year. Deliveries
focus on the commercial sector, which
traditionally has not been as visible in the
order book as projects for the food
processing industry.

The management of the group be-
comes a significant owner in 2003

By the purchase made at the beginning
of March 2003, Huurre Group became
the property of the management of the
company and an Icelandic Investment
Bank Kaupthing Bank Hf. Kaupthing
now owns 50% of the shares and the
management of the companies belong-
ing to the Group own the other 50% of
all shares of Huurre Group Oy.

As a whole, the Huurre Group is now
stronger than ever. For this we must
thank our customers, our personnel and
our owners. This is a good position to be
in, from which we can face future chal-
lenges.

Ylöjärvi, April 2003

Lars Lindell
Managing Director
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Citymarket Leppävaara,
Huurre Finland Oy

NORDIC STRATEGIC BUSINESS UNIT

ICA Västerås,
Huurre Svenska AB

“Steady Growth at the same pace
as Clientele Development”

Brilliance of the Seas,
Huurre Finland Oy

The Nordic SBU is the largest of the Huurre Strategic Business
Units. The unit that operates in Finland, Sweden, Norway and
Iceland consists of Huurre Finland Oy, Sabroe Finland Group, Ki-
Panel Ab, Prepan Norge AS and Prepan Island Hf.

The majority of our operations consist of
deliveries of cold and freezer stores and
refrigerated production facilities for the
food processing industry, the logistics
sector and retailers. Our customised de-
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SBU Director Raimo Makkonen

liveries are total solutions covering both
the facilities and the commercial refrigera-
tion machinery, or just covering the facili-
ties. In addition to the element and door
production taking place in our own facto-
ries, we also oversee the installation of
the equipment. When necessary, we also
provide our customers with turnkey
projects.

The new affiliated company in
Iceland

In 2002, we expanded our operations in
the Nordic countries by founding a new
affiliated company called Prepan Island Hf

in Iceland. As from 2001, the new company
has replaced the sales office that used to
operate in Reykjavik and was founded in
co-operation with a local element manufac-
turer Limtre Hf.

Thanks to the new company, we are
now more capable of providing traditional
Huurre expertise as a supplier of refriger-
ation solutions to the Iceland fishing in-
dustry. Negotiations concerning several
projects in both the fishing industry and
the logistics sector are under way. In ad-
dition to these customer groups, we will
also actively offer our services to other
customer groups.

After lengthy development work,
a patent for ship fire doors

The development work on fire doors de-
signed for the cold rooms on ships was
completed in 2002. The new doors are
unique in design as the door of the cold
room also serves as a fire door and
meets the strict fire safety requirements
for shipping. The doors have attracted
significant attention in the shipping in-
dustry and they were granted a patent in
March 2002. The new doors are availa-
ble with hinges and as sliding doors.
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Our vision: Our Strategic Business Unit is to be
the market leader as the project-specific cold
room supplier. The growth in turnover of the
SBU is to exceed market growth. The customers
should be satisfied with our products and serv-
ices and be made to feel that we provide added
value to their business operations. Our compet-
itive advantage should be based on close customer
relations, vast experience in the refrigeration
industry, high quality products and personnel
who are highly motivated professionals.

Objective for the year 2003 - Con-
siderable improvement in results

The order book of the Strategic Business
Unit is on a normal level at the beginning
of 2003. The number of offers is the
same as in 2002, but when calculated in
euros, the amount of offers is smaller
than last year.

The turnover objective for the entire
group has been set at the same level as
in 2002. In terms of result, we are aiming
at an increase of over 10%. The closing
down of the poorly performing Prepan
Danmark AS at the end of 2002 will help
us to reach this objective.

Environmental aspects in
product development work

During the year 2003, Prepan Norge AS
will start using pentane as the propellant
for polyurethane. Implementing the use
of the new propellant is one of the vari-
ous measures Huurre has taken to be-
come more environmentally friendly in its
operations. Pentane has no harmful ef-
fects on the ozone layer and does not
accelerate the greenhouse effect.

When it comes to other projects, our
product development continues within
the framework of projects that have al-
ready been started. New products will be
introduced in the door product group in
Spring 2003.

Future development is the sum
of many factors

The growth of the refrigeration industry is
primarily influenced by changes in the di-
etary habits and food product supply
chains as well as in the need to guaran-

tee the quality and healthiness of food.
The Strategic Business Unit is operat-

ing in a reasonably secure market. The
GDP of the Nordic countries is increas-
ing at a pace of 2-3% per year and the
consumers living in the area have faith in
the development of their domestic econ-
omies. Therefore, consumption remains
at a high level, the commercial sector is
blooming, the number of orders from the
food processing industry is increasing
and the logistics sector continues to de-
velop. Positive development is evident in
the operations of all the primary custom-
er groups. As a result, the customers’
need and ability to invest is increasing
and this has a positive effect on the de-
velopment of the SBU.

In order to increase our market share
even further, we are intensifying our op-
erations in the entire market area and es-
pecially in areas where we are not yet
market leaders. Primarily, this means the
markets in the borders of our market ar-
ea, such as Iceland. In order to reach the
situation outlined in our vision we are al-
so willing to explore new possibilities to
increase our business. We will explore
new opportunities when we believe them
to bring positive growth into our busi-
ness.

SHARE OF THE GROUP’S TURNOVER TURNOVER BY MARKET AREASTURNOVER • EBIT • PERSONNEL

2002 2001

Turnover (1000 €) 82 661 78 197
EBIT (1000 €) 5 831 3 602
Number of personnel 
on average 404 417

51.7%
Nordic
SBU

24.6%
Refrigeration
Services SBU

16.1%
Plug-in Products
SBU

7.6%
International SBU
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“Efforts to Expand Our Markets
Brought Strong Growth”

Russian affiliated company began
operations

The preparations for setting up a new af-
filiated company in Russia began in 2001
and continued strongly at the beginning

The international operations of Huurre concentrate in Russia
and the Newly Independent States (NIS) of the former communist
block as well as Eastern Central European countries. Our clientele
mainly consists of businesses operating in the food processing
industry, to which we deliver project-specific goods deliveries
and turnkey solutions. The SBU consists of Huurre Cold Stores
Oy, Huurre Frigo Kft and LLC Huurre.



Salmon mushroom farm,
LLC Huurre
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Managing Director Kari Kiiveri,
Huurre Cold Stores Oy

of 2002. However, due to various minor
external misfortunes, commencement of
the company’s operations were delayed
from the original plan and operations at
the new LLC Huurre were not started
until August in Moscow and December
2002 in St Petersburg.

The need to intensify operations and to
found an affiliated company originated
from the clientele. The Russian food
processing industry is growing rapidly
and distribution and storage activities are
increasing alongside production. This
new company enables us to operate in
the Russian market as a local company,
which makes it possible to sell the prod-

ucts directly to end users. The new com-
pany facilitates our practical operations
in various ways. For our Russian cus-
tomers the new company makes the
vast technical knowledge and business
expertise of Huurre available locally; it is
possible for the customers to take ad-
vantage of the wide-ranging expertise
and long-term experience of Huurre in
the refrigeration industry via a local, do-
mestic company.

The operations of the new company
have got off to a good start and the
company is already engaged in several
large projects in different growth centres
in Russia. Amongst other ongoing

projects are the expansion and moderni-
sation of a meet refinery, the expansion
of a fish and shellfish refinery and the
construction of a wholesale freezer
storeroom in central Moscow.

Strong development in all
market areas

The development of our turnover in Hun-
gary and other Hungarian speaking are-
as continued strongly. The most signifi-
cant individual projects took place in the
poultry refining industry in Szentes and
Kiskunhalas. Building work on the new
offices for the local affiliated company

Pavlovskaja
Sloboda, LLC Huurre
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Huurre Frigo Kft will be completed in
Summer 2003 and the offices will serve
as the spare part and service centre for
the market area, as well as the centre for
standard product sales. The offices will
also house small-scale installation facili-
ties.

The expansion and modernisation of a
fish storeroom continues in Kiev,
Ukraine. A delivery of a large CA fruit
storeroom, which will be completed in
Spring 2003, is taking place in
PingLiang, in China.

Profitable Growth as the
objective for 2003

Our order book at the beginning of 2003
is slightly smaller than that from the
same time last year. In any case, the or-
der book is constantly growing and we
expect it to exceed that of the previous
year shortly. Positive expectations are
further strengthened by the development
of the Russian market and the growing
needs of the new applicant member
states of the EU, which need to bring
their food processing industry up to the
level required by the Union. In addition to
project deliveries, we are also increasing
our standard product sales, helping to
balance out the possible strong seasonal
fluctuations that are typical in project de-
livery activities.

In recent years we have made signifi-
cant investments in order to expand and
intensify our activities in our chosen mar-
kets and we are expecting to see results
as early as in 2003. Our objective is to
grow faster than the markets in all our
primary market areas and to create new
growth in areas that are of interest to us.

The profitability of the growth is ensured
by a clear growth strategy and by the
straightforward measures taken, which
are based on that strategy.

Strengthening local activities -
the direction for future years

In the future we will be strengthening our
activities in all key market areas through
our locally based affiliated companies.
Our operations will also be based on
strong networks with local actors. Hu-
urre companies will act as the service
centre for their market area and are, in
addition to administration, also responsi-
ble for standard product and project
sales as well as the management of
planning, maintenance and installation.
Consulting, empathic sales activities to-
gether with a knowledgeable network
will guarantee us good delivery projects
and strengthen our positive reputation in
the markets.

We are expanding our activities to the
different centres of growth in the Russian

Our vision: The Strategic Business Unit is a
leading supplier of cold rooms and related
services in its chosen NIS countries and in
Eastern Central Europe. Our activities are based
on the strong international expertise of Hu-
urre as well as the strong local presence in
the most significant market areas. The turnover
of the SBU grows faster than the markets and
growth is profitable.

and NIS markets. The most interesting of
these include Nizhnij Novgorod, Jekater-
inburg, Taskent, Kazan, Novosibirsk and
Almaty. In Almaty we are currently mod-
ernising the renowned ice stadium of the
city. Belarus, Ukraine, Slovakia, the
Czech Republic, Bulgaria, Romania and
former Yugoslavia are also included in
the areas where we aim to gain a strong-
er footing.

Even though competition is getting
tougher, especially in Russia and the ap-
plicant member states of the EU, we be-
lieve that our SBU can achieve its long-
term objective and reach the position
outlined in our vision. Our success both
now and in the future is based on the
good name and tradition of Huurre, on
the fully professional personnel, reliable
deliveries, the ability to take responsibility
owing to our size, high-tech products,
environmentally friendly approach and
strong references.

2002 2001

Turnover (1000 €) 11 230 3 382
EBIT (1000 €) 304 -990
Number of personnel
on average 26 23

TURNOVER • EBIT • PERSONNELSHARE OF THE GROUP’S TURNOVER TURNOVER BY MARKET AREAS

56%
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17%
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Countries

27%
Hungary

51.7%
Nordic SBU

24.6%
Refrigeration
Services SBU

16.1%
Plug-in
Products
SBU

7.6%
International SBU
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Step-in Modular Cold room

“New Enterprise Resource Planning
Program Brings Top Results”
Our Strategic Business Unit designs, manufactures and markets
modular cold rooms and chillers representing the Porkka production,
and delivers resale products of the branch for different cold store
needs. The core of our clientele consists of catering equipment
suppliers, contractors, pharmaceutical equipment suppliers and
certain key customers in the service station, shop and booth chain
businesses.

Concentration on key products
doubled the result

In accordance with the ABC analysis
conducted in 2001, our activities fo-
cused on the sales, deliveries and further
development of specifically chosen
standard products. The streamlined pro-

K-Market Kahveri,
Porkka Finland Oy

Gymnasiet Lärkan,
Porkka Finland Oy
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Ice Cube Maker

Future+

Managing Director Matti Kekäläinen,
Porkka Finland Oy

duction and the entire scope of opera-
tions caused by the analysis brought re-
sults rapidly and in 2002 we doubled the
result of the previous year.

Amongst the factors that had a positive
effect on the results were the intensifica-
tion of internal and external production
services and the reduction of working

capital through improved inventory con-
trol. The new payroll system increased
flexibility between work groups and pro-
moted the fluency of production. From
our customers’ point of view, the most
essential improvement in services was
the introduction of “instant” deliveries di-
rectly from the warehouse. As a result,

we can now replace our customers’ bro-
ken refrigeration equipment within 24
hours, for example.

Good demand for new products

Growth was also largely influenced by
new resale products. We conquered a
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Our vision: The objective of our Strategic
Business Unit is to become the leading supplier
of the products of our field for European com-
mercial kitchens and bakeries.

18%
Finland

46%
Other Nordic
Countries

25%
England

6%
Other
Countries

5%
Other European
Countries

new area in the Swedish markets by
signing a significant agreement concern-
ing the delivery of snuff cabinets to
Swedish Match.

During 2002 we delivered approximate-
ly 700 cabinets and we believe that the
deliveries will increase this year. Chest
freezers with sliding covers, which are a
new addition to our resale product
range, were positively taken in by the re-
tailers. Of the traditional Porkka prod-
ucts, the Grandioso display cabinets
maintained their position, thanks to their
unique property of sustaining the same
temperature in all corners of the cabinet,
regardless of its location.

Future cabinets achieve excellent
results in tests

The TTS Institute for Work Efficiency
tested the commercial chillers and freez-
ers of five leading European manufactur-
ers. The test indicated that the Porkka
Future and Future Plus cabinets were the
most energy-efficient of the cabinets and
also beat other cabinets in terms of their
loading and load-bearing capacity.

Customer-orientated product
development also to fulfil special
requirements

We responded to the wishes of our clientele
by adding a new multi-purpose refrigeration
cabinet to the Future series. The cabinet,
which is designed especially for small
catering units, has two compartments and
six functions for various refrigeration, freez-
ing and cold store needs.

Porkka UK Ltd, in cooperation with a
company responsible for catering services

for the North Sea oilrigs, developed a cold
room inside a shipping container. One of
the most challenging phases in the devel-
opment work was the design of the refrig-
eration machinery, as the machinery must
be able to cope with both cold temperatures
and temperatures below freezing point as
well as with very demanding operating sur-
roundings. The work was conducted in
cooperation with Porkka Finland Oy, who
also manufactured the machinery. The actual
cold rooms were manufactured by Huurre
Group Oy.

Power for future operations from
gradual growth

The 2003 order backlog of the SBU is good.
Of our market areas, the Nordic countries
are doing particularly well and our expansion
into the Russian and Hungarian markets
proceeds in cooperation with locally based
Huurre companies. Our objective in England
and Germany is to increase our market
share as the supplier of chillers.

The growth of the SBU will remain gradual

in the years to come. Since we are the
market leader of the cold room sector in
Finland, Sweden, Norway and England as
well as the cabinet market leader in Finland
and Sweden, we must now aim to find
growth in new product groups and new
market areas. Thus the resale products
have a significant role in future growth.

In the current market situation we still
feel that it’s important to fine-tune, develop
and streamline our activities. We will in-
crease our marketing efforts in the concen-
tration areas defined through the ABC
analysis and prepare for economic improve-
ment by sustaining our ability to create
good results. We are prepared to accept
the challenge of recovering market.

2002 2001

Turnover (1000 €) 23 948 20 297
EBIT (1000 €) 3 146 1 565
Number of personnel
on average 107 119

TURNOVER • EBIT • PERSONNELSHARE OF THE GROUP’S TURNOVER TURNOVER BY MARKET AREAS

51.7%
Nordic SBU

24.6%
Refrigeration
Services SBU

16.1%
Plug-in Products
SBU

7.6%
International SBU
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REFRIGERATION SERVICES STRATEGIC BUSINESS UNIT

Huurre Heat Pack

Huurre Ref Pack

“New Strategic Business Unit is
Aiming High”
Huurre Group made a decision concerning the foundation
of a new Refrigeration Services Strategic Business Unit in
the summer of 2002. The group that began its operations
at the beginning of 2003 consists of Suomen Kylmätekniikka
Oy, Enerkyl Oy, Svensk Butiksservice AB and Finref Eesti
OÜ, all of whom formerly belonged to the Nordic SBU.

Our SBU provides and supplies custom-
ised refrigeration systems and related af-
ter sales services. Our clientele consists
mainly of commercial central stores,
service sector companies, public admin-
istration, industry, construction compa-
nies, fast food chains, catering houses
and private customers.

Maintenance Vehicle,
Huurre Service
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Aitoo Institute of Home Economics,
Huurre Service Oy

Huurre Service to become the
umbrella name for the SBU

Several reasons that originated from
both inside the Group and from the mar-
kets contributed to the foundation of the
new Strategic Business Unit. The de-
mand for refrigeration services is grow-
ing strongly and their share of the turno-
ver of the Group has already reached
25%. Growth is expected to continue in
the future. Customers need to ensure

the functioning of their refrigeration
equipment in order to comply with the
strict hygiene regulations of the EU as
well as the requirements of insurance
companies. As a result, demand in the
industry is moving away from repairing
faults and towards regular, preventative
maintenance work. The aim was also to
create our own, strong brand for refriger-
ation services that would simultaneously
communicate the relationship with the
leading Group in the industry. As a result,

as from 1st March 2003 all companies in
the SBU will operate under the umbrella
name Huurre Service.

Common operational model brings
benefits to customers

Huurre Service, which operates in three
countries, provides its customers with
various benefits through synergy. Thanks
to our large purchase volume, our price
competitiveness is strong, which brings

Managing Director Kåre Lindroos,
Huurre Service Oy

Prisma Store in Shopping
Centre Mylly,
Huurre Service Oy
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55%
Finland

43%
Other Nordic
Countries

2%
Baltic Countries

benefits to our customers. The experience
that we have accumulated from different
market areas and numerous industries
facilitates the development of new products
and services and enables the diversification
and expansion of country-specific mainte-
nance services. We operate as the service
company of the entire Huurre Group, which
means that our customers have all the
services they need available under one
roof.

More efficient operations through
system development

In Autumn 2002, we began to prepare for
the future by launching the following devel-
opment projects: productification of serv-
ices, mapping of core processes and dis-
covering best practices, creation of the
new brand and implementation of the new
enterprise resource planning (ERP) pro-
gram. One of the aspects of modernising
the ERP data systems is improving data
transfer between base systems and service
installation personnel. The objective is an
almost real-time connection based on
mobile technology that would enable con-
nections from the vans to invoicing and
material handling as well as to all other
information that service personnel may
require.

New service products to be
customised

Huurre Service will provide its customers
with ready-made maintenance service
packages. These will include both pre-
ventative and repair services and on call-

services, and will provide our customers
with an easy and effortless way to en-
sure the functioning of their refrigeration
equipment. Remote monitoring services
are available depending on the custom-
er’s needs. Depending on the application
and the user, these include temperature
monitoring, fault analyses and practice
reviews, authoritative temperature re-
cording and energy monitoring. In addi-
tion we conduct equipment and condi-
tion mapping and investment estimates.
We are on-call 24 hours.

New heat pump ready for
production

The Huurre Heat Pack heat pump sys-
tem that originated from the research
and development project led by Suomen
Kylmätekniikka Oy provides a functional
and economical solution for heating
large properties and smaller district heat-
ing networks. Examples of such heat
sources can be rivers and lakes, water
treatment plants, process waste heat,
exhaust air from air conditioning, boiler
flue gases or even outdoor air.

Product development work on the
Huurre Ref Pack compressor package
was also completed during 2002. The

Our vision: Huurre Service will be the lead-
ing and most respected supplier of refriger-
ation services in Finland, Sweden and the
Baltic Countries by 2005.

result of the project is a flexible custom-
ised solution made using standard com-
ponents as far as possible and designed
for different refrigeration facilities.

Larger market share through more
efficient services

In 2002 we made changes to the organi-
sational structures of our Finnish and Swed-
ish units and paid attention to increasing
efficiency when completing projects. Cou-
pled with the growth of maintenance serv-
ices, this created a considerably positive
change from the result of the previous year.

We believe that the trend will continue
this year and our objective is to increase
our market share in the commercial refrig-
eration markets through the new Huurre
Service brand. Through our new service
products and by strongly developing our
quality and data systems we will provide
even more efficient, more flexible and faster
customer service than before.

2002 2001

Turnover (1000 €) 39 476 37 960
EBIT (1000 €) 1 650 -1 649
Number of personnel
on average 273 262

TURNOVER • EBIT • PERSONNELSHARE OF THE GROUP’S TURNOVER TURNOVER BY MARKET AREAS

51.7%
Nordic SBU

24.6%
Refrigeration
Services SBU

16.1%
Plug-in
Products
SBU

7.6%
International SBU





PRODUCT DEVELOPMENT, QUALITY AND ENVIRONMENT
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Continuous Work for the Future
Several new products on
the market

Our product development work re-
mained active in terms of both existing
products and new projects. The majority
of our product development originates
from our customers and is based on
needs emerging in the market. Many de-
velopment objects are directly related to
questions that have arisen during project
deliveries and we aim to find the best
possible solutions to answer those ques-
tions in cooperation with our customers.

Numerous new products were devel-
oped in different Strategic Business
Units. The most significant of these in-
clude fireproof cold room doors on ships,
modern heat pump systems, own pro-
duction of refrigeration machine units
and the entirely new range of sliding
doors for the food processing industry.
Significant resources were also used for
the international CEN standardisation
through participation in the drafting of fire
regulations for elements, cold room
standards and sandwich element stand-
ards among others.

In order to make our activities even
more efficient we modernised facilities

used for product development projects
and invested in new laboratory and
measuring equipment. In addition, we
became the first company in the industry
to adopt the four-dimensional Vertex G4
design program and we also improved
our technical documentation through the
implementation of the CoolData system.
We are also still continuing to develop
our operational systems through a spe-
cially designed program.

Quality certificate updates
underway

High quality is one of the central values
of our operations. We take comprehen-
sive responsibility for all our work from
product development to the end of the
product’s life cycle. Our products con-
form to the latest standards of the refrig-
eration industry as well as rules and reg-
ulations of the food processing industry.
Quality control over our activities is strict
and our services are customer-orientated
and flexible.

The majority of companies belonging to
the Group follow the certified ISO 9001
quality systems. ISO standards are being
updated and certifications under the new

standard will take place by the end of
2003. All Strategic Business Units are
updating their systems.

We also monitor the quality of our op-
erations and our products through cus-
tomer satisfaction. We react immediately
to any feedback we receive and use it to
guide and develop our activities.

Focus on environment continues

The Huurre Group has been allocating a
large amount of resources to the devel-
opment of environmental issues for dec-
ades. This work was rewarded when Hu-
urre Group Oy and Porkka Finland Oy
became the first companies in the global
refrigeration industry to receive the ISO
14001 environmental certificate in 1998,
which was followed by Ki-Panel AB in
2000 and the environmental system of
Huurre Service Oy in 2002.

We pay attention to the possibilities of
reuse and recycling from as early as the
design stage of our products. In 2002
Porkka Finland Oy launched a pioneering
operation that provides the customers
with the opportunity to appropriately de-
stroy refrigeration equipment that has
been removed from use. The objective is
to get old refrigeration equipment into
material recycling, and the harmful mate-
rials contained within into safe treatment.

Special attention has been paid to the
energy consumption of our products.
Our energy-saving solutions include for
example the new Huurre Heat Pack heat
pump, the fast sliding doors and the
Porkka Future cabinet range. In addition
to the economic benefits for our custom-
ers, energy saving also brings considera-
ble reductions in CO2 emissions caused
by electricity production.

A new step towards reduction of the
environmental consequences of our ac-
tivities is the adoption of pentane as the
new propellant for polyurethane in the
Norwegian element factory. As pentane
does not have any harmful effects on the
ozone layer in the atmosphere, its use
does not worsen the greenhouse effect.

Our work in the field of product develop-
ment, development of quality in our oper-
ations in general and the improvement of
our environmental friendliness continues.
As the market leader in the industry, we
see this work as our responsibility to-
wards our customers and other groups
associated with us, as well as towards
society as a whole. We also believe that
this work plays a role in further strength-
ening our position in the refrigeration mar-
ket and helps us to realise our mission -
to improve the well-being of people.



PRODUCTION AND PERSONNEL

The certified ISO 9001 quality sys-
tem guides the operations of most of
the companies in the Group.

Huurre Group Oy was the first refrigeration
company in the world to receive the ISO
14001 environment certificate.

More efficient production
through developing logistics

The order backlog in our factories re-
mained good throughout the year. The

production capacity was utilised to a rel-
atively high degree especially in the
Ylöjärvi plant, where productivity rose by
10% on average from the previous year.

One of the factors that had an impact

on the increase in productivity was the
improvement of logistics systems in the
Ylöjärvi plant. The implementation of a
new warehouse for outgoing and incom-
ing goods as well as modernisation of
the dispatch unit improved the fluency of
goods traffic. The move towards using
supplier warehouses intensified coopera-
tion with our goods suppliers. The mod-
ernisations are designed to shorten both
completion times for production and the
delivery lead times as well as to improve
the flexibility of production.

Efficiency of Production Improves Significantly

The Huurre Group factories in Finland, Sweden and Norway produce
elements for local cold room and store projects. The production of
special elements and doors is concentrated on our main factory in
Ylöjärvi. Standard Products are manufactured in Hollola. 535,000 m2

of elements, 9,200 doors and 6,500 refrigeration cabinets were produced
in 2002.
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Additional production capacity
for Norwegian factories

The most significant of the projects relat-
ed to the production facilities is the in-
crease in production capacity at the
Namsos plant. The objective is to in-
crease capacity by approximately 25%
for the Icelandic markets. Expansion
work began in Summer 2002 and will be
completed by Spring 2003. In addition,
production machinery in our Uppsala
plants in Sweden as well as plating work
in the Hollola unit will be modernised
during the year 2003.

Personnel plays a key role in the
improvement of productivity

At the end of 2002, the Group employed
814 people. 391 of the employees
worked in the Nordic SBU, 275 in the
Refrigeration Services SBU, 99 in the
Plug-in Products SBU and 28 in the In-
ternational SBU. 21 people were em-
ployed by the Group Administration in
T.M. Fridge Oy.

Huurre Group’s work productivity in-
creased considerably as the record-
breaking result of 2002 was achieved by
almost the same number of personnel
that was employed by the Group in
2001. Several factors affected the in-
crease in work productivity. The commit-
ment and motivation of the Huurre per-
sonnel has strengthened on a long-term
basis and our personnel management
has traditionally been based on open
and honest discussions involving the en-
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tire personnel. The active provision of ini-
tiatives is one indicator of the strong mo-
tivation of our personnel and their will to
develop their workplace.

Improving the quality of
working life

In relation to the work environment study
conducted in the Finnish units in 2002,
personnel development and training
needs were also mapped. There are sev-
eral different programs continuing this

year connected to this work. The objec-
tive of the programs is to improve work
productivity and the quality of working
life by developing working practices. We
have continued our active efforts to sus-
tain working capacity, to ensure work
safety and to facilitate coping with work.
In addition, we provide financial support
for the optional recreational activities of-
fered for the personnel, such as cultural
and sport activities. In the near future we
aim to turn the Human Resources activi-
ties into a function of their own.
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BOARD OF DIRECTORS’ REPORT FINANCIAL PERIOD 01.01.2002 – 31.12.2002

Ulf BergenuddKari Heiskanen Christopher Busby

Group Turnover and Result

T.M.Fridge Group got back to its former growth rate in turnover
and EBIT in 2002. The 2002 turnover of the T.M.Fridge Group
was €146.9 (133.8) million and EBIT stood at €11.4 (2.9) million.

Turnover by Strategic Business Units (SBU) was as follows:
Nordic SBU €82.7 (78.2) million, International SBU €11.2 (3.4)
million, Refrigeration Services SBU €39.5 (38.0) million and
Plug-in Products SBU €23.9 (20.3) million.

During the financial period, two new subsidiaries were founded:
LLC Huurre in Russia and Prepan Island Hf in Iceland.

Prepan Danmark A/S was placed in voluntary liquidation on
15 Nov. 2002 following a fire in 2001 at the plant. The business
interruption insurance compensation offered by the insurance
company did not satisfy the company, which took the matter to
a Danish court of arbitration. The legal process will not produce
any other liabilities for the Group than legal costs. T.M.Fridge
Group has entered €3.2 million of winding down costs of Prepan
Danmark AS under extraordinary expenses.

Financing

The Group’s financial position developed propitiously during the
year; its cash assets at the year-end amounted to €12.8 (7.7)
million. Cash assets nearly equalled the Group’s interest bearing
loans from financial institutions. Interest bearing loans from
financial institutions stood at €13.7 million at the year-end.
Repayments of loans were €4.3 (3.9) million. Cash flow from
operations was good amounting to €10.8 (4.2) million. Cash flow
before financing was €9.7 (1.5) million.
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Anne Birgitte Fossum Lars Lindell Mark WordsworthMats Rosengård

Investments

Net investments were €1.1 (2.8) and sales of fixed assets
€0.8 million. The largest investments went into enterprise re-
source planning and information systems. Other big invest-
ments included production machines for Prepan Norge AS at
€0.6 million and renovation of premises in Huurre Group Oy at
€0.2 million.

Product Development

In 2002 the focus of product development was a new range of
sliding doors. Resources have also been invested in customer-
specific applications such as a hinged door for low temperatures,
various modular rooms and fire door applications for ships. The
patent applied for in 2001 for producing a door structure was
granted in March of 2002. This patent concerns fire doors on
ships.

The Group has been closely involved in the standardization
of sandwich elements via the European Committee for Stand-
ardization (CEN). Numerous fire resistance tests on elements
have been carried out in that connection. The Group’s R&D
expenses were €1.0 (1.2) million.

Personnel

The Group employed an average of 833 (839) during the past
financial period. During the year 2002 the Group started a value
process for identifying and defining the common values of the
Group.

Outlook for the year 2003

The future plans are based on moderate growth expectations
in the Group’s main market areas. Possible wider crises, for
instance in the Middle East, and their possible impacts on raw

material prices have not been taken into consideration in the
plans. Accordingly, the Board of Directors is looking forward to
an improved result even though the volume is not expected to
grow during the year 2003.

The uninvoiced order-book at the year-end was €23.1 (28.0)
million. The order-book in previous year-end was exceptional
mainly due to the transfers of deliveries over the year-end.

Management and Auditors

T.M.Fridge Oy’s board membership was as follows: Kari
Heiskanen (chairman), Ulf Bergenudd, Christopher Busby, Anne
Birgitte Fossum since 19 Jul. 2002, Lars Lindell, Mats Rosengård
since 22 Nov. 2002, Mark Wordsworth since 27 Mar. 2002,
Cristopher McCann until 27 Mar. 2002 and Arnstein Endresen
until 19 Jul. 2002. Lars Lindell has served as the company’s
managing director.

The auditors were Deloitte & Touche Ltd. Teppo Rantanen,
CPA, as responsible auditor.

Distribution of profits

The Board of Directors proposes that T.M.Fridge Oy’s profit of
€2.611.957,87 for the accounting period 1.1.–31.12.2002 be
transferred to the company’s profit and loss account and that
no dividend be distributed.
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INCOME STATEMENT in ’000 euros GROUP

Notes 1.1.–31.12.2002 1.1.–31.12.2001

Turnover (1) 146 866 133 769

Change in Finished Goods Inventory +/- -1 106 1 162

Other Operating Income (2) 475 692

Materials and Services

Materials, Supplies and Goods

Purchases During the Period 56 665 60 088

Change in Inventories  450 214

External Services 17 981 16 563

Personnel Expenses (3)

Salaries and Wages 29 355 27 454

Social Security Expenses

  Pension Expenses 3 892 3 656

  Other Social Security Expenses 4 030 3 368

Depreciation (4)

Depreciation According to Plan 2 310 2 383

Depreciation on Consolidated Goodwill 627 630

Other Operating Expenses 19 549 18 415

Operating Profit (EBIT) 11 377 2 852

Financial Income and Expenses (5) -1 602 -2 289

Profit Before Extraordinary Items 9 775 563

Extraordinary Items (6)

Extraordinary Income

Extraordinary Expenses 4 127 1 838

Net Result Before Appropriations and Taxes 5 648 -1 275

Income Taxes (7) 1 545 -640

Minority Interests 681 361

NET RESULT FOR THE PERIOD 3 422 -995

  PARENT COMPANY

1.1.–31.12.2002 1.1.–31.12.2001

2 384 2 013

23 17

1 352 855

262 194

68 45

104 109

694 798

-72 29

46 319

-25 348

3 707 212

529 573

3 152 -12

540 -3

2 612 -9
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BALANCE SHEETS in ’000 euros GROUP

Notes 31.12.2002 31.12.2001

ASSETS

Fixed and Other Non-Current Assets

Intangible Assets (8) 1 815 1 865

Consolidated Goodwil (8) 2 912 3 623

Tangible Assets (8) 13 707 14 510

Shares in Associated Companies (9,10) 335 324

Shares in Other Companies (9,10) 100 110

Fixed and Other Non-Current Assets Total 18 870 20 432

Current Assets

Inventories (11) 7 539 9 345

Deferred Tax Assets (15) 493 1 157

Short-Term Receivables (12) 24 946 24 901

Cash in Hand and at Banks 12 751 7 679

Current Assets Total 45 728 43 082

Total Assets 64 598 63 514

SHAREHOLDERS’ EQUITY AND LIABILITIES

Shareholders’ Equity (13)

Share Capital 2 051 2 051

Revaluation Reserve 32 32

Other Reserves 8 8

Retained Earnings 10 148 10 778

Net Result for the Period 3 422 -995

Shareholders’ Equity 15 661 11 874

Minority Shareholders’ Interest 1 840 1 475

Provisions (14) 3 950 2 390

Liabilities

Long-Term Liabilities (16) 12 490 17 277

Short-Term Liabilities (17) 30 657 30 498

Liabilities Total 43 147 47 775

Total Shareholders’ Equity and Liabilities 64 598 63 514

        PARENT COMPANY

31.12.2002 31.12.2001

120 193

18 127

26 056 26 056

26 194 26 375

540

4 487 1 607

4 487 2 147

30 681 28 522

2 051 2 051

-36 -27

2 612 -9

4 627 2 015

21 561 21 861

4 494 4 647

26 054 26 508

30 681 28 522
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 PARENT COMPANY

1.1.–31.12.2002 1.1.–31.12.2001

-72 29

-426 -464

-3 031 1 463

-1 257 -1 576

1 294 1 315

9 44

0 -1

-3 483 810

0 -128

76 8

76 -120

-3 407 690

-300 -952

3 707 212

3 407 -740

0 -50

0 50

0 0

104 109

-530 -573

-426 -464

CASH FLOW STATEMENT in ’000 euros GROUP

1.1.–31.12.2002 1.1.–31.12.2001

Cash Flow from Operations

Operating Profit 11 377 2 852

Adjustments to operating profit 484 2 075

Change in working capital excl. acquisitions 1 460 2 270

Interest expences -1 937 -2 801

Dividend income

Interest income 335 511

Income taxes -882 -661

Cash flow from operations 10 838 4 247

Cash flow from capital expenditure

Capital expenditure on financial assets -105

Capital expenditures on tangible and intangible assets -2 007 -2 847

Income from sales of tangible and intangible assets 875 188

Cash flow from capital expenditure -1 132 -2 764

Cash flow before financing activities 9 706 1 483

Cash flow from financing activities

Repayments of long-term loans -4 326 -3 851

Group Contribution Paid -308 -228

Cash flow from financing activities -4 634 -4 079

Changes in liquid assets 5 072 -2 595

Liquid assets in opening balance 7 679 10 274

Liquid assets in closing balance 12 751 7 679

Adjustments to operating profit

Depreciation 2 936 3 013

Extraordinary expenses -4 127 -1 838

Result of the associated company -10 -84

Change in Provisions 1 560 869

Other Adjustments 125 116

484 2 075
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ACCOUNTING PRINCIPLES

Scope of the Consolidated
Financial Statements

The consolidated financial statements
include the accounts of the parent
company T.M.Fridge Oy and subsidiaries
in which the Group controls over 50% of
the shares and voting rights. Sabroe Fin-
land Oy, in which the Group controls 50%
of the shares and votes, is included in the
consolidated accounts as a subsidiary
based on the shareholders’ agreement.

Principles of Consolidation

Acquisitions of companies are accounted
by using the purchase method. A consol-
idation difference arises from the acquisition
cost if it is more than total equity at the
time of the acquisition. If the fair value of
the assets is less than the acquisition cost,
the elimination difference is allocated to
the acquired company’s assets and is
amortised according to plan. The rest of
the elimination difference is treated as
goodwill and is amortised on a straight-
line basis over its expected useful life. This
varies between five and ten years
depending upon the nature of the
acquisition.

Consolidated goodwill of EUR 14.9 mil-
lion arose from the acquisition of Huurre
Group Oy in 1998.

A capital loan of EUR 13.5 million is
included in the shareholders’ equity of
T.M.Funding Oy, a subsidiary of T.M. Fridge
Oy. According to the loan conditions the
capital loan will under certain circumstanc-
es be converted into restricted capital of
T.M.Funding Oy.

In the consolidated financial statements
of T.M. Fridge Oy the capital loan has been
included in the equity of T.M. Funding Oy,
which creates consolidated badwill of EUR
13.5 million from the acquisition of T.M.
Funding Oy. In the consolidated financial
statements the consolidated goodwill from
the acquisition of Huurre Group Oy is offset
against to the consolidated badwill from
the acquisition of T.M. Funding Oy. The
net consolidated goodwill of EUR 1.4
million will be written off in ten years.

All internal transactions, unrealised
margins in inter-group transactions,
inter-group receivables and liabilities
and internal dividend distributions are
eliminated as part of the consolidation
process.

The financial statements of associated
companies are included in the consolidated
accounts by equity method. The Group’s
share of the result of the financial year less
depreciation of the consolidated goodwill
is presented as a separate item in the
income statement.

Minority interests are separated from
the subsidiary’s equity and result, and
presented as a separate item in the
income statement and balance sheet.

Foreign Group Companies

All items in income statements are trans-
lated into euros by weighted average ex-
change rates for the year and those in
the balance sheet by the exchange rates
published by the European Central Bank
on the date of the financial statement.
The translation difference arising from the
application of the purchase method is
treated as part of  consol idated
shareholders’ equity.

Foreign currency items

Transactions in foreign currencies are re-
corded at the exchange rates ruling at
the date of the transactions. At the end of
the accounting period, unsettled balances
on foreign currency transactions are
valued at the rates published by the
European Central Bank on the date of the
financial statements.

Revenue Recognition Principles

The percentage of completion method is
used with the revenue projects of the
Cold Facilities and Contracting business
areas. In these business areas projects
whose degree of progression exceeds
10% or whose planning process has been
carried out are entered as income by
using the percentage of completion
method. All other projects are entered as
income according to the complete
contract method. The criteria of the
percentage of completion method of
revenue recognition were adjusted in
2001.

Pensions and Coverage of
Pension Liabilities

Pension contributions are based on lo-
cal, periodic actuarial calculations and
are charged to the income statement. In
Finland, pension schemes are funded
through payments to a pension insurance
company. Foreign subsidiaries operate
pension schemes for their employees in
accordance with local legislation and
practices.

Research and Development

Research and development expenses are
charged to other operating expenses in
the income statement in the year in which
they are incurred.

Inventory Valuation

Invetories are valued in accordance with
the first-in first-out (FIFO) principle, at the
lower cost and net realisable value.

Fixed Assets

Fixed assets are entered in the balance
sheet at cost less depreciation according
to plan. Depreciation according to plan is
calculated on the basis of the estimated
useful life of the assets using the straight
line method.

Cash and bank deposits

Companies whose cheque accounts are
included in the Group cash pool structure
treat the overdraft facility in use on the day
of the financial statements as a loan from
financial institutions under long-term debts.
In the consolidated balance sheet, the
overdraft facility in use by subsidiaries
belonging to the cash pool structure is
entered as a deduction under the cash
and bank balances.

Direct Taxes

The direct taxes of Group companies
shown in the consolidated financial
statements are calculated in accordance
with local tax rules. The taxes include di-
rect taxes based on taxable profit as well
as outstanding and returned taxes from
previous financial periods.

A deferred tax liability or asset is deter-
mined for all temporary differences, con-
solidation as well as untaxed reserves
and provisions. A deferred tax liability or
asset is not recognised in the balance
sheet if there is uncertainty as to the real-
isation of the tax liability or asset. De-
ferred tax assets and liabilities are netted
in the consolidated balance sheet.
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NOTES TO THE FINANCIAL STATEMENTS

1. TURNOVER 

Turnover by Business Areas
Product Delivery 19 578 15 625
Cold Rooms including installation 32 883 30 460
Contracting 15 959 17 025
Commercial Refrigeration 26 200 25 924
Industrial Refrigeration 10 973 9 861
Cabinets 7 540 6 924
Step-in Modular Coldrooms 7 443 6 671
Resale Products 7 229 5 538
After Market Operations 19 061 15 741
Total 146 866 133 769

Turnover by Market Areas
Finland 48 511 40 111 1 567 1 230
Other Nordic Countries 73 533 78 080 703 696
Central Europe 11 252 10 371 114 87
Russia 6 356 1 251
Others 7 214 3 956
Total 146 866 133 769 2 384 2 013

The amount of turnover entered
as revenues by the percentage of
completion method. 32 512 24 507

The amount of the order book for which
revenue has not yet been recognized
Projects revenued according to
percentage of completion method 10 549 14 389
Projects revenued according
to contract completed method 1 213 6 407

2. OTHER OPERATING INCOME 

Profit from sales of fixed assets 406 348 22 17
Share of profits of Associated Companies 10 84
Other income 59 260
Total 475 692 22 17

3. PERSONNEL, AVERAGE DURING THE YEAR

Workers 534 530
Salaried Staff 299 309 21 19
Total 833 839 21 19

Remuneration of the Members of the
Boards and Managing Directors on
accr. basis 2 033 1 721 448 289

It has been agreed that the retirement age of Managing Director of
the parent company is 60 years.

4. DEPRECIATION ACCORDING TO PLAN BY
ASSET GATEGORY 

Intangible Assets 213 181 53 50
Goodwill 92 96
Consolidated goodwill 554 630
Other long-term expenditure 93 102 5 1
Buildings 453 370
Machinery and equipment 1 520 1 580 46 58
Other tangible assets 12 54
Total 2 937 3 013 104 109

Depreciation according to plan has been calculated on the basis of the estimated useful life
of the assets using the straight line method.

The planned depreciation times for the assets:
Intangible assets   5–10 years
Goodwill 5–20  years
Consolidated goodwill 5–10  years
Other long-term expenses 3–5  years
Buildings 10–25  years
Machinery and equipment   5–15  years

5. FINANCIAL INCOME AND EXPENSES

Dividend income
From the Group companies 1 294 1 851

Interest and financial income
From the Group companies 9 44
From others 335 511
Total 335 511 9 44

Interest and other
financial expenses
To the Group companies 885 1 006
To others 1 937 2 800 372 570
Total 1 937 2 800 1 257 1 576

Total financial income
and expenses -1 602 -2 289 46 319

6. EXTRAORDINARY ITEMS

Extraordinary income
Group contribution 3 707 212
Total 3 707 212

Extraordinary expenses
Expenses from reorganization of
business operations 339 844 97
Close-down costs of
Prepan Danmark 3 248 500
Due Diligence expenses 294 442 294 442
Pension insurance premiums
from previous years 200
Other extraordinary expenses 46 52 147 34
Total 4 127 1 838 441 573

7. INCOME TAXES

Direct tax for the year 882 661 537
Change in deferred taxes 663 -1 301 540 -540
Total 1 545 -640 540 -3

in ’000 euros GROUP PARENT COMPANY
2002 2001 2002 2001

GROUP PARENT COMPANY
2002 2001 2002 2001
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9. COMPANIES OWNED BY THE GROUP AND THE PARENT COMPANY

     Share ownership
Group Parent Company

% %
Group companies 
Huurre Group Oy, Helsinki, Finland 100 100
Suomen Kylmätekniikka Oy, Helsinki, Finland 100
  Enerkyl Oy, Oulu, Finland 100
  Svensk Butiksservice AB, Uppsala, Sweden 100
  Kylservice BC AB, Tranås, Sweden 100
  Finref OÜ, Estonia 100
Sabroe Finland Oy, Helsinki, Finland 50
  Sabroe OÜ, Rakvere, Estonia 50
Huurre Svenska AB, Helsingborg, Sweden 100
  Ki-Panel AB, Uppsala, Sweden 100
  Ki-Panel Production AB, Uppsala, Sweden 100
  Ki-Panel Container AB, Uppsala, Sweden 100
  Prepan Sverige AB, Helsingborg, Sweden 100
Prepan Norge AS, Asker, Norway 100 100
  Prepan Island Hf, Reykjavik, Iceland 67
T.M. Funding Oy, Helsinki, Finland 100 100

Share ownership
Group Parent Company

% %

Prepan Danmark A/S, Vejle, Denmark 100
  Prepan Grönland ApS, Nuuk, Greenland 100
Porkka Finland Oy, Helsinki, Finland 100
  Porkka Scandinavia AB, Trosa, Sweden 70
  Porkka (U.K.) Ltd, Watford, U.K. 80
  Porkka Norge AS, Asker, Norway 100
  Porkka GmbH, Stockelsdorf, Germany 100
  Pentti Porkka Oy, Hollola, Finland 100
Huurre Cold Stores Oy, Helsinki, Finland 100
Huurre Frigo Kft, Budapest, Hungary 70
Uudenmaan Kylmähuone Oy, Helsinki, Finland 100
  LLC Huurre, Moskova, Russia 100
PT Porkka Cold Stores, Indonesia 55

Associated companies
Pt. Porkka Indonesia, Indonesia 49

in ’000 euros

11.  INVENTORIES

Group
2002 2001

Raw materials and supplies 4 346 4 796
Work-in-progress 801 1 124
Finished goods 1 889 1 584
Unfinished projects 503 1 841
Total 7 539 9 345

10.  INVESTMENTS

Group             Parent Company
Shares in Shares Shares in

associated in other group
companies companies companies

Accumulated cost, Jan 1st 2002 324 110 26 056
Translation difference
Increase/Decrease 11 -10
Book Value, Dec 31st 2002 335 100 26 056
Book Value, Dec 31st 2001 324 110 26 056

8. FIXED ASSETS 

Intangible assets Tangible assets
Intangible Goodwill Consolidated Other long-term Land Buildings Machinery and Other tangible Fixed assets

rights Goodwill expenditure property equipment assets under
construction

  
Group
Accumulated cost, Jan 1st 2002 1 196 3 094 5 818 940 586 8 530 17 013 186 163
Translation difference -64 29 1 -47 234 17
Increase/Decrease 50 30 331 195 819 -38
Accumulated cost, Dec 31st 2002 1 182 3 124 5 847 1 271 587 8 678 18 066 203 125

Accumulated depreciation,
Jan 1st 2002 423 2 476 2 195 465 2 312 9 638 18
Depreciation 
for the year 213 92 740 93 453 1 520 12
Accumulated depr., Dec 31st 2002 636 2 568 2 935 558 2 765 11 158 30

Book Value, Dec 31st 2002 546 556 2 912 713 587 5 913 6 908 173 125
Book Value, Dec 31st 2001 773 618 3 623 475 586 6 218 7 375 168 163

Depreciation for the year of consolidated goodwill includes 186 kEUR
write-offs of goodwill presented under extraordinary items.

Parent Company
Accumulated cost, Jan 1st 2002 271 37 328 1
Increase/Decrease -14 -63
Accumulated cost, Dec 31st 2002 257 37 265 1

Accumulated depreciation,
Jan 1st 2002 101 15 202
Depreciation for
the year 53 5 46
Accumulated depr., Dec 31st 2002 154 20 248

Book Value, Dec 31st 2002 103 17 17 1
Book Value, Dec 31st 2002 170 22 126 1
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GROUP PARENT COMPANY
2002 2001 2002 2001

12. SHORT-TERM RECEIVABLES  

Receivables from Group companies
Trade receivables 644 471
Loan receivables 0 841
Accrued income and prepaid expenses 3 707 213
Total 4 351 1 525

Receivables from Associated companies
Trade receivables 689 75
Accrued income and prepaid expenses 187
Total 876 75

Receivables from others
Trade receivables 16 694 16 749
Loan receivables 6 22
Other receivables 426 912 61 33
Accrued income and prepaid expenses 6 944 7 143 74 49
Total 24 070 24 826 135 82

Total short-term receivables 24 946 24 901 4 486 1 607

Significant items under accrued income and prepaid expenses
Turnover revenued according to
percentage of completion method 4 863 4 457
Tax receivables 436 904
Business interruption indemnity 468 713
Other items 1 177 1 069 74 49
Total 6 944 7 143 74 49

13. SHAREHOLDER’S EQUITY  

Share Capital, Jan 1st 2 051 2 051 2 051 2 051
Share Capital, Dec 31st 2 051 2 051 2 051 2 051

Revaluation Reserve, Jan 1st 32 32
Revaluation Reserve, Dec 31st 32 32

Reserve Fund, Jan 1st 8 8
Reserve Fund, Dec 31st 8 8

Retained Earnings, Jan 1st 9 783 10 761 -36 -27
Translation adjusment 365 17
Retained Earnings, Dec 31st 10 148 10 778 -36 -27

Net Result for the Period 3 422 -995 2 612 -9

Total Shareholders’ Equity 15 661 11 874 4 627 2 015

Distributable equity, Dec 31st 2 576 0 2 576 0

14. OBLIGATORY PROVISIONS  

Provision for guarantees 1 006 1 346
Provision for pension 789 544
Provision for close-down costs of
Prepan Danmark 2 155 500
Total obligatory provisions 3 950 2 390

15. DEFERRED ASSETS AND LIABILITIES 

Deferred tax assets from
Temporary differences 1 181 1 478 0 540
Consolidation 490 582
Total 1 671 2 060 0 540

Deferred tax liabilities from
Untaxed reserves and provisions 415 451
Temporary differences 763 452
Total 1 177 903

Deferred tax asset in
Balance sheet (net) 493 1 157

In year 2001 deferred tax assets and liabilities contained a
correction to the previous periods of 308 kEUR. The effect of
correction on the change in deferred taxes in the income statement was
585 kEUR. Deferred tax liabilities arising from the revaluation of real
estates totalling 425 kEUR is not included in the amounts reported above.

in ’000 euros GROUP PARENT COMPANY
2002 2001 2002 2001

16. LONG-TERM LIABILITIES 

Liabilities to the Group companies 13 455 13 455
Long-term loans from financial institutions 8 954 13 663 4 700 5 000
Other long-term liabilities 3 536 3 614 3 406 3 406
Total 12 490 17 277 21 561 21 861

Liabilities maturing
after five years 3 406 3 406 16 861 16 861

17. SHORT-TERM LIABILITIES 

Liabilities to the Group companies 2
Short-term loans 1 300 1 224
Trade liabilities 38 10
Accrued expenses and deferred income 751 908
Total 2 091 2 142

Short-term loans
from financing institutions 4 787 4 326 1 177 1 934
Advances received 1 060 1 783
Trade liabilities 9 579 10 884 320 38
Other liabilities 3 565 3 762 143 32
Accrued expenses and deferred income 11 666 9 743 762 501
Total 30 657 30 498 2 402 2 505

Total 30 657 30 498 4 493 4 647

Significant items under accrued expenses and deferred income
Accrued payroll 6 597 4 120 500 147
Accured interest expenses 1 160 1 439 216 282
Accured costs due to percentage of
completion method 2 619 2 233
Others 1 290 1 951 46 72
Total 11 666 9 743 762 501

18. CONTINGENT LIABILITIES 

On own and Group companies behalf
Pledged assets 26 047 26 047
Real estate mortgage 16 881 16 803
Mortgages on company assets 16 765 22 664

Guarantees
On own behalf 784 770
On Group companies’ behalf 1 930 321 593 1 628
On others behalf 0 89

Bank guarantees
Total amount of guarantees of
Group companies 4 298 6 250 4 465 6 250

Other own commitments
Leasing and rent commitments
Payments due 2003/2002 983 883 136 28
Payments due in subsequent years 1 178 1 470 209 37

19. DERIVATIVES

Forward contracts
Underlying value 0 897
Fair value 0 908

Interest rate swap 
Nominal value 9 000 0
Current value 8 960 0

All currency forward contracts matured during the year 2002. Forward contracts were
used to hedge the future cash flow. Interest rate swap is used to hedge interest of loans.

20. LEGAL PROCEEDINGS
The business interruption insurance compensation offered by the insurance company
regarding the fire in Prepan Danmark's plant did not satisfy the company which took the
matter to a Danish court of arbitration. The compensation issue transfers to Huurre Group
Oy as the company is dissolved. The legal process will not produce any other liabilities
for Huurre Group Oy than legal costs. A business interruption compensation of 468 kEUR
has been presented in accrued income and prepaid expenses in balance sheet. The court
of arbitration is likely to render its decision during 2003.
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SIGNATURES OF THE BOARD OF DIRECTORS AND MANAGING DIRECTOR • AUDITOR’S REPORT

Kari Heiskanen
Chairman

Ulf Bergenudd Christopher Busby

Anne Birgitte Fossum Mats Rosengård Mark Wordsworth

Lars Lindell
Managing Director

AUDITOR’S REPORT

To the shareholders of T.M. Fridge Oy

We have audited the accounting, the financial statements and the corporate governance of T.M. Fridge Oy for the period
1.1. – 31.12.2002. The financial statements, which include the report of the Board of Directors, consolidated and parent
company income statements, balance sheets and notes to the financial statements, have been prepared by the Board of Di-
rectors and the Managing Director. Based on our audit we express an opinion on these financial statements and on corpo-
rate governance.

We have conducted the audit in accordance with Finnish Standards on Auditing. Those standards require that we perform
the audit to obtain reasonable assurance about whether the financial statements are free of material misstatement. An audit
includes examining on a test basis evidence supporting the amounts and disclosures in the financial statements, assessing
the accounting principles used and significant estimates made by the management as well as evaluating the overall financial
statement presentation. The purpose of our audit of corporate governance is to examine that the members of the Board of
Directors and the Managing Director have legally complied with the rules of the Companies’ Act.

In our opinion the financial statements have been prepared in accordance with the Accounting Act and other rules and regu-
lations governing the preparation of financial statements. The financial statements give a true and fair view, as defined in the
Accounting Act, of both the consolidated and parent company’s result of operations as well as of the financial position. The
financial statements with the consolidated financial statements can be adopted and the members of the Board of Directors
and the Managing Director can be discharged from liability for the period audited by us. The proposal by the Board of Direc-
tors regarding the distribution of retained earnings is in compliance with the Companies Act.

Ylöjärvi, 19 February 2003

Deloitte & Touche Oy
Authorised Public Accountants

Teppo Rantanen
Authorised Public Accountant
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Group Management
Managing Director

Lars Lindell

Material Management
Matti Tukkimies

Financial Management
Mats Rosengård

Nordic
SBU

Raimo Makkonen

International
SBU

Kari Kiiveri

Plug-in Products
SBU

Matti Kekäläinen

Refrigeration
Services SBU
Kåre Lindroos

Production
Markku Lehti

Huurre Finland Oy
Projects, Finland:
Mauri Ruhanen

Door and Element Exports:
Hans-Erik Nyström

Huurre Svenska AB
Christine Winberg

Prepan Norge AS
Gunnar Holland

Prepan Island Hf
Börre Mörkve

Sabroe Finland Oy
Olli Aho

Huurre Cold Stores Oy
Sales and Marketing:

Kimmo Ahonen

Huurre Frigo Kft
Jozsef Mezösi

LLC Huurre
Teemu Helppolainen

Porkka Finland Oy
Sales and Marketing:

Hannu Hertti

Porkka Scandinavia AB
Rolf Hansson

Porkka Norge AS
Stig Fostervold

Porkka UK Ltd
Gordon MacBride

Porkka Deutschland GmbH
Jens Fischer

Huurre Service Oy
Sales and Marketing:

Ilkka Viita

Huurre Service AB
Lars Bergh

Huurre Service
Enerkyl Oy

Heino Haverinen

Huurre Service OÜ
Urmas Salu

Finland
Markku Lehti

Sweden
Roland Claesson

Norway
Rune-Petter Stene





Parent Company

Huurre Group Oy
Head Office, Tampere
Postal address P.O. Box 127

33101 Tampere FINLAND
Street address Huurretie 13, Ylöjärvi FINLAND
Telephone +358 20 5555 11
Fax +358 20 5555 360
E-mail info@huurre.com
Internet www.huurre.com

Huurre Finland Oy
Turku
Postal address Veistämönaukio 1–3
and entrance 20100 Turku FINLAND
Telephone +358 2 281 3757
Fax +358 2 281 3767

Huurre Finland Oy
Door and Element Sales, Tampere Factory
Postal address P.O. Box 127

33101 Tampere FINLAND
Street address Huurretie 13, Ylöjärvi FINLAND
Telephone +358 20 5555 11
Fax +358 20 5555 361
E-mail myynti@huurre.com
Internet www.huurre.com

Affiliated and Associated Companies

Porkka Finland Oy
Standard Product Sales, Cabinet Factory
Postal address Soisalmentie 3
and entrance 15860 Hollola FINLAND
Telephone +358 20 5555 12
Fax +358 20 5555 497
E-mail porkka@huurre.com
Internet www.porkka.fi

Huurre Cold Stores Oy
Tampere
Postal address P.O. Box 722

33101 Tampere FINLAND
Street address Huurretie 13, Ylöjärvi FINLAND
Telephone +358 20 5555 13
Fax +358 20 5555 363
E-mail projects@huurre.com
Internet www.huurre.com

Huurre Service Oy
Head Office, Helsinki
Postal address Riihimiehentie 3
and entrance 01720 Vantaa FINLAND
Telephone +358 20 5555 14
Fax +358 20 5555 573
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Lahti
Postal address Soisalmentie 3
and entrance 15860 Hollola FINLAND
Telephone +358 20 5555 606
Fax +358 20 5555 484
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Jyväskylä
Postal address Kirrinpolku 4
and entrance 40270 Palokka FINLAND
Telephone +358 20 5555 601
Fax +358 20 5555 649
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Turku
Postal address Autoilijankatu 31
and entrance 20780 Kaarina FINLAND
Telephone +358 20 5555 609

Fax +358 20 5555 669
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Kokkola
Postal address Vasarakuja 4
and entrance 67100 Kokkola FINLAND
Telephone +358 20 5555 603
Fax +358 20 5555 659
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Kouvola
Postal address Alakyläntie 33
and entrance 45100 Kouvola FINLAND
Telephone +358 20 5555 604
Fax +358 20 5555 619
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Kuopio
Postal address Kartanonkatu 6
and entrance 70700 Kuopio FINLAND
Telephone +358 20 5555 605
Fax +358 20 5555 639
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Lappeenranta
Postal address Seponkatu 6
and entrance 53300 Lappeenranta FINLAND
Telephone +358 20 5555 607
Fax +358 20 5555 629
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Tampere
Postal address P.O. Box 722

33101 Tampere FINLAND
Street address Huurretie 13

Julkujärvi FINLAND
Telephone +358 20 5555 608
Fax +358 20 5555 374
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Savonlinna
Postal address P.O. Box 117

57101 Savonlinna FINLAND
Telephone +358 20 5555 730
Fax +358 20 5555 739
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Kotka
Postal address Takojantie 9
and entrance 48220 Kotka FINLAND
Telephone +358 20 5555 700
Fax +358 20 5555 709
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Mikkeli
Postal address P.O. Box 261

50101 Mikkeli FINLAND
Telephone +358 20 5555 710
Fax +358 20 5555 719
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service Oy
Pori
Postal address P.O. Box 264

28101 Pori FINLAND
Telephone +358 20 5555 720
Fax +358 20 5555 729
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service
Enerkyl Oy
Oulu
Postal address Kallisenkuja 4
and entrance 90400 Oulu FINLAND
Telephone +358 20 5555 15
Fax +358 20 5555 889
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service
Enerkyl Oy
Kajaani
Postal address Nuaskatu 5
and entrance 87400 Kajaani FINLAND
Telephone +358 20 5555 602
Fax +358 20 5555 679
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Sabroe Finland Oy
Head Office, Helsinki
Postal address Riihimiehentie 3
and entrance 01720 Vantaa
Telephone +358 20 1404 551
Fax +358 20 1404 500
E-mail sabroe@sabroe.fi
Internet www.sabroe.fi

Sabroe Finland Oy
Turku
Postal address Autoilijankatu 31
and entrance 20780 Kaarina FINLAND
Telephone +358 20 1404 551
Fax +358 20 1404 500
E-mail sabroe@sabroe.fi
Internet www.sabroe.fi

Sabroe Finland Oy
Kuopio
Postal address Rautakatu 1
and entrance 70150 Kuopio FINLAND
Telephone +358 20 1404 551
Fax +358 20 1404 500
E-mail sabroe@sabroe.fi
Internet www.sabroe.fi

Sabroe Finland Oy
Lappeenranta
Postal address Simolantie 3
and entrance 53600 Lappeenranta FINLAND
Telephone +358 20 1404 551
Fax +358 20 1404 500
E-mail sabroe@sabroe.fi
Internet www.sabroe.fi

Affiliated Companies

Huurre Svenska AB
Head Office, Helsingborg
Postal address Kvarnstensgatan 19
and entrance S-252 27 Helsingborg

SWEDEN
Telephone +46 42 18 54 55
Fax +46 42 12 38 11
E-mail info@kipanel.se
Internet www.kipanel.se

Huurre Svenska AB
Factory, Uppsala
Postal address P.O. Box 15005

S-750 15 Uppsala
SWEDEN

Street address Seminariegatan 33
Uppsala

Telephone +46 18 55 23 50
Fax +46 18 54 72 80
E-mail info@kipanel.se
Internet www.kipanel.se

FINLAND

SWEDEN
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Huurre Svenska AB
Gothenburg
Postal address Katrinerovägen 1 A
and entrance S-417 49 Gothenburg

SWEDEN
Telephone +46 31 55 35 50
Fax +46 31 55 35 40
E-mail info@kipanel.se
Internet www.kipanel.se

Huurre Svenska AB
Stockholm
Postal address Valla Torg 83
and entrance S-121 69 Årsta

SWEDEN
Telephone +46 8 72 28 550
Fax +46 8 72 27 795
E-mail info@kipanel.se
Internet www.kipanel.se

Porkka Scandinavia AB
Trosa
Postal address Industrigatan 21
and entrance S-619 00 Trosa

SWEDEN
Telephone +46 15 61 65 80
Fax +46 15 61 67 50
E-mail porkka@porkka.se
Internet www.porkka.se

Huurre Service AB
Head Office
Postal address Ånghammargatan 14
and entrance S-721 33 Västerås

SWEDEN
Telephone +46 21 370 50 00
Fax +46 21 370 50 90
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service AB
District Branch, Västerås
Postal address Ånghammargatan 14
and entrance S-721 33 Västerås

SWEDEN
Telephone +46 21 370 50 50
Fax +46 21 370 50 51
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service AB
Northern District Branch
Postal address Ånghammargatan 14
and entrance S-721 33 Västerås

SWEDEN
Telephone +46 21 370 50 70
Fax +46 21 370 50 90
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service AB
District Branch, Stockholm
Postal address Liljeholmsvägen 1
and entrance S-117 61 Stockholm

SWEDEN
Telephone +46 8 527 553 00
Fax +46 8 527 553 01
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service AB
District Branch, Malmö
Postal address P.O. Box 24

S-232 21 Arlöv
SWEDEN

Street address Virvelvägen 1
232 21 Arlöv

Telephone +46 40 625 56 00
Fax +46 40 625 56 01
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Representative

Scotsman Danmark A/S
Hvidovre
Postal address Avedøreholmen 78B
and entrance DK-2650 Hvidovre

DENMARK
puhelin +45 70 15 33 88
Fax +45 70 15 66 44
E-mail scotsman@scotsman.dk
Internet www.scotsman.dk

DENMARK

Huurre Service AB
District Branch, Linköping
Postal address Kolfallsgatan 6
and entrance S-582 73 Linköping

SWEDEN
Telephone +46 13 24 49 30
Fax +46 13 24 49 31
E-mail huurreservice@huurre.com
Internet www.huurreservice.com

Huurre Service AB
District Branch, Gothenburg
Postal address August Barks gata 20
and entrance S-421 32 Västra Frölunda

SWEDEN
Telephone +46 31 749 55 00
Fax +46 31 749 55 01
E-mail huurreservice@huurre.com
Internet www.huurreservice.com
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NORWAY

ICELAND

Affiliated Companies

Prepan Norge AS
Head Office, Nesbru
Postal address Postboks 330

N-1379 Nesbru
NORWAY

Street address Nye Vakåsvei 64
Nesbru

Telephone +47 66 77 50 00
Fax +47 66 77 50 30
E-mail prepan@prepan.no
Internet www.prepan.no

Prepan Norge AS
Factory, Namsos
Postal address Postboks 23

N-7820 Spillum
NORWAY

Street address Spillumstranda Ind.omr.
Spillum

Telephone +47 74 27 66 66
Fax +47 74 27 66 67
E-mail prepan.namsos@nt.telia.no
Internet www.prepan.no

Prepan Norge AS
Bergen
Postal address Haugeveien 9A
and entrance N-5005 Bergen

NORWAY
Telephone +47 55 59 94 93
Fax +47 55 59 94 91
E-mail stigkob@prepan.no
Internet www.prepan.no

Prepan Norge AS
Lillehammer
Postal address Idrettsgt. 1
and entrance N-2609 Lillehammer

NORWAY
Telephone +47 61 26 05 00
Fax +47 61 26 05 88
E-mail atnoreng@online.no
Internet www.prepan.no

Prepan Norge AS
Tromssa
Postal address Stakkevollveien 69B
and entrance N-9010 Tromso

NORWAY
Telephone +47 77 66 69 62
Fax +47 77 66 69 61
E-mail prepan.tromso@c2i.net
Internet www.prepan.no

Prepan Norge AS
Trondheim
Postal address Postboks 1086

N-7446 Trondheim
NORWAY

Street address Transittgt. 14
Trondheim

Telephone +47 73 52 30 61
Fax +47 73 51 45 55
E-mail trondheim@trondheim.prepan.no
Internet www.prepan.no

Porkka Norge AS
Asker
Postal address Lensmannslia 30
and entrance N-1386 Asker

NORWAY
Telephone +47 66 98 77 77
Fax +47 66 98 77 88
E-mail porkka.porkka@online.no
Internet www.porkka.no

Affiliated Company

Prepan Island Hf
Postal address Storási 4
and entrance 210 Gardabær

ICELAND
Telephone +354 565 2790
Fax +354 565 2570
E-mail ississ@isl.is
Internet www.prepan.no



Affiliated Company

Porkka (Deutschland) GmbH
Germany
Postal address Georg-Ohm-Strasse 4
and entrance D-23617 Stockelsdorf

GERMANY
Telephone +49 45 14 94 99 0
Fax +49 45 14 94 99 23
E-mail porkka@t-online.de
Internet www.porkka.de

GERMANY

Affiliated Company

Huurre Frigo Kft.
Postal address Pf. 470

H-1519 Budapest
HUNGARY

Street address Bofalu u. 49/B
H-1112 Budapest

Telephone +36 1 31 90 062
Fax +36 1 31 90 238
E-mail huurre.frigo@axelero.hu

Affiliated Company

Porkka (U.K.) Limited
Postal address Unit 5, Olds Approach,
and entrance Tolpits Lane

Watford Hertfordshire
WD18 9RG
UK

Telephone +44 1923 77 99 29
Fax +44 1923 89 67 02
E-mail sales@porkka.co.uk
Internet www.porkka.co.uk

GREAT BRITAIN

HUNGARY
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Affiliated Company

Huurre Service OÜ
Postal address E. Vildetee 150
and entrance 12618 Tallinn

ESTONIA
Telephone +372 65 88 880
Fax +372 65 88 890
E-mail finref@huurre.com

Representative

Sabroe OÜ
Postal address Peterburitee 92 / Paneeli 2
and entrance EE 11415 Tallinn,

(EESTI) ESTONIA
Telephone +372 605 2340
Fax +372 605 2341
E-mail sabroe@sabroe.ee

ESTONIA

Representatives

HUURRE rep.office
Postal address c/o Mrs. Mariola Tomaszewska
and entrance ul. Mickiewicza 13

05-840 Brwinow
POLAND

Telephone +48 22 72 96 673
Fax +48 22 75 96 673

Eurogast
Postal address Mościska 8 A
and entrance 05-080 Izabelin K/Warszawy

POLAND
Telephone +48 22 752 25 18
Fax +48 22 752 25 24
E-mail eurogast@pal.pl
Internet www.eurogast.pl

POLAND

Affiliated Companies

LLC Huurre
Moscow
Postal address Dmitrovskoye shosse 27
and entrance Corp. 1, 20th floor, office 2011

127616 Moscow
RUSSIA

Telephone +7 095 782 90 74
Fax +7 095 977 40 92
E-mail mos@huurre.com
Internet www.huurre.ru

LLC Huurre
St Petersburg
Postal address Sofiskaya ulitsa, 8th floor,
and entrance office 81

192236 Saint Petersburg
RUSSIA

Telephone +7 812 32 66 524
Fax +7 812 32 66 529
E-mail spb@huurre.com
Internet www.huurre.ru

RUSSIA

Representative

Kältering AG
Postal address Postfach

CH-3800 Interlaken
SWITZERLAND

Street address Rosshaag
3812 Wilderswil

Telephone +41 33 82 61 666
Fax +41 33 82 61 669
E-mail info@kaeltering.ch
Internet www.kaeltering.ch

SWITZERLAND

Representative

Sis-Tek Ltd.
Postal address Mr. Yalcin Algon
and entrance Bayar Caddesi

Gülbahar Sokak
107/11 Kozyatagi
81090 Istanbul
TURKEY

Telephone +90 216 38 49 116
Fax +90 216 38 47 133

TURKEY

Associated Company

PT Porkka Indonesia
Postal address Jl. Raya Terboyo No. 15
and entrance (Kawasan Industri Terboyo

Megah)
Semarang
INDONESIA

Telephone +62 24 658 05 73
Fax +62 24 658 05 72
E-mail porkka@indosat.net.id

INDONESIA

CHINA

Representatives

Ekpac China Limited
Postal address Room 1205, 12/F, Tower A
and entrance Full Link Plaza

Junction of Dong Huan Zhong 
Road &18 Chao Yang Men
Wai Street
Beijing 100020
CHINA

Telephone +86 10 65 88 16 88
Fax +86 21 65 88 16 89
E-mail ekpac@ekpac.com
Internet www.ekpac.com

Ekpac China Limited
Postal address G.P.O. Box 5539

Hong Kong
CHINA

Street address 1201. Sino Plaza
255 Gloucester road
Causeway Bay
Hong Kong

Telephone +852 25 55 55 55
Fax +852 28 73 62 30
E-mail ekpac@ekpac.com
Internet www.ekpac.com

Representative

Incotech bvba
Postal address Ambachtelijke Zone Roskam
and entrance Ambachtsweg 32

B-9820 Merelbeke
BELGIUM

Telephone +32 9 27 27 252
Fax +32 9 27 27 257
E-mail incotech.bvba@skynet.be
Internet www.porkka.be

Representative

Euro Frost b.v.
Postal address Oude Campsweg 37 B
and entrance NL-3155 RH

Maasland
NETHERLANDS

Telephone +31 174 52 71 72
Fax +31 174 52 71 73
E-mail info@eurofrost.nl

NETHERLANDS

BELGIUM
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